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Article I- Purpose and Scope 
Agreement Between 
AK Steel Corporation 
And The 
ARMCO EMPLOYEES 
INDEPENDENT FEDERATION, INC. 
This Agreement, dated November 1, 1999, is en-
tered into between AK Steel Corporation (and any 
present or future subsidiary which has members 
represented by the Union at a plant covered by 
this Agreement) hereinafter referred to as the 
"Company" for its Middletown Works, and the 
Armco Employees Independent Federation, Inc. 
(AEIF), hereinafter referred to as the "Union." 
ARTICLE I 
PURPOSE AND SCOPE 
Section A - Coverage 
1. This Agreement sets forth the provisions relat-
ing to wages, hours of work, pensions, social 
insurance, working conditions and certain other 
conditions of employment to be observed by 
the parties hereto and the procedures for the 
prompt, equitable adjustment of alleged griev-
ances. 
2. It is the intent and purpose of the parties hereto 
to give recognition to their mutual desire for in-
dustrial harmony; to secure and sustain maxi-
mum employment and maximum effectiveness 
and cooperation. 
3. In referring to employees, the masculine gen-
der is used for convenience only and shall refer 
to both males and females. 
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Article I - Purpose and Scope (continued) 
Section B - Bargaining Unit 
The term "employees" as used in this Agreement 
shall include all regularly scheduled full and part 
time production and maintenance employees at 
the Middletown Works, including all hourly paid 
clerks, janitors in the plant main offices, fire 
extinguisher servicemen, and occasional, 
irregular and substitute foremen, when filling 
production and maintenance jobs, but excluding 
plant protection employees, timekeepers, 
employees in the first aid and medical 
departments, all employees in the general office, 
all employees in the main office of each plant 
except those specifically included in the unit, all 
salaried employees, co-op student employees, 
part time employees not regularly scheduled, 
senior mill clerks, foremen, assistant foremen, 
and all other supervisors as defined in the 
National Labor Relations Act. 
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Article II - Recognition 
ARTICLE II 
RECOGNITION 
Section A 
The Company recognizes the Union as the exclu-
sive collective bargaining representative for all the 
employees of its Middletown Works as defined in 
Article I. 
Section B 
1. The Company, its agents and representatives 
will not engage in discrimination, interference, 
restraint, or coercion against any employee be-
cause of membership or activity in the Union. 
2. The Union, its agents and members will not en-
gage in intimidation or coercion to obtain mem-
bers and will not discriminate against, intimi-
date, or interfere with employees who are not 
members of the Union. The Union agrees that 
it will not solicit employees for membership or 
conduct Union business on Company time, or 
in any manner interfere with the operation of 
the plants or the employees in the discharge of 
their duties. 
3. The provisions of this Agreement shall apply 
equally to all employees without regard to their 
race, religion, color, national origin, or sex. 
4. A joint Civil Rights Committee composed of 3 
members of the Union and 3 members of the 
Management shall meet at mutually agreeable 
times but not less than once each month to re-
view Civil Rights matters. The joint Committee 
shall advise the Company and the Union on 
such matters. 
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Article II - Recognition (continued) 
Section C 
The Company agrees that it will not sell, lease, 
convey, assign or otherwise transfer the plant or 
any significant part thereof covered by this Labor 
Agreement between the Company and the AEIF 
that has not been permanently shutdown for at 
least one year to any other party (Buyer) who in-
tends to operate the business, unless the follow-
ing conditions have been satisfied prior to the clos-
ing date of the sale. These conditions would also 
apply in the event the Company is taken over by 
receivership or bankruptcy proceedings. 
1. The Buyer shall have entered into an Agree-
ment with the Union recognizing it as the bar-
gaining representative for the employees within 
the existing bargaining unit. 
2. The Buyer shall have entered into an Agree-
ment with the Union establishing the terms and 
conditions of employment to be effective as of 
the closing date. 
3. If requested by the Company, the Union will en-
ter into negotiations with the Company on the 
subject of releasing and discharging the Com-
pany from any obligations, responsibilities and 
liabilities to the Union and the employees, ex-
cept as the parties otherwise mutually agree. 
This provision is not intended to apply to any trans-
action solely between the Company and any of its 
subsidiaries or affiliates, or its parent company in-
cluding any of their subsidiaries or affiliates; nor is 
it intended to apply to transactions involving the 
sale of stock, except that the provision shall apply 
to a transaction or a series of transactions that 
result in a change of control. 
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Article II - Recognition (continued) 
'Permanently shutdown for one year" shall mean 
:hat the notice required under Article XX - Sever-
ance Allowance has been given and that for one 
year following the finaf closure date, (1) no bar-
gaining unit work has been performed other than 
tasks associated with the shutdown of the opera-
tions, (2) no tmprovements have been made and 
(3) the Company has acknowledged entitlements 
to and is processing and/or paying, as appropri-
ate, shutdown benefits in accordance with the La-
bor Agreement and applicable benefit agreements. 
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Article III - Union Membership and Dues or Service Charge 
ARTICLE III 
UNION MEMBERSHIP AND DUES OR 
SERVICE CHARGE 
Section A - Union Membership 
Employees shall have the right voluntarily to ac-
quire, not acquire, maintain or drop membership 
in the Union. 
Section B - Dues or Service Charge 
1. Irrespective of membership in the Union, each 
employee described in Subsection, B-2 of this 
Section and effective as therein stated, shall, 
as a condition of employment, pay to the Union 
one or the other of the following: 
a. regular monthly dues of the Union if such 
employee is a member thereof, or 
b. a regular monthly service charge equal to 
the regular monthly dues of the Union if 
such employee is not a member thereof. 
2. Employees as to whom Subseclion 1 of this 
Section shall be applicable are as follows: 
a. Employees hired on or afler January 1, 
1944, and who have completed 30 calen-
dar days of employment. 
b. Employees who, as of the effective date of 
this Agreement, are paying monthly dues 
or a service charge to the Union, irrespec-
tive of paragraph a. of this Section B-2. 
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Article til • Union Membership and Dues or Service Charge (continued) 
Section C - Checkoff 
1. The Company shall deduct from the first pay 
closed and calculated in each month the regu-
lar monthly dues of the Union or the regular 
monthly service charge for the preceding 
month, each as designated by the Secretary-
Treasurer of the Union, for each employee who 
individually and voluntarily has certified on a 
form agreed to by the Company and the Union 
that he authorizes such deductions. 
2. The Company shall promptly remit to the Sec-
retary-Treasurer of the Union the deductions 
made in accordance with paragraph 1 of this 
Section. An employee who has failed to make 
payment specified in paragraph 1 of Section B 
shall not be deemed to be in arrears until the 
Union shall have notified the Company in writ-
ing. 
3. To assist employees in complying with this ob-
ligation, the Company will suggest at the time 
of employment that each new employee volun-
tarily execute an authorization in the form re-
ferred to in paragraph 1 of this Section C. 
Section D - Indemnification 
The Union shall indemnify and save the Company 
harmless against any and all claims, demands, 
suits, or other forms of liability that shall arise out 
of or by reason of action taken or not taken by the 
Company in reliance upon signed checkoff autho-
rizations furnished to the Company by the Union. 
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Article III - Union Membership and Dues or Service Charge (continued) 
Section E - Applicable Law 
The effectiveness of the foregoing provisions for 
the duration of this Agreement is subject to the 
provisions of any applicable law. 
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Article IV- Work Stoppages 
ARTICLE IV 
WORK STOPPAGES 
Section A 
During the life of this Agreement, the Union agrees 
that there shall be no strikes, slow downs, or work 
stoppages for any cause whatsoever. The Com-
pany agrees that there shall be no lockout for any 
cause whatsoever. Both parties agree that all dis-
putes which are within the scope of the grievance 
procedure set forth herein shall be adjusted 
through such procedure. 
Section B 
It is further understood that an interruption or im-
peding of work because of a strike, slow down, or 
work stoppage on the part of the Union, or a lock-
out on the part of the Company, shall be a viola-
tion of this Agreement, and that under no circum-
stances shall Ihe parties hereto discuss the dis-
pute in question or any other grievances while such 
work interruption is in effect. 
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Article V - Management 
ARTICLE V 
MANAGEMENT 
Section A 
1. The management of the business and the di-
rection of its working forces, including the right 
to hire, retire, transfer, change assignments, 
promote, demote, suspend, discharge, disci-
pline, and to relieve employees for lack of work 
or other legitimate reasons and to maintain dis-
cipline and efficiency of all employees, to es-
tablish work schedules and to make changes 
therein essential to the efficient operation of the 
plant, and to be the judge of the physical fit-
ness of employees are the exclusive rights of 
the Company; provided however that in the ex-
ercise of such rights the Company shall observe 
the provisions of this Agreement. 
2. Any employee who feels he has been discrimi-
nated against because of any Company action 
in this respect has recourse to the grievance 
procedure set forth in this Agreement. 
Section B 
Further, the Company shall be the exclusive judge 
of all matters pertaining to the products to be manu-
factured, the location of the plants or operations, 
production schedules, and the methods, pro-
cesses, and means of manufacture and materials 
to be used, including the right to introduce new 
and improved methods or facilities and to change 
existing methods or facilities. 
Section C 
The Union agrees that the rights of Management 
as set forth in Section B of this Article are not sub-
ject to the Grievance Procedure. 
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Article VI - Representation 
ARTICLE VI 
REPRESENTATION 
Section A - Establishment of Areas 
and Committees 
1. Representation areas, as agreed upon between 
the parties, are set out in Appendices A, B, and 
C. Such areas shall be subject to change by 
agreement as may be necessary to reflect ad-
equately any change in representation require-
ments. The Union shall designate representa-
tives for the agreed-upon representation areas 
as follows: 
Representative Areas (See Appendix) 
Vice President Middletown Plant 
Trustee Each agreed-upon plant 
subdivision 
Delegate Each agreed-upon district 
Grievanceman Each agreed-upon district 
subdivision. 
Committeeman Safety, Rate & Incentive, 
EAP/Civi! Rights, Contracting Out 
(or as designated by the Union) 
2. In addition, special committees, as agreed upon 
between the parties, may be established in con-
nection with speciai projects, special matters 
of contract administration, or other subjects of 
mutual representation interest. The establish-
ment of any special committee shall be con-
firmed in writing, detailing the purpose of the 
committee, its authorized duration, and the 
number of its members. No special committee 
shall be effective until the written confirmation 
of its establishment is signed by the Executive 
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Article VI - Representation (continued) 
Committee of the Union and the representa-
tives of the Management of the plant. Within 
thirty days of such written confirmation, the 
committee representatives shall meet and es-
tablish a meeting schedule. 
3. The Company agrees to release from work any 
bargaining unit member selected to serve as 
an elected or appointed representative of the 
Union. The number of member(s) released will 
not exceed the number of the current comple-
ment (17) of elected or appointed representa-
tives so long as the Memorandum of Under-
standing regarding Safety Coordinators and 
Safety Committeemen effective February 17, 
1999, remains in effect.The current complement 
(17) does not include the President and Secre-
tary - Treasurer as provided in Section B of this 
Article, if the February 17, 1999, Memorandum 
is terminated, the number of members released 
will not exceed (16) elected or appointed rep-
resentatives. 
4. The Company agrees that the Union may re-
structure its current complement of elected and 
appointed representatives in any manner it so 
elects. 
5. The Company agrees that the Union may re-
structure its current delegates representation. 
Section B - Eligibility and Designation of 
Union Representatives 
1. Employees designated as President and Sec-
retary-Treasurer of the Union shall be granted, 
upon request by the Union, a leave of absence 
for the duration of the respective terms of of-
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Article VI - Representation {continued} 
fice. Such leave of absence shall be cumula-
tive on Company Continuous Service for se-
niority and other purposes. Union officers on 
leave of absence provided for in this paragraph 
shall continue to be covered by the Pension 
Plan, and the Insurance Benefits Plan except 
Sickness and Accident Benefits. 
2. Representatives and special committeemen 
provided for in Section A of this Article shall be 
employees and shall not be on leave of absence 
during their term of office. 
3. The names, and where appropriate, the desig-
nated areas of representation or committee as-
signments of the officers (including trustees), 
delegates, grievancemen, and special commit-
teemen shall be given in writing to the appro-
priate plant management representative by the 
Secretary-Treasurer of the Union. No Union 
representative shall function prior to the giving 
of such notice of his designation. 
Section C - Absence From Work 
1. Representatives and special committeemen 
provided for in Section A of this Article, shaft be 
relieved from work for the purpose of and in the 
course of the performance of their representa-
tion functions upon reasonable notice and per-
mission as further provided in this Section. This 
may involve the relieving of a representative or 
special committeeman from scheduled work on 
one turn or day to perform a representation 
function on another turn or day. A representa-
tive or special committeeman shall not be re-
quired to work the scheduled turn from which 
he was relieved. 
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Article VI - Representation (continued) 
2. Vice President and Trustees shall make ar-
rangements with the designated Management 
representative of the appropriate plant for ab-
sence from work. A Vice President and Trustee 
may leave the plant in the performance of his 
functions as such, provided he gives appropri-
ate notification of any such absences to the des-
ignated Company representative or in accor-
dance with a procedure specified by such Com-
pany representative and identifies any period 
of time of absence which is to be taken into 
account in determining loss of time. 
3. Delegates, grievancemen, and special commit-
teemen shall be permitted to leave their work 
for the purpose of and in the course of the per-
formance of their representation functions in the 
plant upon reasonable advance notice to and 
permission by their respective department su-
pervision. Requests for permission to be ab-
sent shall include the intended purpose for the 
absence. 
4. It is agreed thai prompt resolution of problems 
is desirable in the interest of sound relations 
between the Company and its employees, and 
that in the scheduling of meetings consideration 
will be given to the scheduled turn of the ap-
propriate Union representative, but that the per-
formance of representation functions shall in-
terfere with production as little as possible. 
Section D - Payment 
1. The representatives and special committeemen 
provided for in Section A of this Article shall be 
paid for loss of time for their representation func-
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Article VI - Representation (continued) 
tions. Loss of time shall be the time the indi-
vidual representative or committeeman shall 
have lost from the production or maintenance 
job to which he would have been scheduled or 
assigned and would have worked except for the 
performance of his representation function. The 
principle involved in determining the payment 
for loss of time shall be that of making the em-
ployee whole for the earnings he would other-
wise have been paid for his production or main-
tenance work time. Variables involved in the 
computation of earnings, such as Sunday pre-
mium, shift differential, incentive, overtime, holi-
day premium, etc. shall be taken into account 
in the determination of earnings lost. To the 
extent possible, loss of time shall be based upon 
the scheduled work the employee would have 
been entitled to in accordance with his senior-
ity. The variables involved in the computation 
of earnings shall, to the extent possible, be iden-
tified so that appropriate loss of earnings may 
be determined. 
2. It is recognized that the representatives and 
special committeemen provided for in Section 
A of this Article may perform the representa-
tion functions at any time. For this reason, rep-
resentatives and special committeemen shall 
be permitted to enter the plant at any time for 
the legitimate exercise of their representation 
functions. 
3. On days when representatives and special com-
mitteemen are permitted to be absent from work 
so as to perform representation functions, their 
schedule of hours of attendance at the plant 
shall be as fixed by plant management. 
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Article VI - Representation (continued) 
4. Time spent in performing a representation func-
tion shall be counted as hours worked only to 
the extent that it causes loss of time from a pro-
duction or maintenance job which the employee 
would have worked except for the performance 
of the representation function. Payment for time 
spent in the performance of a representation 
function shall be based upon hours lost from 
the employee's production or maintenance job 
and not upon the actual hours spent in the per-
formance of such function. 
5. When any Union representative is working as 
a member of a group operation, or on work the 
suspension of which will interfere with produc-
tion, he will not be permitted to leave his work 
without consent of his supervision, who shall 
make arrangements promptly, whenever pos-
sible, for his release. 
Section E - Meetings 
1. Joint General Meetings shall be held by agree-
ment between the parties. These meetings shall' 
provide an opportunity for presentation of mat-
ters properly incident to the relations between 
the Union and the Company except grievances. 
Attendance at the meetings shall include the 
officers, district delegates, and grievancemen 
of the Union and such representatives of Man-
agement as may be designated by the Com-
pany. By agreement of the officers of the Union 
and the Company, special guests may be in-
vited to attend such meetings. Union represen-
tatives and members shall not be compensated 
for any loss of time occasioned by attendance 
al a Joint General Meeting. 
24 
Article VI - Representation (continued) 
2. Regularly scheduled monthly meetings shall be 
held in each plant between representatives of 
the Plant Management and the officers and del-
egates. Such meetings shall be for the pur-
pose of handling all matters of common inter-
est to the Company and the Union, except the 
disposition of grievances. The time of such 
regular meetings, or emergency meetings of the 
same groups, shall be arranged by mutual 
agreement of the principal Management and 
Union representatives in each plant. 
3. Regularly scheduled weekly meetings shall be 
held at each plant between representatives of 
the Plant Management and the Union officers. 
Such meetings shall be for the purpose of han-
dling all matters of common interest to the Com-
pany and the Union, except the disposition of 
grievances. The time of such regular meetings, 
or emergency meetings of the same groups, 
shall be arranged by mutual agreement of the 
principal Management and Union representa-
tives in each plant. 
4. Other types of meetings, either those regularly 
scheduled or scheduled as required, shall be 
arranged by agreement of the appropriate rep-
resentatives of the parties. 
Section F - Bulletin Boards 
1. The Company agrees to furnish and maintain 
enclosed bulletin boards whereby notices of the 
following matters pertaining to the Union are to 
be posted: 
25 
Article VI • Representation (continued) 
a. Notices of Union recreational and social af-
fairs 
b. Notices of Union elections 
c. Notices of Union election results and Union 
appointments 
d. Notices of Union meetings 
2. Such bulletin boards may also be used for the 
posting of such other notices as may be agreed 
upon by the Union and the Company. 
3. The number and location of such bulletin 
boards in each plant under this Agreement 
shall be decided by the appropriate Union Vice 
President and the representative of the 
Management of the plant involved. 
4. There shall be no other posting by employees 
of literature upon Company property except as 
approved by the Company. 
5. There shall be no distribution by employees of 
literature during working time unless approved 
by the Company. Working time, for the pur-
pose of this paragraph, means the time that 
an employee should be properly engaged in 
the performance of his work. Working time 
does not include times when the employees 
involved are on mealtime, legitimate break pe-
riod, or the time before the employee's shift 
begins or after the shift ends. 
6. There shall be no solicitation by employees on 
working time unless approved by the Company. 
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Working time, for the purpose of this paragraph, 
means the time that the employees involved 
should be properly engaged in the performance 
of their work. Working time does not include 
limes when the employees involved are on 
mealtime, legitimate break period, or the time 
before the employee's shift begins or after the 
shift ends. 
7. Nothing contained herein shall preclude the 
Company from limiting the foregoing distribu-
tion and solicitation rules where necessary to 
maintain plant production, discipline, order and 
safety. 
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ARTICLE VII 
GRIEVANCE PROCEDURE 
Section A - Purpose and Scope 
1. The procedures set forth herein are established 
in order to promote harmonious relations be-
tween the employees and the Company through 
the prompt and fair discussion, consideration, 
and disposition of any request or complaint and 
shall constitute the sole recourse with respect 
to any claim by an employee of a violation of 
this Agreement by the Company. 
Section B - Definition of Grievance 
1. A grievance, within the meaning of the grievance 
procedure, is restricted to a request or complaint 
not resolved as the result of the oral discussions 
required in Step I or a request or complaint 
appropriate for filing directly in Step II. It shall 
consist only of disputes about wages, hours of 
work, and working conditions, as provided in 
this Agreement; about the interpretation and 
application of this Agreement; and about an 
alleged violation of this Agreement. If any 
question arises as to whether said dispute is or 
is not a proper grievance within the meaning of 
these provisions, the question may be reserved 
throughout the grievance procedure and 
determined, if necessary, by the arbitrator. 
2. Should any request, complaint, or grievance 
arise between the Company and any of its em-
ployees covered by this Agreement, there shall 
be no stoppage of work and an earnest effort 
shall be made to resolve such difference 
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promptly through the procedures herein estab-
lished. 
3. It is understood and agreed that requests or 
complaints are to be presented in Step I or di-
rectly in Step It as follows: 
a. Step I - These issues typically allege depart-
ment supplement violation, or a violation of 
the basic agreement including seniority, pro-
gression charts, overtime, preference claims, 
Step II transfers, etc. 
b. Step II - Grievances that are to be filed di-
rectly in Step II include the following catego-
ries, but, additional categories may be per-
mitted to be filed in Step II by the mutuai 
agreement of the parties or as specifically 
identified in the basic agreement. These cat-
egories are as follows; 
Discipline involving time-off, discharges, In-
surance Benefit issues, pensions, rates, in-
centives, grievance procedures, civil rights, 
safety, and contracting out. 
4. Grievances of a general nature or group griev-
ances may be processed subject to the follow-
ing: 
a. Disputes of a general nature requiring broad 
interpretation and application of this agree-
ment may be submitted by the AEIF Execu-
tive Committee directly in Step II of the griev-
ance procedure. It is understood that the 
remedy sought will be limited to interpreta-
tion resolution of the issue. 
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b. Group grievances must be signed by the ap-
propriate Trustee, Delegate(s), 
Grievancemen and at least one of the ag-
grieved parties. The names (and check num-
bers) of all employees alleged to be ag-
grieved must be identified and submitted with 
the grievance at the time of the filing or ap-
peal to Step II. 
c. Rate and/or Incentive grievances must be 
signed by an employee job dated or work-
ing the job being grieved, the department 
Delegate/Grievancemen, Rate and Incentive 
Committee Chairman and the appropriate 
member of the Executive Committee. 
If an employee working or job dated to the 
job being grieved fails to sign the grievance, 
the remedy may not include retroactive pay. 
d. Any deviation from the above guidelines in-
volving group grievances or any other group 
grievance must be approved by Industrial 
Relations. 
5. In ail cases the time limits refer to calendar days 
in Article VII. 
Section C - Adjustment of Requests 
Complaints, and Grievances 
1. It is the intent of this procedure that oral dis-
cussions be conducted on all requests or com-
plaints. The use of oral discussions provided 
for in this procedure should result in a complete 
disclosure of the facts, written documentation 
of the discussions and a fair and prompt reso-
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lution of the majority of the requests or com-
plaints that may arise. The parties' expecta-
tions to reach a mutual goal of expedient prob-
lem solving in a peaceful and orderly manner. 
will only be reached by explicit dedication to 
the procedure. 
2. A request or complaint, in order to be consid-
ered under this procedure, must be expressed 
in writing, on a form provided by Management, 
and presented orally for initial discussion to the 
appropriate Management representative in an 
attempt to resolve the issue. 
3. It is understood and agreed that if any differ-
ence shall arise between the Company and any 
employee as to the benefits payable pursuant 
to the Supplemental Unemployment Benefit 
Plan or the Insurance Agreement (including the 
Insurance Benefits Plan, but excluding life in-
surance) and such difference is not settled by 
discussion, the affected employee may file a 
grievance in Step II and process the grievance 
through the grievance procedure, including ar-
bitration, as set out in this Article VII. 
Section D - Step I - Department Level 
A request or complaint, in order to be considered 
under this procedure, must be expressed in writ-
ing, on a form provided by the Company without a 
grievance number assigned. It is to be presented 
orally for initial discussion to the appropriate des-
ignated Management representative in an attempt 
to resolve the issue. The request for the discus-
sion must be made within 30 calendar days after 
the date of the inception or occurrence of the event 
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upon which the request or complaint is based; 
such discussion must be held promptly. Other-
wise, the request or complaint shall not be en-
titled to consideration. The Step I hearing is to 
be conducted within 15 days of the request for 
hearing and answered within 7 days of the hear-
ing. 
Should the issue not be resolved during the Step 
I hearing, the parties shall develop the grievance 
record. The record shall include the written state-
ment of the grievance, the agreed upon facts and 
appropriate documentation. The grievance 
record shall be attached 1o the grievance form 
and copies provided as necessary. 
Grievances not resolved at the Step I hearing 
must be appealed to the Step II level within 15 
days of the receipt of the Step I response. 
The designated Management representative 
shall have the authority to settle the request or 
complaint and, following the discussion, shall 
render his decision within seven days. The 
grievanceman and/or delegate shall have the 
authority to settle, withdraw, or refer the request 
or complaint to Step II, 
Grievance resolution at the Step I level is made 
on a non-precedent setting basis. 
Section E - Step II - Plant Level 
Grievances for Step II hearing are those prop-
erly appealed from Step I hearing or those is-
sues that are to be filed directly in Step II. Griev-
ances filed directly in Step II must be filed within 
30 days of the inception or occurrence of the 
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event upon which the request or complaint is 
based. 
1. A request or complaint with respect to discipline 
involving time-off or discharge may be filed as 
a grievance in Step II subject to the provisions 
of Article IX, Discharge and Disciplinary Sus-
pensions. 
2. A request or complaint with respect to any spe-
cialty area of the Agreement, which area by its 
nature could be considered to involve more 
management responsibility than ordinarily as-
signed to the employee's departmental super-
vision, may, by agreement between the respec-
tive Step II representatives, be filed as a griev-
ance in Step II, subject to the time limits set out 
above or in Article XI, Rates of Pay. Grievances 
which fail in this exception may include, but are 
not limited to, such topics as rate establishment 
or change, incentive establishment or change, 
and general plant rules. 
3. It is understood and agreed that if any differ-
ence shall arise between the Company and any 
employee as to the benefits payable pursuant 
to the Supplemental Unemployment Benefit 
Plan or the Insurance Agreement (including the 
Insurance Benefits Plan, but excluding life in-
surance) and such difference is not settled by 
discussion, the affected employee may file a 
grievance in Step II and process the grievance 
through the grievance procedure, including ar-
bitration, as set out in this Article VII. 
4. It is understood and agreed that in the event 
appeals are not made to the next higher Step 
in the grievance procedure within the time limi-
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tations specified, except where formal written 
extensions have been agreed to, the request, 
complaint or grievance shall be considered to 
be settled and no further action may be taken 
on it. 
5. It is understood and agreed that no request or 
complaint which is not originated by the em-
ployee or employees involved, and no grievance 
which is not originated and signed by the em-
ployee or employees involved may be pro-
cessed through any step of the grievance pro-
cedure except as outlined in Article VII, Sec-
tion B, Paragraph 4. 
6. Grievances answered at the Step II level shall 
establish a precedent except as otherwise 
agreed. 
A grievance shall not be heard in a Step II meet-
ing in the event the grievance record has not been 
sufficiently developed. In such a case, the griev-
ance shall be referred back to the appropriate 
Company and Union representatives for further 
consideration and development of the facts. A Step 
II meeting will be scheduled and the grievance 
heard within 45 days of presentation to the Plant 
Management Representative. The Company and 
Union will schedule up to 14 Step II hearings 
weekly unless the parties agree otherwise. If the 
grievance is not scheduled and heard within 45 
days, the grievance will be considered granted on 
a non-precedent basis. Should the level of griev-
ances exceed 100 pending a Step II hearing, such 
guarantee, including the penalty, shall not apply. 
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However, the Company and Union will schedule 
21 grievances weekly unless the parties agree oth-
erwise. Should the number of grievances pending 
a Step II hearing exceed 200, the AEIF Executive 
Board and Industrial Relations shall meet to dis-
cuss methods on how to address the grievance 
backlog. 
The parties will hear Step II grievances within the 
respective departments under the following guide-
lines: 
a. Trustee and local union representatives, 
b. Industrial Relations and supervision present, 
c. The employee or employees involved may 
be present for the presentation of his (or 
their) particular grievance, together with 
other individuals who may be agreed upon 
by the parties as necessary to the proper 
consideration of the grievance, 
d. The Union is provided with the necessary 
documentation from within the department, 
e. The AEIF Vice President is provided a copy 
of the grievance settlement as noted on the 
grievance forms. 
Grievances involving matters that are not within 
the control of the department shall be heard at In-
dustrial Relations. The attendance of each griev-
ance meeting shall be recorded by the Company 
and attached to the written disposition in this Step. 
Unless carried forward to a subsequent meeting 
by mutual consent of the parties, in this Step, the 
representative of the Plant Management shall ren-
der his decision as soon as practicable after con-
sideration of the grievance in the Step II meeting 
and within not more than 30 days after the day on 
which the Step II meeting was concluded, or the 
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grievance will be considered granted on a non-pre-
cedent basis, except as an extension of this time 
may be agreed upon between designated repre-
sentatives of the Union and the Plant Management. 
If the grievance is not resolved at Step II and not 
appealed to either Regular Arbitration or to Accel-
erated Arbitration within 30 days of receipt of the 
Step II answer, the grievance is considered re-
solved and no further action may be taken, except 
as a written extension of this time may be agreed 
upon between an appropriate representative of the 
Union Executive Committee and the Plant Man-
agement. 
Section F - Arbitration 
1. Either party to this Agreement shall have the 
right to refer to an impartial arbitrator any griev-
ance (including the determination of the ques-
tion under Section B, Paragraph 1, as to 
whether a particular dispute is or is not a proper 
grievance) which has not been satisfactorily 
settled in the foregoing steps, provided such 
reference is made by notification in writing within 
30 days following the date of the Step II deci-
sion. The parties shall schedule the grievance 
within 60 days of the appeal and are required 
to hear the case within 12 months, unless re-
solved. 
2. The impartial arbitrator shall render his award 
in writing within 30 calendar days from the date 
on which the grievance is heard by him. His 
decision shall be final and binding upon each 
of the parties hereto. The arbitrator shall have 
jurisdiction and authority to interpret and apply 
the provisions of this Agreement only insofar 
as necessary to the determination of such griev-
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ance, but he shall not have jurisdiction or au-
thority in any way to change the provisions of 
this Agreement by alterations, additions to, or 
subtractions from the terms thereof. 
3. The compensation and proper expenses of the 
impartial arbitrator shall be agreed upon be-
tween him and the parties hereto, and each of 
the parties shall be responsible for, and pay to 
him, one-half of said compensation and ex-
penses. 
4. There shall be a permanent panel of ten (10) 
arbitrators mutually agreed upon by the Com-
pany and the Union. Each party retains the right 
to unilaterally remove one arbitrator from this 
permanent panel after that arbitrator has heard 
at least one arbitration. The parties may mutu-
ally agree to replace arbitrators on the panel. 
5. The parties agree to arbitrate up to a maximum 
of 350 arbitration cases annually. Up to 125 
grievances shall be scheduled in regular arbi-
tration. All arbitration grievances shall be sched-
uled with the following conditions: 
a. Any grievance scheduled to arbitration and 
then subsequently withdrawn, settled or 
heard in arbitration will be considered as part 
of the 350 annual cases. 
b. Each discharge grievance filed on or after 
November 1, 1999 shall increase the maxi-
mum of 125 regular arbitration cases by one. 
c. Each grievance the Union submits for sched-
uling to accelerated arbitration and the Com-
pany rejects for accelerated arbitration shall 
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increase the maximum of 125 regular arbi-
tration cases by one. 
(1 )The following areas of dispute will be used 
as a guideline for the types of cases to 
be referred for consideration of the par-
ties for presentation in accelerated arbi-
tration: overtime, Supplemental Agree-
ment violations, holiday compensation, 
holiday scheduling, bereavement, jury 
duty, personal days, supervisors perform-
ing bargaining unit work, reporting pay, 
allowed time, monthly Delegate meeting 
issues, sickness and accident benefits, 
seniority related to job preference, dis-
qualification, Step I promotions, failure to 
break-in timely, Step II transfers, special 
assignments and forced loans. Other is-
sues not mentioned above may be ad-
vanced to accelerated arbitration by mu-
tual agreement. 
6. In selecting an arbitrator for an arbitration case, 
the parties agree to the following: 
a. The Union shall notify the Company of its 
intent to schedule arbitration of a particular 
grievance or grievances in writing. 
b. Within 3 days of the aforementioned notice, 
the parties shall meet to determine if the 
parties can agree upon an arbitrator to hear 
the case. 
c. If the parties fail to agree, the Union may 
notify the American Arbitration Association 
of its intent to have the arbitration case 
scheduled. Each party may specify that the 
38 
Article VII - Grievance Procedure (continued) 
American Abitration Association not ap-
point a (one) particular arbitrator to that 
case. The American Arbitration Associa-
tion, upon the Union's notice, shall appoint 
the next available arbitrator from the panel 
described in Paragraph 4 above or the 
permanent panel specified in Section H of 
this article for accelerated arbitration. 
7. Based on the 350 annual arbitration limit, set 
forth in Paragraph 5 of this Section, once a 
grievance is scheduled for either regular or 
accelerated arbitration, unless the grievance 
subsequently is settled or withdrawn, the ar-
bitration shall not be postponed except upon 
mutual agreement of the parties or upon or-
der of the arbitrator. If a party should fail to 
appear for a scheduled arbitration, that party 
shall forfeit the arbitration and shall pay all 
fees of the arbitrator and court reporter. For-
feiture of the arbitration for the Union shall 
be withdrawal of the grievance without rem-
edy. Forfeiture for the Company shall include 
the Arbitrator fashioning an appropriate rem-
edy based upon the Union's remedy request. 
8. The Company recognizes an appointed AEIF 
Arbitration Committee established from the 
current complement of released Union Rep-
resentatives. 
9. The Company and the Union Arbitration Com-
mittee, including the AEIF President and Vice 
President, shall meet weekly to review and 
discuss grievances and issues pending arbi-
tration. It is intended that the Company and 
Union Arbitration Committee will attempt to 
resolve outstanding grievances appealed to 
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Arbitration and identify issues that the parties 
need to resolve. 
10. The arbitration hearing shall be held under the 
American Arbitration Association's rules and 
procedures. 
11. Within thirty (30) days of the signing of the 
Agreement, a list of thirty (30) arbitrators will 
be supplied to both parties. This list will be 
generated by the American Arbitration Asso-
ciation (AAA). From this group of thirty (30) 
the Company and the Union shall agree to ten. 
12. Each party will submit a list of acceptable ar-
bitrators to AAA and AAA will determine the 
list of agreed-upon arbitrators from the lists to 
the parties. If the list exceeds the ten (10) ar-
bitrators required, the parties will meet to de-
termine which arbitrators will serve on the per-
manent panel and which arbitrators will serve 
as replacement arbitrators should either party 
remove an agreed-upon arbitrator from the per-
manent panel. If the parties do not agree on 
the ten arbitrators, additional lists will be ob-
tained from the AAA and the process repeated 
until ten arbitrators are agreed upon. Should 
the Company and the Union be unable to agree 
upon an impartial arbitrator, the American Ar-
bitration Association shall be requested to ap-
point an arbitrator in accordance with their es-
tablished practice. Such appointment shall be 
final and must be accepted by both parties. 
13. It is agreed that requests to submit post-hear-
ing briefs by the parties must be made at the 
time of the hearing and may only be submitted 
if agreed to by the arbitrator. 
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Section G - Other Limitations 
1. It is agreed that a grievance which, as of the 
date of this Agreement, has been presented in 
writing and is in the process of adjustment un-
der the grievance procedure of the prior Agree-
ment, shall be considered and settled in accor-
dance with the applicable provisions of that prior 
Agreement. Any grievance disposed of under 
prior Agreements may not be reopened or 
refiled by reason of changed provisions now 
embodied in this Agreement. 
2. It is agreed that no grievance will be consid-
ered under the terms of this Article which would 
revoke, reverse, or otherwise alter the terms or 
conditions of any grievance previously an-
swered.This understanding provides that where 
the Agreement has been incorrectly construed 
or applied, by mutual agreement the original 
case may be reopened and reviewed. 
Section H - Accelerated Arbitration 
The following Accelerated Arbitration Procedure 
has been adopted by the parties, notwithstanding 
any other provisions of this Agreement and supple-
ments the regular arbitration procedure set forth 
in Article VII, Section F.This procedure is intended 
to be one which is available for a more expedi-
tious consideration of cases mutually recognized 
to involve the more common or routine issues hav-
ing limited contractual consequence such as over-
time, discipline of 3 days or less and job prefer-
ence ciaims but, is not limited to the aforemen-
tioned. It is not intended for cases involving com-
plicated or extraordinary contract issues, rates, in-
centives, or discharges. 
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Grievances which have not been settled through 
Step li of the grievance procedure may be ap-
pealed to this Accelerated Arbitration Procedure. 
Any proposed appeal to this procedure shall be 
made within 30 days of the Step II decision. The 
parties shall schedule the grievance within 60 days 
of the appeal and are required to hear the case 
within 6 months, unless resolved. Within 10 days 
of the appeal, Industrial Relations may object in 
writing to a specific case appealed to Accelerated 
Arbitration. The parties shall schedule any such 
case to Regular Arbitration in accordance with 
appropriate time limits. 
The American Arbitration Association Expedited 
Labor Arbitration Rules shall apply to grievances 
processed under this procedure except that the 
Award of the Arbitrator shall include an opinion in 
summary form. The provisions for selection of the 
Arbitrator shall be those as set forth by the Ameri-
can Arbitration Expedited Labor Arbitration Rules. 
Accelerated arbitration arbitrators will be selected 
from a list of twenty (20) arbitrators provided by 
the American Arbitration Association. The Union 
and Company will mutually agree to select five (5) 
local, permanent arbitrators from the list. Each 
party retains the right to unilaterally remove one 
arbitrator from this permanent panel after that ar-
bitrator has heard at least one arbitration. The par-
ties may mutually agree to replace arbitrators on 
the panel. The Arbitrator is to render his decision 
in writing within 7 days of the hearing. 
The administrative fee of the AAA and the fee and 
expenses of the Arbitrator shall be borne equally 
by the Company and the Union. 
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Further guidelines for this Accelerated Arbitration 
Procedure are as follows: 
1. The Arbitrator shall have the same jurisdiction 
and authority as provided in Article VII, Section 
F. 
2. If the hearing results in a conclusion by the Ar-
bitrator or the parties that the issues need fur-
ther attention and consideration due to their par-
ticular significance, the case shall be referred 
to the appropriate Step II representatives for 
disposition or arbitration under the regular ar-
bitration procedure. 
3. The decisions under this Accelerated Arbitra-
tion Procedure shall not establish a precedent 
and shall not be used in any grievance consid-
eration at any step of the grievance or arbitra-
tion procedure. 
Section I - Expedited Arbitration 
(Contracting Out) 
1. The parties agree to resolve Contracting Out 
grievances filed prior to September 1,1999, by 
applying the Expedited Arbitration process as 
outlined in Appendix X, Paragraph IV (Griev-
ance Reduction) of the February 17, 1995 
Settlement Agreement. Grievances to be pre-
sented as an issue to the Arbitrator will require 
agreement of the parties. 
2. Any grievance not resolved through the Expe-
dited Arbitration will be resolved through 1) 
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Regular Arbitration or 2) Accelerated Arbitra-
tion by agreement. 
3. The above procedures to resolve Contracting 
Out grievances will be completed prior to No-
vember 1, 2003. Scheduling of the Contract-
ing Out grievances will not be included as part 
of the 350 cases scheduled annually in accord 
with Section F, Paragraph 5 of this Article. 
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ARTICLE VIM 
SENIORITY 
Section A - Purpose 
1. It shall be the intent of the Company and the 
Union to provide conditions which will encour-
age employees to acquire knowledge, skill, and 
efficiency in order to be qualified for promotion 
to positions of greater responsibility and higher 
pay through a system of seniority, the provisions 
of which have been mutually agreed upon and 
are hereinafter outlined. 
Section B - Definition and Application 
1. The term "seniority" as used herein shall include 
the following factors: 
a. Length of company seniority service 
b. Knowledge, skill, and efficiency on the job 
c. Physical fitness 
Length of seniority service shall govern where 
employees have substantially equal knowledge, 
skill, training, experience, efficiency, and physi-
cal fitness. The final Management determina-
tion with respect to physical fitness shall be 
made by the Plant Physician. 
An employee shall be examined and approved 
by the Company's physician before returning 
to work from injury or sickness. If the employee 
is not satisfied with the report of the Company 
physician in these instances and in cases of a 
requested disability pension, he may be exam-
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ined by his personal physician at his own ex-
pense. If the two physicians disagree, the em-
ployee may utilize the following procedure to 
obtain the opinion of a physician from an agreed 
upon third party list: 
a. The employee must make a written request 
for a Third Physician examination and have 
a written request date stamped as received 
in Industrial Relations within 7 calendar days 
from the date the disagreement occurred. 
The date the disagreement occurred shall 
be defined for purposes of this Article of the 
CBA as the date when either the Company 
physician or employee's personal physician 
states in writing an opinion which disagrees 
with the previously stated opinion of the other' 
physician. 
b. The employee must select a physician of the 
appropriate medical specialty from the 
agreed upon third party list; state his selec-
tion in writing; and have the written selec-
tion date stamped as received in Industrial 
Relations within 10 calendar days of Indus-
trial Relations' receipt of his/her written re-
quest for a third party examination. When the 
employee provides Industrial Relations with 
his/her Third Party selection, the employee 
will provide the Company with a signed copy 
of written authorization for release of medi-
cal information (designated as Appendix V, 
Attachment 3 of the Settlement Agreement 
dated November 1, 1999) to the third physi-
cian chosen to assess his/her ability to re-
turn to work. This release is on a need to 
know basis. 
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c. An Industrial Relations representative, an 
AEIF Executive Board representative and the 
employee will jointly call to schedule an ap-
pointment for the employee with the selected 
Third Physician. The appointment will be 
scheduled based on the first available date 
agreeable to the employee and the third phy-
sician. It is trie intent of the parties to sched-
ule the appointment within 30 days ot dis-
agreement. 
d. Industrial Relations and the AEIF will jointly 
sign and send an agreed upon letter (desig-
nated as Appendix V, Attachment 2 of the 
Settlement Agreement date November 1, 
1999) to the Third Physician that will include 
the following: confirmation of the date and 
time of the appointment; direction as to who 
is responsible for any fees related to the ap-
pointment; instructions to the physician re-
garding contact with him/her by any other 
than the employee; and, what information the 
physician may request from either the 
Company's physician(s) or the employee's 
physician(s). 
e. Following receipt by Industrial Relations and 
the AEIF of the letter referenced in paragraph 
d signed by the Third Physician, the AK Steel 
physician and the employee's physician may 
submit information to the Third Physician to 
consider when performing the evaluation. 
f. The employee will be responsible for attend-
ing the examination as scheduled and for 
Cooperating with the Third Physician. 
g. The decision of the third party physician will 
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be binding on all parties. 
h. If the employee fails to make a timely writ-
ten request in accordance with Paragraph a 
above to obtain the opinion of the Third Phy-
sician or the employee fails to attend the 
Third Physician examination as scheduled 
without reasonable and documented justifi-
cation or the employee takes any action that 
would impede resolving the aforementioned 
disagreement of the physician, the decision 
of the Company physician will be binding. 
i. The cost of the Third Physician and the 
employee's transportation to and from the 
scheduled appointment shall be borne by the 
Company. 
2. Continuous Service for seniority purposes (se-
niority service) shall be Company Continuous 
Service calculated for the period of unbroken 
employment, provided that, for all employees 
on the active employment list of the Company 
as of the date of this Agreement, the Company 
Continuous Service shall be that as fixed by 
the then current records as provided by Sec-
tion J, Subsection 4, of this Article. 
3. Continuous Service for benefit purposes shall 
be Company Continuous Service calculated for 
the period of unbroken employment with the 
Company unless otherwise specifically provided 
in Benefit Plans or elsewhere. 
4. The term "seniority department" shall be inter-
changeable with the term "seniority section" 
throughout this Agreement. 
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5. Should the length of Company Continuous Ser-
vice be equal in the case of two or more em-
ployees, the relative service standing of such 
employees shall be determined by the chrono-
logical age of the employees involved. The old-
est employee shall have the highest relative ser-
vice standing, with the younger employees 
aligned following in descending order by age. 
An employee's seniority standing having once 
been correctly established under the provisions 
of this paragraph shall not be altered except by 
the application of other provisions of this Ar-
ticle. 
6. It shall be the practice of the Company to pro-
mote from within the organization in all cases 
where qualified employees are available. 
7. Seniority, as provided in this Agreement, shall 
be applied in all cases of promotion or demo-
tion to positions within the bargaining unit and 
increases or decreases in the forces of such 
positions. Except as modified by other provi-
sions of this Article, promotions shall be made 
in ascending job sequence order starting with 
the job level immediately below the job level in 
which the permanent vacancy occurs and with 
the employee having the greatest seniority. De-
motions, layoffs, and other reductions in forces 
shall be made in descending job sequence or-
der starting with the highest affected job and 
with the employee on such job having the least 
seniority. The sequence on a recall shall be 
made in the reverse order so that the same 
experienced people shall return to jobs in the 
same positions relative to one another that ex-
isted prior to the force reductions. 
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8. Training and Break-in Opportunities 
a. Transferred employees will be afforded ap-
propriate training opportunities (including 
normal opportunities to fill temporary vacan-
cies) in order to encourage transfer hereun-
der and normal progression of such employ-
ees in the sections to which they have trans-
ferred. 
b. It is recognized that in some cases "break-
in" time is required for training an employee 
on a specific job to which his seniority en-
titles him (including cut-backs), but the need 
for and length of all such break-in time will 
be determined by Management. 
c. An employee who is not eligible to promote 
because "break-in" time has not been made 
available lo him shall not forfeit any senior-
ity rights to a shorter seniority service em-
ployee who was afforded break-in time and 
advanced around the longer seniority ser-
vice employee solely for such reason; pro-
vided the longer seniority service employee 
qualifies for the promotion within the allot-
ted break-in time. 
d. An employee who is not promoted to a per-
manent vacancy because "break-in" time has 
not been made available to him and who later 
does quality for the promotion within the al-
lotted break-in period shall receive the dif-
ference between the amount received for the 
break-in period and the amount that other-
wise would have been received for the same 
period. 
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e. An employee who is not permitted to fill a 
temporary vacancy on the next higher job 
level above the level to which such employee 
is job changed solely for the reason that 
break-in time has not been afforded, but who 
was available for break-in for such job for 
his 60 work days immediately prior to the 
vacancy, shall be paid the difference be-
tween what the employee received on the 
job worked for that day and what the shorter 
service employee on the same job level or 
lower received on the step-up job. 
f. The provisions of paragraph e. above shall 
also apply with respect to any job which is 
not in a line of progression provided the em-
ployee who, in accordance with seniority 
practices, is entitled to such job and has 
made it known to the Company that such 
employee will claim any vacancy. 
g. Beginning December 1,1999, the Company 
agrees to include incentive pay for all break-
in, training and/or retraining. 
Section C - Supplementary Seniority 
Agreements 
1. The plant subdivisions (to be termed "seniority 
sections"), within which seniority as outlined in 
this Article shall apply, and the job progression 
therein shall be determined or revised, as ne-
cessity shall arise, by agreement between rep-
resentatives of the respective Plant Manage-
ments and the following representatives of the 
Executive Committee of the Union: the Presi-
dent, the Vice President of the plant involved 
and the appropriate Trustee. 
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Under the provisions of this section, the par-
ties have divided the plants into seniority sec-
tions and have established progression charts 
showing the lines of promotion and demotion 
to be followed within each such seniority sec-
tion. By agreement between representatives 
of the respective Plant Managements and the 
following representatives of the Executive Com-
mittee of the Union, the President, the Vice 
President of the plant involved, and the appro-
priate Trustee, these progression charts may 
be revised from time to time because of the ad-
dition of jobs, discontinuance of jobs or other 
conditions. No progression chart shall become 
effective until posted in the seniority section to 
which it applies, and until the effective date 
specified thereon. The Company shall be re-
sponsible for the posting of progression charts. 
The parties agree that the construction and op-
eration of progression charts should be gov-
erned by the following considerations which 
have heretofore been recognized by the par-
ties under both their prior and present-agree-
ments. 
a. A seniority section may be comprised of a 
part of a department or an entire department 
depending upon the normal need for and 
practicability of interchanging employees. 
b. Jobs should be aligned in progression 
schedules so that to the fullest extent prac-
tical an individual will be in a position to 
qualify for the next higher job. 
c. The alignment of jobs should be made so 
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that the day-to-day changes in job assign-
ment made necessary by fluctuating oper-
ating requirements may be made smoothly. 
d. That after assignment to a seniority section 
an employee may have a reasonable oppor-
tunity to get started in any of the lines of pro-
motion established in such sections. 
2. Seniority practices shall be established or re-
vised, as necessity shall arise, by agreement 
between the parties hereto, in the same man-
ner and by the same people specified in the 
foregoing Paragraph (C-1), but such practices 
shall not be inconsistent with the provisions ot 
this Article, with the exception of the seniority 
provisions affecting Apprenticeship, as speci-
fied in Article X of this Agreement, and the Plan 
for Maintenance Qualification and Classifica-
tion, as agreed to between the parties and dated 
July 30, 1967 (Rev: January 28, 1970). 
3. The existing agreements and applications of 
seniority sections and practices, as provided for 
in this Section and developed under the prior 
agreements, are hereby reaffirmed and ex-
tended under this Agreement and shall continue 
in effect until modified or changed, as provided 
in Subsections 1 and 2 of this Section. 
The jobs in each seniority section are divided 
into two (2) groups as follows: 
Group A -This group consists of the higher 
ranking jobs in the section. Within this group 
the principle of Company Continuous Ser-
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vice Seniority shall apply. When individuals 
from more than one Group A job are in line 
for a seniority promotion, the principle of 
Company Continuous Service shall apply, 
i.e., the individual having the greatest Com-
pany Service on each of the jobs involved 
shall be in line for the promotions on the 
basis of their respective Company Service 
standings. Should the ranking employee on 
this basis not be promoted, the employee 
immediately below him in Company Continu-
ous Service standing in the same line of pro-
gression shall be in line for the promotion 
on the basis of his Company Continuous 
Service standing. 
Group B - This consists of the lower ranking 
jobs in each seniority section. Within this 
group the principle of Company Continuous 
Service shall apply. Group B jobs are des-
ignated on Progression Charts by an {*) 
placed immediately in front of the job name. 
The jobs assigned to Group B are those 
mutually agreed to by the parties. 
Promotions shall be in accordance with the se-
niority standing and the job sequence established 
by the progression charts. 
Supplementary agreements may be made tor any 
seniority section with respect to the filling of relief 
turns, step-up turns or temporary vacancies, job 
assignments and seniority practices under emer-
gency or special situations. Such agreements shall 
not be contrary to the principles established in the 
basic Agreement. Such agreements shall not be 
placed in effect except by written agreement of the 
respective Plant Management representative and 
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the following representatives of the Executive Com-
mittee of the Union: the President, the Vice Presi-
dent of the plant involved, and the appropriate 
Trustee. 
4. The parties agree that by November 1, 2000 
the TQS jobs shall be included on all charts 
where the position is applicable. 
5. During the life of the Agreement, the parties 
agree to establish a Progression Committee to 
explore the feasibility of developing alternative 
methods of job progression, including but not 
limited to, the Electrogalvanize Department 
seniority concept for other existing seniority 
sections throughout the plant. The Company 
agrees it shall not apply or implement any new 
concept in any existing seniority section with-
out agreement of the Union. 
The committee will be established by April 1, 
2000, and will consist of six persons, three from 
each party and will meet monthly. 
Section D - General Seniority Practices 
and Principles 
Job Preference 
1. In some instances one step (block) in a pro-
gression chart may be comprised of more than 
one Group A job. In such instances seniority 
standings of employees on the jobs within the 
block shall be determined as though all the jobs 
in the block were a single job. Claims to job 
preference on the basis of seniority must be 
made promptly and, in such cases, will be rec-
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ognized only under the conditions set forth 
herein. Where a vacancy is claimed by an eli-
gible employee who is less senior than other 
eligible employees, the Company shall promptly 
advise the more senior employee(s) of such 
claim and they must decline in writing the va-
cancy in question. Failure by the Company to 
secure such statement of declination will en-
title the more senior employee(s) to such claim. 
a. Claims to job preference on the basis of se-
niority will be considered to permanent va-
cancies where practical and reasonable but 
only in cases where other employees' pro-
motional rights are not interfered with. A tem-
porary vacancy after 4 consecutive calen-
dar weeks will be considered for job prefer-
ence claims; but only for the duration of such 
temporary vacancy; except that job prefer-
ence claims may be considered at the time 
of the expiration of the period of time speci-
fied for temporary vacancies for promotion 
in the respective departmental or sectional 
Supplementary Seniority Agreements. 
When the temporary vacancy is terminated, 
the individuals involved shall be returned to 
their permanent preference claim. 
b. Each temporary vacancy that occurs within 
a job block shall be considered a separate 
vacancy for job preference claims. An em-
ployee who has exercised a job preference 
claim to a temporary vacancy may exercise 
a further job preference claim to another tem-
porary vacancy provided such claim is made 
at the time the vacancy occurs. An employee 
shall not be permitted to displace a less se-
nior employee except as to return to his per-
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manent preference claim as provided in (a) 
above. 
c. An employee whose job is eliminated or is 
temporarily discontinued for a scheduled 
work week due to a force reduction shall lose 
his job preference claim unless such prefer-
ence is not claimed by a more senior em-
ployee under Section D-1 of this article. It is 
understood that force reductions do not in-
clude vacations, sickness, assignment at the 
convenience of management or any other 
absence from the job not resulting from a 
decrease in the work force. 
d. The principles as outlined in this Section D-
1 above may be expanded by mutual agree-
ment to include area assignments, turn as-
signments, etc. 
Trial Period 
2. An employee promoted in accordance with Sec-
tion B of this Article shall be given a fair trial for 
a period not to exceed 28 calendar days, dur-
ing which period the employee may voluntarily 
return, or be returned by Management to his 
former position and seniority standing if the pro-
motion is unsatisfactory to the employee, or if 
he has failed to perform satisfactorily the du-
ties of the position to which he has been pro-
moted. 
The 28 day trail period referred to in this Sub-
section shall be the 28 consecutive calendar 
days beginning with the first day an employee 
works on the job to which he has been thus 
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promoted, unless prior to the expiration of such 
period it shall be agreed between the Plant Man-
agement representative and the President, Vice 
President of the plant involved, and the appro-
priate Trustee of the Union that a fair trial has 
not been afforded by reason of sickness of the 
employee, breakdown of equipment, slack op-
erations or other conditions which have caused 
excessive loss of working time on the new po-
sition. 
After expiration of the 28 day trial period, an 
employee who the Company disqualifies for 
failing to satisfactorily perform the job to which 
he has been promoted, except in cases of cut-
back or disability, shall return to his/her Ias1 
existing permanent job within the line of pro-
gression before said disqualification. 
Waiver 
3. Any employee who declines a promotion or 
break in turn or who is not promoted due to an 
inability to perform a job ahead of him (includ-
ing permanent vacancies and advancements 
to fill one or more step-up, temporary, or relief 
turns to which the employee is entitled in ac-
cordance with supplemental agreements or 
practices in his section) shall: 
a. For purpose of future promotion to any job 
within that line of progression above the 
employee's permanent job, be deemed to oc-
cupy a seniority standing directly following 
that of the employee who accepts the pro-
motion or break-in and those employees 
whose seniority standing places them above 
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the promoted or broken-in employee. If such 
employee is later promoted level handed to 
a permanent job with the employee who so 
advanced around him, he will re-establish 
his full seniority rights to alt future seniority 
entitlements. An employee's permanent job 
is that job on which permanent seniority is 
maintained at the time the waiver is signed. 
b. In cases of cutbacks, retain his seniority on 
his permanent job or on tower rated jobs in 
the line of progression. 
Each time an employee is entitled to pro-
mote or break-in he shall be offered and as-
signed such promotion or break-in and if de-
clined, he shall sign a new waiver form indi-
cating such refusal. It shall be the responsi-
bility of the employee's foreman to secure a 
signed waiver form in each case. If an em-
ployee refuses to sign a waiver form, his fore-
man shalt prepare such form, annotate the 
form that the employee has refused to sign 
and have the form noted by an appropriate 
Union Representative. 
4. When a progression chart change is made 
wherein a new job(s) is added in a line of pro-
gression, previous waivers which have forfeited 
promotional rights of employees in the same 
line of progression shall remain in effect and 
shall apply with respect to the promotional rights 
of employees to the newly added job(s). 
Medical Waiver 
5. An employee who is working on the job to which 
entitled by seniority and who is not promoted 
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because of a temporary disability shall: 
a. Not be entitled to promote above the job on 
which he is working until such disability is 
removed. Should such disability be removed 
within two years from the effective date of 
such medical waiver he shall then be pro-
moted in accordance with his applicable se-
niority rights and without forfeiture of any se-
niority rights because of such temporary dis-
ability. 
b. Not be permitted to contest the seniority of 
any employee(s) who have advanced around 
him or job preference claims made during 
the period of disability if the period of dis-
ability extends after two years from the ef-
fective date of such medical waiver. Pro-
vided, however, that if such employee is later 
promoted level-handed with any employee 
who has so advanced around him, he will 
reestablish his full seniority rights to all fu-
ture seniority entitlements. 
c. In case of cutbacks, retain his seniority on 
his own job or on lower rated jobs in his line 
of progression. 
d. The existence and extent of such temporary 
physical disability shall be determined by the 
Company's Medical Department; such tem-
porary physical disability shall be reviewed 
at least every 90 calendar days; when the 
temporary physical disability of an employee 
is terminated or continued as determined 
by the Medical Department, the employee 
and the appropriate Company and Union 
representatives shall be notified promptly in 
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writing of such termination or continuation. 
Emergency Conditions 
6. In cases of emergency, seniority principles will 
be applied to the extent practicable, however, it 
is recognized that under such situations deci-
sions must be made preventing the application 
of seniority in line with the principles set forth 
in this Section, and in such situations the Com-
pany shall have a reasonable tolerance in such 
application (including the consideration of the 
need for scheduling overtime). The tolerance 
provided herein permits such application for a 
period not to exceed 3 calendar days following 
the day on which the emergency occurs.There-
after, any further acknowledgment of the origi-
nal emergency shall cease to exist and employ-
ees will again be assigned in accordance with 
the principles outlined in this Article, unless by 
mutual agreement of the parties the emergency 
period is extended. It is agreed that any hours 
worked by an employee out of seniority order 
in an emergency will not be considered as es-
tablishing any prior rights to any permanent va-
cancy occurring at a later date. The limitations 
of the application of seniority above outlined 
shall prevail unless otherwise provided for a 
particular seniority section by supplementary 
agreement, as provided in Section C of this 
Article. 
Section E - Placement of Disabled Employees 
1. Any new or reinstated employees who are suf-
fering impairment and employees suffering im-
pairment due to injury or disease while in the 
employ of the Company may, during the con-
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tinuance of such disability, be assigned to a n y -
job in their line of progression beneath their per-
manent job that may be suitable to their im-
paired condition or be assigned to any perma-
nent vacancies in any seniority section which 
may be suitable to their impaired condition, ir-
respective of seniority. An employee so as-
signed shall not promote or contest the promo-
tion of other employees who are or may be as-
signed in the seniority section in which he is 
placed. 
2. An employee who, because of a temporary dis-
ability, is unable to work on his regular job may 
accept any available work in the plant. 
a. The existence and extent of a temporary 
physical disability shall be determined by the 
Company's Medical Department; such tem-
porary physical disability shall be reviewed 
at least every 90 calendar days; when the 
temporary physical disability of an employee 
is terminated or continued as determined by 
the Medical Department, the employee and 
the appropriate Company and Union repre-
sentatives shall be notified promptly in writ-
ing of such termination or continuation. 
b. An employee who returns from such tempo-
rary assignment to his regular job within 2 
years from the beginning date of such tem-
porary assignment shall not forfeit any se-
niority rights and shall be promoted in ac-
cordance with his applicable seniority rights. 
c. An employee who returns from such tempo-
rary assignment to his regular job after 2 
years from the beginning date of such as-
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signment shall not be permitted to contest 
the seniority of any employee(s) who have 
advanced around him or job preference 
claims made during his absence from his 
regular job, but if such employee is later pro-
moted level-handed with any employee who 
has so advanced around him, he will re-
establish his full seniority rights to all future 
seniority entitlements. 
d. An impaired individual assigned to another 
job in his own line of progression shall re-
tain his original seniority standing in such 
line in the event of a cutback during such 
assignment. 
Section F - Probationary Period 
1 . A new employee shall be considered as a pro-
bationary employee for a period of the first 1040 
hours of actual work, during which period no 
continuous service credit will be received. A 
probationary employee may file grievances un-
der this agreement but may be laid off or dis-
charged as exclusively determined by the Man-
agement; provided that this will not be used for 
purposes of discrimination because of race, 
color, religious creed, national origin or sex, or 
because of membership in the Union. If a new 
employee is continued in the employ of the 
Company after completion of the probationary 
period, he shad receive any seniority service 
credit which would have otherwise become ap-
plicable during such probationary period. 
2. Where a probationary employee is relieved from 
work because of lack of work and his employ-
ment status terminated in connection therewith, 
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and he is subsequently rehired at the same 
plant within one year from the date of such ter-
mination, he will be given credit for his hours of 
actual work in the period immediately preced-
ing such termination but his continuous service 
date shall be from the date of last hire. If, how-
ever, such employee is rehired within two weeks 
of his last termination from employment, his 
continuous service date will be the date of hire 
for his prior employment. 
Section G - Transfers and Loans 
1. An employee who has the qualifications to per-
form the job on which a vacancy exists may be 
transferred to that job for a period not exceed-
ing 28 calendar days commencing with the first 
day of uninterrupted assignment in such senior-
ity section without losing seniority standing in 
his former section including Employment Re-
serve. If at any time before the expiration of 
the 28 calendar day period such transfer proves 
unsatisfactory to either the employee trans-
ferred or the Company, the employee may re-
turn or be returned to his former section with-
out loss of seniority, provided the return is made 
within the 28 calendar day period. Failing to 
return to his former seniority section within the 
28 calendar day period, the employee's senior-
ity standing in the new seniority section shall 
be established from the date of transfer and his 
seniority in his former section shall be lost. 
2. When changes in job assignments of employ-
ees are made in a seniority section as a result 
of another employee's transfer to another se-
niority section, such changes will be considered 
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temporary for the 28 calendar day period, as 
set forth in Subsection 1 of this Section. 
The provisions of Subsection G-1 and G-2 
above shall also be applied to transfers from 
jobs within the bargaining unit to jobs outside 
the bargaining unit. It is agreed that the intent 
of these Subsections shall be that the trans-
ferred employee returning to his former senior-
ity section within the 28-day period shall resume 
his former relative seniority standing and be 
assigned accordingly. 
All transfers shall be arranged through the Em-
ployment Department. An employee working 
on a temporary job assignment as a result of 
the transfer of another employee, and prior to 
the expiration of the 28 calendar day period as 
set forth above, who shall become entitled to a 
permanent vacancy in accordance with Supple-
mental Agreements and practices in his sec-
tion will be offered and assigned such perma-
nent vacancy. 
In the event that vacancies continue to exist fol-
lowing the application of the procedures out-
lined in this Section G, the Company and ap-
propriate representatives of the Executive Com-
mittee will meet promptly to review the method 
adopted for filling such vacancies. 
3. Employees shall be given preference in order 
of seniority (applying Company Continuous Ser-
vice) to promote from one Group A job block to 
another Group A job block within his line of pro-
gression (Step 1), to transfer from one line of 
progression to another within a seniority sec-
tion (intrasectional transfer Step 2) and to trans-
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fer from one seniority section to another senior-
ity section (intersectional transfer Step 3). 
A permanent vacancy on a set aside job desig-
nated as Group A will be filled under the provi-
sions of intrasectional (Step 2) transfer. A per-
manent vacancy on a set aside job designated 
as Group B will be filled under the provisions of 
intersectional (Step 3) transfer. 
Intrasectional Transfer 
(Stepl) 
a. An employee job changed to a group (A) job 
at the time of the vacancy(s) will be consid-
ered for promotion by seniority to another 
group (A) block directly above his job dated 
block in his line of progression. The 28-day 
trial period will apply for all cases of promo-
tions from one group (A) block to another 
group (A) block within the same line of pro-
gression. An employee who elects to return 
to his former position within the 28-day trial 
period will sign a waiver in accordance with 
Section D, Paragraph 3 of this Article. 
Intrasectional Transfer 
(Step 2) 
b. An employee shall be considered for trans-
fer from one line of progression to the entry 
level job in another line of progression within 
the same seniority section provided such 
employee has the necessary qualifications 
to perform the entry level job, has filed timely 
written application for transfer (on a form pro-
vided by the Company), and a period of one 
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year has elapsed since the date of the 
employee's last intrasectionai transfer or a 
period of 12 months has elapsed since his 
election to return from the last intrasectionai 
transfer. Such employee will be entitled to 
submit pre-applications for transfer to an-
other line of progression within the same 
seniority section provided such pre-
applicalions shall become renewable one 
year from the date on which they are filed 
upon written request from the employee. (Re-
ceipt for such pre-application will be made 
available upon request by the employee.) 
Such transfer shall be In accord with para-
graph 1 above. 
c. An employee's application for intrasectionai 
transfer shall remain in effect until such 
employee; 
(1) is transferred in accord with his request, or 
(2)withdraws the request in writing, or 
(3) refuses to accept such transfer, or 
(4)is no longer eligible tor intrasectionai 
transfer as set forth in "a" above because 
of transfer to another seniority section or 
is assigned for reasons of incapacity or 
terminated. 
d. The 28-day trial period provided for 
intrasectionai transfers shall apply in cases 
where an employee is changed from one line 
of progression to another within the same 
seniority section. 
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e. Notice of vacancies subject to intrasectional 
application shall be posted for a minimum of 
five consecutive days. Such notice of va-
cancies shall be posted at the same loca-
tion as the weekly work schedule. 
f. Notice of employee selection, including Con-
tinuous Service dates, will be posted within 
the section in conjunction with the posting 
of the work schedule, 
Intersectional Transfer 
(Step 3) 
g. An employee shall be considered for trans-
fer from one seniority section to the entry 
level job (including "set aside" jobs) in an-
other seniority section provided such em-
ployee has the necessary qualifications to 
perform the entry level job, has filed a timely 
written application for transfer at Employ-
ment Office at the Middletown Works (on a 
form provided by the Company), and a pe-
riod of one year (18 months after January 1, 
2001) has elapsed since the acceptance of 
an intersectional transfer or a period of 
twelve months (18 months after January 1, 
2001) has elapsed since the employee's 
election to return from an intersectional 
transfer. Such employee will be entitled to 
have not more than three pre-applications 
for transfer on file at any given time and the 
preapplications shall become renewable 
upon written request by the employee one 
year from the date on which they were origi-
nally filed. If an employee accepts a transfer 
under these provisions; 
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(1 )such transfers will be made in accordance 
with the provisions of paragraph 1 above, 
and 
(2)any other applications for transfer under 
this provision will be canceled. 
h. Notice of vacancies subject to intersectional 
transfer shall be posted in conspicuous lo-
cations throughout the plants for a minimum 
of seven (7) consecutive days. Such notices 
shall indicate the department, job title, job 
zone, estimated number of employees 
needed, date of posting, and the time and 
location where the applications in accor-
dance with paragraph 3g of this Section can 
be filed. An employee may bid on any num-
ber of posted vacancies. 
i. The prevailing applicant(s) shall be selected 
from among qualified employees who have 
filed timely applications. 
j . Notice of the prevailing applicant(s), includ-
ing Company Continuous Service date, shall 
be posted at the Personnel and Employment 
Office for seven (7) consecutive days. 
k. An employee who returns from either an 
intrasectional (Step 2) or intersectional (Step 
3) transfer will not be entitled to transfer to 
either the line of progression or seniority 
section from which such employee returned 
for a period of one (1) year. 
I. A permanent vacancy may be filled by tem-
porary assignments until such time as the 
prevailing bidder is Identified and assigned. 
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4. When the physical equipment and/or occupa-
tions on which an employee or group of em-
ployees were working are transferred from a se-
niority unit to another seniority unit, and when 
the equipment and/or occupation is used to cre-
ate additional work of the same type in the new 
seniority unit with a corresponding simultaneous 
decrease in work of that type in the old senior-
ity section, the employee or group of employ-
ees will have the right to transfer with the equip-
ment and/or occupation. Those employees who 
are so transferred will retain in the new senior-
ity section all the length of seniority service 
which he or they had previously held in the sec-
tion from which transferred. It is agreed this 
transfer clause shall not be applied retroactively 
to past, transfers. Employees so transferred 
may elect to return (without loss of seniority) to 
the seniority section from which they were trans-
ferred, provided the return is made within 28 
calendar days commencing with the effective 
date of such transfer. 
Employee Loans 
5. All loans shall be arranged through the Employ-
ment Department who shall record the loan and 
notify by letter the heads of the seniority sec-
tions or departments involved and the Union 
Delegate for the employee's home seniority sec-
tion. A copy of such notification is to be for-
warded to the Union Office at 1100 Crawford 
Street, Middletown, Ohio. Should the loan, ex-
ceed 90 calendar days, the Company will give 
similar notice and the reason for extension of 
the loan of an employee. If more than one ex-
tension is required, similar notice shall be given. 
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6. An employee may be loaned to another senior-
ity section or another line of progression with-
out losing his seniority in his former seniority 
section or former line of progression. If the 
employee on loan does not return to his regu-
lar seniority section, but is transferred to the 
seniority section to which he has been loaned, 
the transfer shall be in accordance with the pro-
visions of Subsection 3 of this Section. 
7. Any bargaining unit employee appointed to a 
supervisory position on or before May 31,1995 
shall maintain his relative seniority position in 
the seniority section from which he was ap-
pointed and in the event of his return to the 
bargaining unit, his seniority shall be the same 
as if he had continuously worked in the senior-
ity section from which he was appointed. 
The parties agree that bargaining unit employ-
ees accepting salaried supervisory positions 
with the Company or after June 1, 1995, and 
later returning to the bargaining unit: 
a. Such employees returning to the bargain-
ing unit on or before the second anniver-
sary of commencing salaried supervisory 
positions shall accrue seniority service dur-
ing their absences from the unit and shall 
return to the job they left. 
b. Such employees returning after the second 
anniversary shall accrue seniority service 
for the first two years of absence from the 
unit and shall return to the bottom jobs in 
the lines of progression they left. 
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8. Regular members of Employment Reserve and 
employees referred to Employment Reserve 
under Section H of this Article, shall acquire 
seniority standing in a section of a department 
other than their regular department only upon 
transfer to such section of a department. An 
employee's seniority standing in the new sec-
tion shall commence with the Sunday of the 
workweek in which such transfer was made ef-
fective. 
Section H - Force Reduction 
1. Cutbacks through both Group A and Group B 
jobs shall follow the lines established in the pro-
gression charts, demotions being made in the 
reverse order in which promotions would have 
occurred under the chart. 
a. If more than one line of progression exists 
in a seniority section, an employee who 
reached a job through one of the established 
lines shall cut back through the same line. 
b. In some instances changes in progression 
charts have occurred which resulted in de-
letions of former progression lines and es-
tablishment of new progression lines. An 
employee who did not reach his job through 
any of the established lines shall cut back 
through that line in which the lowest ranking 
individual occupies the top job. 
c. An employee cutback through his line of pro-
gression into a block of Group B jobs may 
claim any job within the block in accordance 
with seniority provided no less than a sched-
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uled workweek is known to be available for 
such job prior to the posting of the workweek 
schedule. 
d. An employee displaced from a line of pro-
gression may replace, for the remainder of 
the workweek, the Group B employee hav-
ing the least seniority provided such em-
ployee has less seniority than the individual 
who will replace him, and then may claim, 
prior to the posting of the next workweek 
schedule, any Group B job in the same se-
niority section in accordance with such 
employee's seniority, unless otherwise pro-
vided by departmental or sectional supple-
mentary seniority agreement. 
e. An employee who has been displaced from 
his line of progression will compete by se-
niority for promotion within another line of 
progression in his seniority section with any 
other employee not holding line or job eq-
uity in that line of progression. The Com-
pany has 28 days to break in such employ-
ees to promote up to Zone 5 and 60 days to 
promote above Zone 5, except that when 
such break in limitations would result in a 
senior employee being displaced from the 
seniority section. 
f. An employee who has been displaced from 
an established line of progression and as-
signed work in another line of progression 
in the same seniority section, shall hold se-
niority on his regular job; however, when 
work in his established line of progression 
to which the employee is entitled by senior-
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ity becomes available for a workweek or 
more, he shall be assigned to such job. 
2. An employee whose job is eliminated or is tem-
porarily discontinued in a Group A job block or 
who is cut back to such a job block, due to a 
force reduction, may replace for the remainder 
of the workweek the Group A employee on turn 
having the least seniority. Such employee, how-
ever, may claim job preference within the Group 
A job block on the basis of seniority provided 
no less than a scheduled workweek is known 
to be available for such job prior to the posting 
of the workweek schedule. 
3. Employees cut back from their regular senior-
ity section shall be referred to the Employment 
Department for reassignment or layoff. Such 
employees assigned to Employment Reserve 
shall displace other employees with less senior-
ity who are working on regular assignments 
through Employment Reserve. 
4. Nothing in this Article shall deprive employees 
with greater seniority of the opportunity for regu-
lar work assignments in the event of force re-
ductions in preference to employees with less 
seniority. Not later than Thursday of the sec-
ond week following the week in which the force 
reduction occurs, a sufficient number of employ-
ees with less seniority shall be displaced from 
their regular work assignments or their regular 
seniority sections, if necessary, to provide regu-
lar work assignments for employees with greater 
seniority. A displacement date shall be estab-
lished in order to designate by seniority the em-
ployees necessary to be displaced from their 
regular seniority sections; however, such action 
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shall not require the displacement of employ-
ees in any seniority section to the extent such 
displacement would result in undue dilution of 
experienced employees in such seniority sec-
tion. An employee who meets a displacement 
date and is referred to Employment Reserve 
for reassignment and, while included in a dis-
placement date, is assigned to his seniority sec-
tion will forfeit his seniority entitlement in that 
section for the duration of the assignment. It is 
understood this procedure does not apply to 
any employee who meets a displacement date 
and is retained in his seniority section to avoid 
dilution. 
5. Any cutback employee assigned to Employment 
Reserve not included in a displacement date 
shall be returned to his regular seniority sec-
tion when a week of scheduled work {known at 
the time of posting of the work schedule for such 
workweek) to which the employee is entitled 
becomes available. 
6. When two or more employees are assigned 
through Employment Reserve at the same time 
on the same turn to the same seniority section, 
assignments to the higher zone rated jobs shall 
be made, where practicable and reasonable, 
on the basis of seniority. No changes in such 
assignments on that turn shall be required by 
later assignments of employees to that senior-
ity section. 
7. fn the application al the foregoing paragraphs 
of this Section, it is recognized that the attain-
ment of the overall objective, as stated in para-
graph 4, is intended rather than the assignment 
of individual employees to specific jobs. The 
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""" Company shall have the right to designate the 
specific jobs to which an employee shall be as-
signed, and to displace and reassign to pro-
vide work for employees with greater seniority. 
8. When the Company reduces forces and gives 
notice of layoffs, it shall establish a layoff date. 
Employees shall be laid off and called back in 
accordance with their seniority, using the layoff 
date which has been established. 
When the Company, in its judgement, decides 
to temporarily layoff employees who have not 
accrued employment security status, employ-
ees who have attained employment security sta-
tus may request voluntary layoff status in ac-
cordance with the following procedures. The 
Company may take into consideration factors 
such as technical training, experience or spe-
cial education in the granting or revoking vol-
untary layoff. 
a. Participation in the program will be at the 
sole discretion of the Company, including the 
recall of any employee who has been 
granted voluntary layoff status. 
b. An employee must notify the Company in 
writing of his/her request to participate in the 
voluntary layoff program. 
c. An employee who has been granted volun-
tary layoff status will notify the Company 
seven (7) days prior to his/her election to re-
turn to work. Upon the receipt of the written 
request the Company will return the em-
ployee to active work status no later than 
the second full week of available work. 
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d. An employee who is on voluntary layoff sta-
tus will return to work after notification to 
report has been sent by certified mai) or tele-
gram to the employee's last address as it 
appears on the records of the Company. 
e. An employee who is granted voluntary lay-
off is entitled to SUB benefits, if otherwise 
eligible. 
The Company, when there is a need, may ex-
clude from layoff or may call back from layoff, 
employees with technical training and experi-
ence or special education, irrespective of se-
niority service. 
Within seven calendar days of such exclusion 
from layoff, the appropriate representatives of 
the parties will meet to develop alternate solu-
tions. If no agreed upon solution is reached 
within 30 days, the Union may file a grievance 
in Step II of the grievance procedure or may 
process the grievance in accordance with Ar-
ticle VII, Section H {Accelerated Arbitration). If 
the grievance is processed under the Acceler-
ated Arbitration provisions, it is understood that 
the elected Union representatives and Step II 
plant management representatives will present 
the grievance during the hearing. 
9. An employee laid off because of a force reduc-
tion shall retain his relative seniority status in 
his regular seniority section. 
10. In making force reductions in a seniority sec-
tion, the employees affected and their Union 
delegate shall be notified, and whenever pos-
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sitile, be given one week's advance notice of 
such reductions. 
11. In the application of the provisions of this Sec-
tion, the Company will provide to the Union the 
date established for layoff and displacement 
purposes and a list of the employees involved. 
Section I - New Operations 
1. When new operations are added and new se-
niority sections created, jobs on such new op-
erations shall be filled by qualified employees 
who desire the jobs from the operations directly 
affected as a result of the addition of the new 
operations. 
2. The placement of employees on the new op-
erations, as provided in paragraph 1 above, 
shall not disturb previous relative seniority 
standings. 
3. The Union and the Company shall meet to con-
sider the problems involved with the adminis-
tration of the above procedure and may adopt 
by agreement such rules and regulations as 
may be helpful. 
Section J - Seniority Service List and Records 
1. The seniority standing of employees established 
under the prior Agreement shall not be altered 
except by changes in employee status made 
on and after the effective date of this Agree-
ment. ! 
2. The Company shall continue to post in each 
seniority section a list, reviewed by both par-
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ties in advance of the posting, showing the 
length of seniority service and the seniority 
standing of each employee in the section, and 
shall bring such list up to date at least once 
each year. In determining seniority service, 
calendar days shall not be subdivided. 
3. Where an employees dates of seniority service 
have been posted for 30 calendar days without 
a grievance in respect thereto, they shall be-
come final, except that wherein established er-
rors are discovered the dates may be corrected 
by agreement between representatives of the 
Plant Managements and the following represen-
tatives of the Executive Committee of the Union, 
the President, the Vice President of the plant 
involved, and the appropriate Trustee. 
The posting of a revised seniority list shall not 
constitute cause for a grievance under this Sub-
section unless the revisions made alter an em-
ployees relative seniority standing. 
4. Service records in effect at the date of this 
Agreement shall be used by the parties hereto 
as the records of seniority service as of such 
date. The Company shall maintain the service 
records of present and new employees, as re-
quired for the purposes of this Article. 
5. When permanent promotions are made, a job 
change form shall be prepared by the appro-
priate supervisor. A copy of this form will be 
presented to the employee and the job change 
shall be called to the attention of the appropri-
ate Union representative, 
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6. An increase in work force shall be considered 
a temporary vacancy for a period of four con-
secutive calendar weeks. Such period may be 
extended subject to mutual agreement between 
the Company and the Union. 
7. When a temporary vacancy has continuously 
existed in a job block for a period in excess of 
four calendar weeks, the senior employee, at 
the time the vacancy occurred, who is perma-
nently job changed to the job block directly be-
low the job block where the vacancy occurred 
will be entitled to fill that temporary vacancy for 
its duration. Should that temporary vacancy 
become permanent, the senior employee per-
manently job changed to the lower job block at 
the time the vacancy becomes permanent will 
be entitled to promote to the permanent va-
cancy. In the event that an employee has se-
niority entitlement to such vacancy as provided 
herein but is not job changed as provided, such 
employee will be promoted to the permanent 
vacancy. 
Section K - Leaves of Absence 
1. Employees requesting leaves of absence shall 
first make application in writing to their depart-
mental supervision on a form to be provided by 
the Company. Such leave of absence may be 
granted to an employee for not more than 30 
calendar days on approval of the Employment 
Department. 
2. Such leaves of absence may be extended upon 
application to the Employment Department, but 
only at the discretion of the Company. Such 
leaves of absence will not be extended if the 
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employee would have been laid off had he been 
working with the Company during the time of 
the leave. 
3. Any employee who is known to be ill or disabled, 
whose illness or disability is supported by sat-
isfactory evidence, will be granted a leave of 
absence without application in writing to his de-
partmental supervision for the period of such 
illness or disability subject to the provisions of 
Section L of this Article. 
4. In injury and occupational disease cases which 
are compensable under the Workers' Compen-
sation Act of Ohio, employees will be granted 
leaves of absence without application in writ-
ing to their departmental supervision for the 
period of such disability, subject to the provi-
sions of Subsection 2a (11) of Section L of this 
Article. 
5. Employees called upon for full-time service with 
the Union shall be granted, upon request of the 
Union, a leave of absence in accordance with 
Subsection B of Article VI. 
6. All the foregoing leaves of absence are cumu-
lative on Continuous Service in accordance with 
the provisions of Section L of this Article and 
are granted subject to the following conditions: 
a. An employee who returns from a leave of 
absence within 2 years from the beginning 
date of such leave shall not lose seniority 
standing or job preference consideration to 
employees who were below him at the time 
the leave was granted. 
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b. An employee who returns from a leave of 
absence after 2 years from the beginning 
date of such leave shall not be permitted to 
contest the seniority of any employees who 
have advanced around him or job preference 
claims made during the absence. If such 
employee is later promoted level-handed 
with an employee who has so advanced 
around him, he will re-establish his full se-
niority rights to all future seniority entitle-
ments. 
c. Employees returning from a leave of ab-
sence shall give not less than 7 calendar 
days notice to the plant Employment Depart-
ment. Any employee who fails to return to 
work in accordance with such notice shall 
be considered as having voluntarily quit un-
less a satisfactory reason is given. 
7. The provisions of this Article VIII, Section K-6 
are made subject to the provisions of Article 
XXI - Military Service. 
Section L - Continuous Service 
1. Calculation of Continuous Service 
a. Continuous Service for each employee shall 
be calculated from the first date of employ-
ment or subsequent date of reemployment 
following a break in Continuous Service in 
accordance with the provisions of Subsec-
tion 2 of this Section provided, however, 
(1)the provisions of Section J, Subsection 
4, of this Article are observed. 
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b. Continuous Service for seniority purposes 
shall have no deductions for any time lost 
which does not constitute a break in Con-
tinuous Service, provided, however, 
{1)appropriate preservations are observed 
with respect to situations, such as inter-
plant transfers, leaves of absence, etc. 
2. Loss of Continuous Service 
a. An employee's rights and Continuous Ser-
vice with the Company shall be broken and 
seniority status lost for the following reasons: 
(1) Voluntarily quitting {exceeding a leave of 
absence shall also be considered volun-
tary quitting). 
(2) Violation and/or misuse of conditions of 
authorized leave. 
(3) Discharge for cause, including the causes 
listed in the Company's General Safety 
Instructions as in effect the date of this 
Agreement, provided that if the employee 
is rehired within six months the break in 
Continuous Service shall be removed. It 
shall be the responsibility of the Company 
to make available, and the responsibility 
of each employee to secure a copy of said 
General Safety Instructions. 
(4)Absence for five working days without 
properly notifying the appropriate depart-
mental supervisor or office, or the main 
gate watchman of the plant or the plant 
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Employment Department, in which case 
the employee shall be considered to have 
quit voluntarily. Where an employee is 
delayed in giving notice by causes beyond 
his own control, he shall notify the Em-
ployment Department as soon as pos-
sible under the circumstances. 
(5) Failure to report for work within 5 calen-
dar days after notification to report has 
been sent by registered mail or telegram 
to the employee's last address as it ap-
pears on the records of the Company and 
allowing usual time for mail delivery to 
such address. It shall be the duty of all 
employees to notify the Company in writ-
ing of any change of address. 
(6)Absence because of layoff due to lack of 
work exceeding the limitations set out in 
paragraph 10 of this Subsection 2a. 
(7)Termination of a sick or disability leave 
under Section K of this Article and para-
graphs 10 and 11 of this Subsection 2a. 
(8) Retirement. 
(9) Payment of severance allowance under 
Article XX. 
(10) If an employee shall be absent because 
of layoff or physical disability, such em-
ployee shall continue to accumulate Con-
tinuous Service for ail purposes and se-
niority service during such absence up 
to a maximum of two years and he shall 
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retain his accumulated Continuous Ser-
vice for benefit purposes and further ac-
cumulate Continuous Service for senior-
ity purposes for an additional period equal 
to (1) 3 years, or (2) the excess, if any, of 
his length of Continuous Service at com-
mencement of such absence over 2 
years, whichever is less, provided, how-
ever, that in order to avoid a break in ser-
vice after an absence in excess of 2 
years, the employee must report to work 
promptly, as required by this Section, 
upon termination of either cause of ab-
sence. 
(11) Absence due to a compensable disabil-
ity incurred during the course of employ-
ment shall not break Continuous Service, 
provided such individual is returned to 
work within 30 days after final payment 
of statutory compensation for each dis-
ability, or after the end of the period used 
in calculating a lump sum payment. 
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ARTICLE IX 
DISCHARGES AND DISCIPLINARY 
SUSPENSIONS 
Section A - Objective 
1. In the exercise of its rights, Management agrees 
that no employees shall be discharged or disci-
plined without just cause and due consideration. 
2. It is intended that an employee may remain on 
the job during the time required for the depart-
mental management to review the circum-
stances of the case, unless it is determined that 
such retention on the job could be detrimental 
to the employee or others. 
Section B - Discharge Procedure 
1. In the event it is concluded that discharge is 
warranted, the employee shall be notified in a 
meeting held by the department head, or his 
delegated management representative, of a pe-
riod of suspension not to exceed five calendar 
days duration, and at the same time, also noti-
fied that it is the intention of the Company to 
discharge him at the end of such suspension. 
The department head shall be responsible for 
the preparation of a memorandum of the meet-
ing. A copy of the memorandum shall be made 
available to the Union. 
2. During this 5-day period of suspension, the em-
ployee may request an appeal hearing before 
the Plant Management and a statement of the 
offense. 
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3. After such hearing, but within 10 days of the 
suspension, the Plant Management will decide 
whether the suspension shall be revoked, af-
firmed (resulting in discharge), or converted to 
a disciplinary suspension. If the discharge sus-
pension is revoked, the employee shall be re-
turned to work without loss of pay for the time 
which he actually lost. 
4. In the event Plant Management's decision re-
sults in discharge of the employee, he may file 
a grievance in Step II of the grievance proce-
dure, as outlined in Article VII of the Agreement, 
provided such filing is made by the presenta-
tion of the grievance by an appropriate officer 
of the Union to the Step II Management repre-
sentative within a period not exceeding 14 cal-
endar days after the date on which the dis-
charge was affirmed. A grievance thus entered 
into the grievance procedure shall be entitled 
to be processed in accordance with Article VII, 
including arbitration. The Step II disposition of 
such grievance shall be rendered within a pe-
riod not exceeding 30 calendar days after the 
date of the Step II meeting. 
5. Should the Company in its grievance disposi-
tion, or in the case the grievance is appealed to 
arbitration, an arbitrator in his award decide that 
the employee should be reinstated, the Com-
pany shall reinstate the employee with or with-
oul back pay, as may be agreed upon between 
the parties or as directed by the arbitrator. Back 
pay awards allowed hereunder shall be based 
upon the Memorandum of Agreement entitled 
(BACKPAY AND RELATED MATTERS IN DIS-
CHARGE AND DISCIPLINE CASES) effective 
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March 21, 2000. (See Letters of Understand-
ing) 
6. Employees who have been discharged or sus-
pended pending discharge who are later re-
turned to work through a settlement agreement 
will retain the right to grieve the disciplinary ac-
tion taken, unless otherwise agreed by the par-
ties. However, in no event will the Company pro-
pose a settlement agreement containing any 
restriction upon the employee's right to grieve 
unless the Union specifically requests such an 
agreement. 
7. Upon written notice to the Company, the Union 
may invoke the following accelerated procedure 
for the arbitration of any discipline or discharge 
grievance, with the respective time periods be-
ginning seven (7) days from the date of such 
notice: 
a. For discipline involving five days or more, the 
parties agree to arbitrate within 240 days. If 
the Company fails to arbitrate within this time 
limit, it shall remove the discipline from the 
employee's record and make him/her whole. 
If the Union fails to arbitrate within this time 
limit, it shall withdraw the grieveance with-
out pay. 
b. For discharge grievances filed after this date, 
the parties agree to arbitrate within 90 days. 
If the Company fails to arbitrate within this 
time limit, it shall reinstate the employee and 
make him/her whole. If the Union fails to ar-
bitrate within the time limit, it shall withdraw 
the grievance without pay or reinstatement. 
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8. All discipline or discharge grievance(s) filed on 
or after November 1, 1999, shall remain active 
for a maximum of three (3) years from the date 
of the discipline or discharge. All discipline 
grievance(s) filed before November 1, 1999 
shall remain active for a maximum of three (3) 
years from November 1,1999. If the Union fails 
to arbitrate a discipline or discharge within three 
(3) years from the date of the discipline or dis-
charge was issued, it will withdraw the griev-
ance without pay or reinstatement. If the Com-
pany fails to arbitrate a discipline grievance 
within three (3) years, it will remove the disci-
pline from the employee's record and make him/ 
her whole. If the Company fails to arbitrate a dis-
charge grievance with three (3) years, it will re-
instate the employee, remove the discipline from 
the employee's record and make him/her whole. 
9. Discharge arbitrations will be processed on the 
following schedule: 
a. Hearing transcripts will be prepared and dis-
tributed to the parties within 21 days of the 
close of the arbitration hearing; 
b. Briefs will be submitted to the arbitrator within 
21 days of the date of distribution of the hear-
ing transcript to the parties; 
c. The arbitrator wil issue a written decision 
within 30 days of the date of submission of 
the parties' briefs. ' 
10.The Company shall not discipline or discharge 
an employee with five years of service or more 
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for falsification of their employment application. 
Any employee with less than five years of ser-
vice disciplined or discharged by the Company 
for falsification of his/her employment applica-
tion may contest the discipline or discharge 
through the grievance procedure. 
Section C • Disciplinary Suspensions 
1. A disciplinary suspension is one in which an 
individual is denied employment for just cause 
for a period of time for disciplinary purposes. 
The extent of such disciplinary suspensions 
shall be determined in each particular case, as 
circumstances may warrant. 
2. The employee and his appropriate Union rep-
resentative shall be notified promptly of any 
such disciplinary suspensions in a meeting con-
ducted by the foreman or the department head 
or his delegated management representative. 
3. Any employee who has been suspended for dis-
ciplinary purposes and who feels that the ac-
tion taken is not justified may file a grievance in 
Step II of the grievance procedure as outlined 
in Article VII of this Agreement, provided such 
filing is made by the presentation of the griev-
ance by an appropriate officer of the Union to 
the Step II management representative within 
a period not exceeding 14 calendar days after 
the date the employee was notified of his sus-
pension. A grievance thus entered into the 
grievance procedure shall be entitled to be pro-
cessed in accordance with Article VII, includ-
ing arbitration. 
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Section D - Union Representation 
1. Any employee desiring Union representation in 
the notification meeting of Section B, Paragraph 
1 of this Article shall be entitled to such upon 
request. 
2. Union representatives shall be entitled to be 
present at the notification meeting of Section 
B, Paragraph 1 of this Article even if the involved 
employee has not made a request. 
3. Union representatives may be present in the 
appeal hearing of Section B, Paragraph 2 of 
this Article. 
Section E - Disciplinary Records 
It is agreed that personnel records of disciplinary 
action against an employee shall not be used in 
arbitration proceedings if the recorded disciplin-
ary action occurred 3 or more years prior to the 
date of the event which is the subject of such arbi-
tration. The Company shall remove any disciplin-
ary action from an employee's record when an 
employee has no discipline for three years from 
the date of his/her last discipline. 
Section F - Last Chance Agreements 
1. The parties shall limit all future Last Chance 
Agreements to five years in length. The parties 
agree that all existing Last Chance Agreements 
(as of December 1,1999) shall expire five years 
from the date the parties executed the Last 
Chance Agreement with the following excep-
tion: 
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a. Last Chance Agreements that include an 
expiration date shall expire accordingly. 
Section G - Garnishment of Wages 
Any employee whose wages have been garnish-
eed will not be disciplined for reason of such gar-
nishment. 
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ARTICLE X 
APPRENTICESHIP 
Section A - Program 
In order that an adequate supply of competent, 
skilled journeymen shall be available, it is agreed 
that an Apprenticeship Training Program shall be 
maintained by the Company. 
Section B - Selection 
Apprentices shall be selected through the written 
application procedure as provided in Article VIII, 
Section G, paragraph 3g (Intersectional Transfer 
Step 3) of this Agreement, except an employee 
may file such application tor an apprenticeship 
which is in his regular seniority section. The Com-
pany shall inform each employee selected for ap-
prenticeship of the terms and conditions of his 
apprenticeship and such terms and conditions shall 
not be subject to change unless agreed to by the 
Union or unless conditions change substantially 
enough to require a modification in the appren-
ticeship program. 
Section C - Periods and Pay 
1. The periods of apprenticeship and the scales 
of compensation of apprentices shall be pub-
lished on the standard force reports to which 
they apply. 
2. Individuals entering apprenticeships shall ordi-
narily be placed on the starting rate of the ap-
plicable scale. The Company may, however: 
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a. Allow credit not to exceed two years toward 
apprenticeship for past Company experience 
in connection with the trade being entered, 
in which event the starting rate shall be de-
termined in accordance with such credit and 
the individual advanced upon satisfactory 
completion of such succeeding scale period 
of training. 
b. Transfer employees to apprenticeships at 
higher than the applicable starting rate when 
deemed by the Company to be warranted in 
individual cases, in which event the individual 
shall continue to receive the rate at which 
transferred until his accumulated period of 
apprenticeship shall entitle him to a higher 
rate under the applicable apprentice scale. 
Section D - Completion of Apprenticeship 
Upon completion of the apprenticeship training an 
individual retained in his trade or craft by the Com-
pany shall be advanced to the starting journey-
man rate. 
Section E - Seniority 
1. An employee who enters an apprenticeship 
shall become a member of the seniority sec-
tion upon the date of transfer to the section, but 
shall not accumulate any rights to the journey-
man job block during the apprenticeship period. 
Upon successful completion of the apprentice-
ship and retention in the section, the employee 
shall be promoted to the appropriate journey-
man classification. Such graduate assigned 
apprentice shall not contest the seniority of an 
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employee who entered the starting journeyman 
classification and who advanced to a higher 
classification during the period of apprentice-
ship of such graduate, but if the graduate is later 
promoted level-handled with an employee so 
advanced around him, such graduate will then 
pick up his full seniority rights in case of further 
promotion or cutback. 
2. In the case of a cutback causing a temporary 
suspension of an employee's apprenticeship, 
such employee may hold or claim any job to 
which his seniority would entitle him under the 
seniority practices in effect in his seniority sec-
tion. 
3. An employee removed from apprenticeship be-
cause of failure to meet apprenticeship stan-
dards shall not be entitled to exercise a job claim 
in his apprenticeship seniority section. His en-
titlement to any other job in such seniority sec-
tion shall be determined in accordance with the 
procedure described in Article VIII, Section G-
3. 
4. An apprentice required to work in more than 
one section as a part of his training shall not 
lose seniority in the section to which originally 
assigned as an apprentice, but shall be con-
sidered as having been loaned from his origi-
nal section unless a transfer is effected. 
Section F - Apprenticeship Committee 
A committee composed of 3 representatives des-
ignated by the Union and 3 representatives desig-
nated by the Management shall be established for 
the purpose of reviewing apprenticeship problems, 
95 
Article X • Apprenticeship (Continued) 
and such committee may make recommendations 
with respect to the apprenticeship program. This 
committee shall meet at least once each month 
unless otherwise agreed to by the parties. 
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ARTICLE XI 
RATES OF PAY 
Section A - Rate Scales 
1. The hourly wage rate scales under the Hourly 
Zoning Plan shall be as follows: 
Effective 11/1/99 
Base Scale Std. Hrly. 
Zone For Incentive (1) Wage Scale (2) 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
5.605 
5.729 
5.853 
5.977 
6.101 
6.225 
6.354 
6.483 
6.617 
6.779 
6.956 
7.139 
7.325 
7.525 
7.732 
7.944 
8.106 
8.382 
8.635 
8.941 
9.252 
9.590 
9.934 
10.477 
14.250 
14.397 
14.544 
14.691 
14.838 
14.985 
15.137 
15.289 
15.446 
15.644 
15.850 
16.061 
16.292 
16.528 
16.768 
17.018 
17.275 
17.543 
17.850 
18.207 
18.587 
18.971 
19.361 
19.950 
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Effective 3/1/01 
Base Scale Std. Hrly. 
Zone For Incentive (1) Wage Scale 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
5.605 
5.729 
5.853 
5.977 
6.101 
6.225 
6.354 
6.483 
6.617 
6.779 
6.956 
7.139 
7.325 
7.525 
7.732 
7.944 
8.160 
8.382 
8.635 
8.941 
9.252 
9.590 
9.934 
10.477 
14.750 
14.897 
15.044 
15.191 
15.338 
15.485 
15.637 
15.789 
15.946 
16.144 
16.350 
16.561 
16.792 
17.028 
17.268 
17.518 
17.775 
18.043 
18.350 
18.707 
19.087 
19.471 
19.861 
20.450 
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Zone 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
Effective 3/1/02 
Base Scale 
For Incentive (1) 
5.605 
5.729 
5.853 
5.977 
6.101 
6.225 
6.354 
6.483 
6.617 
6.779 
6.956 
7.139 
7.325 
7.525 
7.732 
7.944 
8.160 
8.382 
8.635 
8.941 
9.252 
9.590 
9.934 
10.477 
Std. Hrly. 
Wage Scale (2) 
15.250 
15.397 
15.544 
15.691 
15.838 
15.985 
16.137 
16.289 
16.446 
16.644 
16.850 
17.061 
17.292 
17.528 
17.768 
18.018 
18.275 
18.543 
18.850 
19.207 
19.587 
19.971 
20.361 
20.950 
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Zone 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
Effective 3/1/03 
Base Scale 
For Incentive (1) 
5.605 
5.729 
5.853 
5.977 
6.101 
6.225 
6.354 
6.483 
6.617 
6.779 
6.956 
7.139 
7.325 
7.525 
7.732 
7.944 
8.160 
8.382 
8.635 
8.941 
9.252 
9.590 
9.934 
10.477 
Std. Hrly. 
Wage Scale (2) 
15.750 
15.897 
16.044 
16.191 
16.338 
16.485 
16.637 
16.789 
16.946 
17.144 
17.350 
17.561 
17.792 
18.028 
18.268 
18.518 
18.775 
19.043 
19.350 
19.707 
20.087 
20.471 
20.861 
21.450 
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Zone 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
Effective 3/1/04 
Base Scale 
For Incentive (1) 
5.605 
5.729 
5.853 
5.977 
6.101 
6.225 
6.354 
6.483 
6.617 
6.779 
6.956 
7.139 
7.325 
7.525 
7.732 
7.944 
8.160 
8.382 
8.635 
8.941 
9.252 
9.590 
9.934 
10.477 
Std. Hrly. 
Wage Scale (2) 
16.250 
16.397 
16.544 
16.691 
16.838 
16.985 
17.137 
17.289 
17.446 
17.644 
17.850 
18.061 
18.292 
18.528 
18.768 
19.018 
19.275 
19.543 
19.850 
20.207 
20.587 
20.971 
21.361 
21.950 
2. Trade or Craft and Apprentice Additives 
a. An additive of 23.8 cents per hour shall be 
added to the Base Scale for incentive for the 
purpose of calculating incentive earnings of 
each employee when working on a Trade or 
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craft job or as an Apprentice. 
b. An additive of 29.4 cents per hour shall be 
added to all other earnings of such employ-
ees. tn addition to the Trade or Craft jobs, 
the foregoing additives shall apply to employ-
ees when working on position-rated Mainte-
nance jobs with requirements similar to Trade 
or Craft jobs and paid Zone 9 or above, ex-
cluding the Repairman Assistant job, and 
equipment operating and attending jobs 
other than shop equipment. 
3. The established rates of pay for all hours on 
non-incentive work: 
a. on jobs covered by an incentive application 
shall be those from the applicable Standard 
Hourly Wage Scales. 
b. on jobs not covered by an incentive applica-
tion shall be those from the applicable Stan-
dard Hourly Wage Scales plus 50 cents per 
hour. 
4. The establtshed rates of pay for all hours on 
incentive work shall be the combination of: 
a. the applicable Standard Hourly Wage Scale 
Rates, plus 
b. the incentive calculated on the Base Scale 
for incentive. 
Section B - Inflation Recognition Payment 
1. For the purposes of this Agreement: 
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a. Consumer Price Index refers to the 
"Consumer Price Index for Urban Wage 
Earners and Clerical Works (CPI -W) -
United States - All Items (1982-84 = 100)" 
published by the Bureau of Labor Statistics, 
U.S. Department of Labor. 
b. The Consumer Price Index Base shall be 
determined as follows: 
(1)For the November 1, 1999, February 1, 
2000 and May 1,2000 Adjustment Dates, 
the Consumer Price Index Base refers to 
the Consumer Price Index for the month 
of March 1999 published by the Bureau 
of Labor Statistics multiplied by 103%. 
(2)For the August 1, 2000, November 1, 
2000, February 1,2001 and May 1.2001 
Adjustment Dates, the Consumer Price 
Index Base refers to the Consumer Price 
Index for the month of March 2000 pub-
lished by the Bureau of Labor Statistics 
multiplied by 103%. 
(3) For the August 1, 2001, November 1, 
2001, February 1,2002 and May 1, 2002 
Adjustment Dates, the Consumer Price 
Index Base refers to the Consumer Price 
Index for the month of March 2001 pub-
lished by the Bureau of Labor Statistics 
multiplied by 103%. 
(4) For the August 1, 2002, November 1, 
2002, February 1, 2003 and May 1, 2003 
Adjustment Dates, the Consumer Price 
Index Base refers to the Consumer Price 
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Index for the month of March 2002 pub-
lished by the Bureau of Labor Statistics 
multiplied by 103%. 
(5)For the August 1, 2003, November 1, 
2003, February 1,2004 and May 1,2004 
Adjustment Dates, the Consumer Price 
Index Base refers to the Consumer Price 
Index for the month of March 2003 pub-
lished by the Bureau of Labor Statistics 
multiplied by 103%. 
(6) For the August 1, 2004, November 1, 
2004, February 1,2005 and May 1,2005 
Adjustment Dates, the Consumer Price 
Index Base refers to the Consumer Price 
Index for the month of March 2004 pub-
lished by the Bureau of Labor Statistics 
multiplied by 103%. 
(7) For the August 1, 2005 and November 
1, 2005, and February 1, 2006 Adjust-
ment Dates, the Consumer Price Index 
Base refers to the Consumer Price Index 
for the month of March 2005 published 
by the Bureau of Labor Statistics multi-
plied by 103%. 
c. Adjustment Dates are: November 1, 1999; 
February 1, 2000; May 1, 2000; August 1, 
2000; November 1, 2000; February 1, 2001, 
May 1, 2001, August 1, 2001, November 1, 
2001; February 1, 2002, May 1, 2002, Au-
gust 1, 2002, November 1, 2002, February 
1, 2003; May 1, 2003; August 1, 2003, No-
vember 1, 2003, February 1, 2004, May 1, 
2004; August 1, 2004; November 1, 2004; 
February 1, 2005; May 1, 2005; August 1, 
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2005; November 1,2005; February 1, 2006. 
d. "Increase in the Consumer Price Index over 
the Base" is defined as the change between 
(a) the Consumer Price Index Base and (b) 
the Consumer Price Index for the second 
calendar month next preceding the month 
in which the applicable Adjustment Date tails. 
e. "Inflation Recognition Payment" is calculated 
as below and will be payable for the three 
month period commencing with the Adjust-
ment Date. 
2. Inflation Recognition Payment Adjustment 
a. Effective on each Adjustment Date, a pay-
ment shall be earned equal to one percent 
(1.0%) of the Standard Hourly Wage Rate 
(SHWR) for each full one percent (1.0%) in-
crease in the Consumer Price Index {CPI-
W) over the Base. The adjustment will be 
based on the Consumer Price Index for the 
second calendar month next preceding that 
month in which the applicable adjustment 
date occurs. 
b. The earned payment shall be determined by 
multiplying the percent determined in 
Paragraph 2 (a) above by the Standard 
Hourly Wage Rate for each position worked 
by an employee for all hours actually worked, 
overtime allowance hours, and for any 
reporting allowance hours credited before 
the next Adjustment Date. The Inflation 
Recognition Payment earned, it any, 
between Adjustment Dates will be paid 
promptly once each quarter in a separate 
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check. If the Company reports a net loss for 
the calendar quarter ending immediately 
prior to the date of payment, the Company 
shall have the option of deferring the 
payment of the Inflation Recognition 
Payment, if any, in accordance with sub-
paragraphs 2 b (1), 2 b (2), and 2 b (3) below. 
(l)Establish an Inflation Recognition Pay-
ment Credit. Account ("Credit Account") 
for each employee entitled to a deferred 
Inflation Recognition Payment. The Com-
pany shall provide a statement to each 
such employee ones each quarter show-
ing the amount in his Credit Account. 
(2) If the Company reports a net loss for a 
calendar quarter and the Company elects 
to defer an inflation Recognition Payment, 
such payment will subsequently be made 
either 
(a)following the first calendar quarter in 
which the succession of calendar 
quarters of reported net income and 
loss generates net income greater 
than the accumulated net loss re-
ported in those calendar quarters; or 
(b)when an employee entitled to a de-
ferred Inflation Recognition Payment 
retires or dies. An employee who ter-
minates from employment, for reasons 
other than retirement or death, shall 
be paid any Inflation Recognition Pay-
ment to which he is entitled in accor-
dance with the provisions of subsec-
tion 2 (a) above. 
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(c) In the event that an Inflation Recogni-
tion Payment is deferred as set forth 
above, interest at the rate of 1.25% per 
quarter shall be added to the payment 
when it is made. 
(d) in calculating the payment for August 
1, 2000; November 1, 2000; Febru-
ary 1, 2001; and May 1, 2001, there 
shall be added to the percent calcu-
lated in Paragraph 2 {a) above, the 
percent used to calculate the Inflation 
Recognition Payment, if any, which 
was payable on May 1, 2000. 
(e)ln calculating the payment for August 
1, 2001; November 1, 2001; February 
1, 2002; and May 1, 2002, there shall 
be added to the percent calculated in 
Paragraph 2 (a) above, the percent 
used to calculate the Inflation Recog-
nition Payment, if any, which was pay-
able on May 1,2001. 
(f) In calculating the payment for August 
1, 2002; November 1, 2002; February 
1, 2003; and May 1, 2003, there shall 
be added to the percent calculated in 
Paragraph 2 (a) above, the percent 
used to calculate the Inflation Recog-
nition Payment, if any, which was pay-
able on May 1,2002. 
(g) In calculating the payment for August 
1, 2003; November 1, 2003; February 
1, 2004 and May 1, 2004, there shall 
be added to the percent calculated in 
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Paragraph 2 (a) above, the percent 
used to calculate the Inflation Recog-
nition Payment, if any, which was pay-
able on May 1, 2003. 
(h)(n calculating the payment for August 
t, 2004; November 1, 2004; February 
t, 2005; and May 1, 2005, there shall 
be added to the percent calculated in 
Paragraph 2 (a) above, the percent 
used to calculate the Inflation Recog-
nition Payment, if any, which was pay-
able on May 1, 2004. 
(i) In calculating the payment for August 
1, 2005; November 1, 2005; February 
1, 2006 and May 1, 2006 there shall 
be added to the percent calculated in 
Paragraph 2 (a) above, the percent 
used to calculate the Inflation Recog-
nition Payment, if any, which was pay-
able on May 1, 2005. 
3. The Inflation Recognition Payment shall be an 
"add-on" and shall not be part of the employee's 
Standard Hourly Wage Rate. Such adjustment 
shall be payable only for hours actually worked, 
overtime allowance hours, and for reporting al-
lowance hours, but shall not be part of the 
employee's pay for any other purpose and shall 
not be used in the calculation of any other pay 
allowance or benefit. 
4. Should the Consumer Price Index in its present 
form and on the same basis (including compo-
sition of the "Market Basket" and Consumer 
Sample) as the last Index published prior to 
June 1, 1993 become unavailable, the Parties 
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shall attempt to adjust this Agreement, if agree-
ment is not reached, request the Bureau of 
Labor Statistics to provide the appropriate con-
version or adjustment which shall be applicable 
as of the appropriate Adjustment Date and 
thereafter. The purpose of such conversion 
shall be to produce as nearly as possible the 
same result as would have been achieved us-
ing the Index in its present form. 
Section C • Establishment and Adjustment of 
Base Hourly Wage Rates 
1. In the creation of a new occupation which re-
quires the establishment of a base hourly wage 
rate, the Company shall determine the appro-
priate rale zone for such job by the use of the 
AK Steel Corporation Evaluation Plan for Hourly 
Paid Production and Maintenance Jobs. The 
evaluation of the job shall be properly related 
to the evaluations of other jobs in the depart-
ment or to similar jobs in other departments of 
the plants. If the new base hourly wage rate is 
considered to be inequitable, it may be the sub-
ject of a grievance and may be adjusted under 
the grievance procedure set forth in Article VII 
of this Agreement. Any adjustment in the base 
hourly wage rate that is made as a result of a 
grievance shall be retroactive to the respective 
dates of assignment of employees to the new 
occupation, but not to exceed the 90-day pe-
riod prior to the beginning of the trial period pro-
vided in Section F of this Article. 
2. When the Company changes a Job so that the 
job content in terms of skills, responsibilities, 
effort or working conditions are substantially 
changed, the evaluation of the job will be re-
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viewed and revised as indicated by the Evalua-
tion Plan. The Company will install the changed 
rates, where found to be justified. 
a. The minimum requirements justifying either 
an upward or downward revision in the zone 
of the job are: 
(1)An increase of 1 whole zone, or a de-
crease of .5 of a zone, if the original evalu-
ation was a fraction below the whole num-
ber of the indicated zone. 
(2) An increase of .5 of a zone, or a decrease 
of one whole zone, if the original evalua-
tion was the whole number or a fraction 
above the number of the indicated zone. 
b. The changes in the evaluation shall be the 
result of changes in the job content only, the 
evaluation of the job in any factor of the plan 
being changed only to the extent justified by 
the changes as measured by that factor. 
c. An accumulation of minor changes in job 
content over a period of time shall be treated 
in the same manner as a substantial change. 
d. If the change in rate is alleged to be inequi-
table by a regularly assigned incumbent of 
the job in the light of the changes in job con-
tent, then it may be the subject of a griev-
ance and be adjusted under the grievance 
procedure set forth in Article VII of this Agree-
ment. 
e. Any adjustment of the base hourly wage rate 
110 
Article XI - Rates of Pay (continued) 
of the changed job referred to in this Sub-
section 2 that may be determined under the 
grievance procedure shall be retroactive to 
the assignment to the changed job of any 
employee, but not prior to the beginning of 
the trial period provided in Section F of this 
Article. 
3. It is recognized that the Job Evaluation Plan 
has been applied to all positions and the evalu-
ation of each hourly position in the bargaining 
unit established. It is agreed that no hourly base 
wage rate inequity will be recognized except 
for changes in job content subsequent to the 
last established job evaluation. 
4. It is recognized that rates higher than indicated 
by application of the Evaluation Plan have not 
been adjusted downward, and it is agreed that 
the existence of such rates shall not constitute 
a basis for wage rate inequity. 
5. Job descriptions and evaluations will be main-
tained by the Company and will be made avail-
able at reasonable times for the information of 
the appropriate Union representatives, includ-
ing the Committee provided for in Section E of 
this Article. 
Section D - Hourly Wage Incentive Plan 
1. The existing Hourly Wage Incentive Plan shall 
be retained and the Management will make a 
continuing effort to instruct the employees with 
respect to such plan as it applies to their par-
ticular jobs. 
111 
Article XI - Rates of Pay (continued) 
a. Incentive plans to replace plans currently in 
existence will be installed when developed 
by the Company to improve such existing 
plans and shall meet the following criteria 
for earnings opportunity for the jobs covered 
by such plans: 
(1) Direct Category 
Direct category incentive jobs include 
those jobs which can directly and to a 
substantial degree positively affect the 
rate of output or the attainment of opti-
mum equipment utilization. Such direct 
category incentive jobs shall have the op-
portunity to earn an incentive of 35% of 
the appropriate base scale for incentive 
at 100% performance, 
(2) Indirect Category 
Indirect category incentive jobs include 
those jobs which positively affect the rate 
of output or the attainment of optimum 
equipment utilization to a significant de-
gree, but not as directly and substantially 
as direct category jobs. Such indirect cat-
egory incentive jobs shall have the op-
portunity to earn an incentive of 25% of 
the appropriate base scale for incentive 
at 100% performance, 
(3) Third Category 
Third category incentive jobs include 
those jobs which normally have the op-
portunity to make a positive, appreciable, 
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and definable contribution to production 
or efficiency above a normal rate. Such 
third category incentive jobs shall have 
the opportunity to earn an incentive of 
12% of the appropriate bass scale for in-
centive at 100% performance, 
A job does not quality for incentive unless it 
meets one of the above defined criteria; or 
the cost to the Company for installing and 
properly administering an incentive plan is 
excessive in relation to the cost benefit that 
should be achieved by an incentive plan; or 
if the job output or effect on output cannot 
be measured with reasonable accuracy. Dis-
putes as to the proper incentive category for 
jobs on operations newly covered after the 
effective date of this Agreement are subject 
to the grievance and arbitration procedure. 
Disputes as to whether or not jobs on new 
operations starting up after the effective date 
of this Agreement are properly subject to in-
centive and to what category are subject to 
the grievance and arbitration procedure. 
100% performance is the attainable perfor-
mance by employees and equipment assum-
ing full response by qualified employees, 
normal conditions of product and operations, 
and optimum equipment efficiency. 
b. To the fullest extent practicable, all new and 
revised incentives shall be reviewed with the 
individual or crew affected and the appro-
priate district delegate or grievanceman be-
fore being placed in effect. The failure of an 
employee so affected or his delegate or 
grievanceman to attend a meeting held for 
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this purpose shall not constitute cause for 
delay in applying the incentive or incentives 
involved. 
c. Copies of the incentives currently in effect 
for any operation shall be made available at 
all times for the information of the appropri-
ate Union representatives for such opera-
tion. 
d. The Management shall at the request of the 
Union, review with appropriate representa-
tives of the Union the data and computations 
upon which any incentive is based. 
2. a. The existing incentives will be continued in 
effect unless changed by agreement or until 
changed because of changed conditions, 
such as changes in equipment, methods, 
processes, procedures, quality, or materials. 
b. The Company, at its discretion may estab-
lish incentives for new jobs and jobs not pres-
ently covered by incentive applications. 
c. The Company shall revise incentives to re-
flect any change in conditions. If such new 
or revised incentives are alleged by a regu-
larly assigned incumbent to be unrepresen-
tative of the conditions under which they 
were established, or to improperly reflect the 
change in conditions on which the revision 
was based, they may be made the subject 
of a grievance. 
d. When the Company revises or replaces an 
incentive, the rate of straight time average 
hourly incentive earnings for any job shall 
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not be less than the rate of such earnings 
during the last 13 weeks preceding the 
changed conditions, provided the average 
performance of the 13-week period, as re-
lated to the changed conditions, is main-
tained. 
e. Any correction of new or revised incentives 
shall be retroactive to the effective date of 
such incentives. 
f. It is recognized, that delays in revising in-
centives to reflect current conditions are un-
desirable. It is the intention that such revi-
sions shall be made as soon as practicable 
after the occurrence of the changed condi-
tions. 
g. It is further agreed that new applications of 
the incentive Plan covering units not now 
covered will be discussed first with the Union 
before the Company proceeds with such an 
application. 
h. It is recognized by the parties that situations 
will arise where it becomes necessary (be-
cause of changed conditions) to discontinue 
the application of incentives for a temporary 
period pending the development of revised 
incentives. In such situations, the Company 
will apply an interim period incentive for the 
group or unit affected by such discontinu-
ance effective with the discontinuance of the 
prior incentives. Such interim period incen-
tive payment shall be uniformly applied to 
each individual in the respective checking 
groups and shall be based on the average 
of the percentage of all straight-time incen-
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tive earnings to all straight-time base earn-
ings on which the incentive earnings were 
applied in the 13 payroll weeks, excluding 
weeks not worked, immediately preceding 
the changed condition. During such period, 
individual performance shall be maintained 
at a rate reasonably equivalent to that of past 
periormance, as related to the changed con-
ditions. The interim period incentive shall be 
terminated and the new incentives shall be 
applied as soon as practicable and within a 
period of not more than 6 months. If the new 
incentives are not applied within 6 months, 
except as the parties have agreed to an ex-
tension, the issue may be processed to ar-
bitration and will be heard by a member of 
the arbitration panel. The arbitrator will have 
the authority to determine if such delay was 
reasonable. If the arbitrator determines such 
delay was not reasonable, he may establish 
a timetable for implementation of the new 
incentives. 
i. When operations on a production basis are 
started on a new facility for which it has been 
decided to establish incentives, but such In-
centives are not ready for application, a uni-
form percentage interim incentive shall be 
determined and paid as follows: 
(1)The straight-time percentage incentive of 
the employees initially transferred to the 
new operation shall be averaged by a cal-
culation on the basis of their work time 
incentive earned during the 13 payroll 
weeks prior to their respective dates of 
transfer. 
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(2) Such average percentage of incentive 
shall be the incentive rate applicable for 
the interim period following the start of 
operations on a production basis. 
(3)The interim incentive rate determination 
initially made in accordance with the fore-
going shall apply without change during 
the interim period and to all employees 
who work in the appropriate incentive 
groupings. 
(4)The interim period incentive shall be ter-
minated upon the effective date of the 
installation of the new incentive. 
j . After such interim period incentives, referred 
to in paragraphs h and i above, are termi-
nated and new incentives are made effec-
tive, the Company shall promptly, but no later 
than 60 days, pay retroactively to all employ-
ees affected, any difference over the interim 
payment due the employees which is earned 
by application of the new incentives to the 
production of the interim period, calculated 
and paid for each checking period sepa-
rately. 
Section E - Committee 
A Rate and Incentive Committee, composed of not 
more than 4 representatives designated by the 
Union and not more than 4 representatives desig-
nated by the Company, shall be established ex-
cept as otherwise agreed upon by the parties for 
the purpose of: 
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a. Reviewing, as necessary, the application of the 
Evaluation Plan to new and changed jobs, with 
the objective of resolving any questions or dis-
putes concerning the job evaluations. 
b. Reviewing as necessary and revising as may 
be agreed upon any portions of the Evaluation 
Plan (including the Manual) which may from time 
to time require attention because of changed 
circumstances, or the establishment of new 
types of jobs or new skills not contemplated by 
the provisions of the Evaluation Plan. 
c. Reviewing, as necessary, the application of the 
Wage Incentive Plan with the objective of re-
solving any questions or disputes regarding in-
centives. 
Section F - Trial Periods and Grievance 
Limitations 
1 . Any grievance directed to a base rate or incen-
tive established or changed by the Company 
under this Article shall not be filed until the com-
plained of base rate or incentive has been in 
effect for a trial period of 60 calendar days. Such 
grievance must be presented in writing within 
30 calendar days following the expiration of the 
60 calendar day trial period. 
Following establishment and notification to the 
Union of a new or revised temporary rate, the 
Company will give the Union the job description 
and evaluation no later than 180 days of the es-
tablishment of the temporary rate. If the Com-
pany fails to provide the documentation the 
Union may file a grievance contesting the rate 
118 
Article XI - Rates of Pay (continued) 
with the backpay remedy, if any, to the date of 
the temporary rate establishment. Any griev-
ance directed to the temporary base rate must 
be filed within 60 days of: 1) receipt of the job 
description and evaluation; or 2) the conclusion 
of the 180 day period, whichever comes first, 
unless otherwise agreed. 
2. The provisions of this Section shall not prevent 
the settlement, by mutual agreement of the par-
ties, of a question arising from the application 
of new or revised base hourly wage rates or 
incentives prior to the expiration of the 60 cal-
endar day trial period. 
3. A grievance alleging that a substantial change 
in job content necessitating a base hourly wage 
rate adjustment has occurred, shall be filed 
within 30 calendar days of the date that the last 
change occurred. Any adjustment of the base 
hourly wage rate that is made as a result of 
such grievance shall be retroactive not more 
than 30 calendar days prior to the filing of the 
grievance. 
Section G - Qualification of Arbitrator 
1. In the event that submission to arbitration of a 
question arising under Section B or C of this 
Article becomes necessary, the arbitrator se-
lected shall be an individual, not employed or 
associated with either party, who is experienced 
in the establishment and administration of job 
evaluation plans or wage incentive plans, as the 
case may necessitate. 
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Section H - Base Hourly Wage Rates 
Applicable to Changed Job 
Assignment During a Turn 
1. When an operation is interrupted during a turn 
and it is anticipated that it will be resumed dur-
ing the same turn, the employees affected will 
be paid during the interruption the rate of their 
regularly assigned jobs for the turn, but will as-
sist in other work in any way possible. Should, 
during such an interruption, an employee be 
temporarily assigned to a job paying a higher 
rate than that of his regularly assigned job for 
the turn, the employee shall receive such higher 
rate. If such operation is not to be resumed 
during the same turn, the provisions of Article 
XII!, Section D, Allowed Time, shall apply. 
2. When scheduled work on an employee's sched-
uled job is available and he is assigned, at the 
convenience of the Management, to a lower 
rated job he will receive the rate of his regularly 
assigned job for the turn, and an additional al-
lowance if required to equal the earnings that 
otherwise would have been realized by such 
employee. 
Section (- Shift Differentials 
1 . For hours worked on the Afternoon Shift there 
shall be paid a shift differential of 30 cents per 
hour. For hours worked on the Night Shift there 
shall be a shift differential of 45 cents per hour. 
2. For the purpose of applying the aforesaid shift 
differentials, shifts shall be defined as follows: 
The Afternoon Shift shall be any regularly 
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scheduled working period beginning between 
the hours of 2:00 p.m. and 4:00 p.m. inclusive. 
The Night Shift shall be any regularly sched-
uled working period beginning between the 
hours of 10:00 p.m. and 12:00 Midnight inclu-
sive. The Day Shift shall be any regularly sched-
uled working period beginning between the 
hours of 6:00 a.m. and 8:00 a.m. inclusive. 
a. An employee who completes a working pe-
riod of eight hours on a Day Shift and con-
tinues to work into the Afternoon Shift shall 
receive the afternoon shift differential for all 
hours worked in excess of four hours on the 
Afternoon Shift, except, if such employee 
shall complete the Afternoon Shift he shall 
receive the Afternoon Shift differential for all 
hours worked on the Afternoon Shift. 
b. An employee who completes a working pe-
riod of 8 hours on an Afternoon Shift and 
continues to work into the Night Shift shall 
receive the Afternoon Shift differential for all 
hours worked into the Night Shift, except, if 
such employee shall complete the Night Shift 
he shall receive the Night Shift differential 
for all hours worked on the Night Shift. 
c. An employee who completes a Night Shift 
and continues to work into the Day Shift shall 
be paid the Night Shift differential for all hours 
continuously worked from the beginning of 
the Night Shift. 
3. Any hours worked by an employee on a sched-
uled shift which commences at a time not speci-
fied in Subsection 2 of this Section shall be paid 
as follows: 
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a. For hours worked which would fall into the 
prevailing normal day turn of the department 
no shift differential shall be paid. 
b. For hours worked which would fall into the 
prevailing normal afternoon turn of the de-
partment the Afternoon Shift differential shall 
be paid. 
c. For hours worked which would fall in the pre-
vailing normal night turn of the department 
the Night Shift differential shall be paid. 
4. For hours worked by an employee during an 
emergency call-out, shift differentials shall be 
applied as though the employee had worked 
the entire regularly scheduled shift in the de-
partment on which he started such emergency 
work. 
5. Shift differentials shall be included in the calcu-
lation of allowed and reporting time and over-
time compensation. Shift differentials shall not 
be added to the base hourly wage rate for the 
purpose of calculating incentive earnings. 
Section J - Profit Sharing Plan 
1, Eligible employees of the Middletown Works will 
be authorized to participate in the existing AK 
Steel Corporation Profit Sharing Plan. Such 
employees will participate at a newly created 
Level 2 which is one-half of the percentage com-
puted and payable each year to the category of 
employees who were participants in the Plan 
as of May 12,1989. 
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2. Profit, for the purposes of this Plan, shall be 
based on AK Steel Corporation net income af-
ter taxes and profit sharing accruals adjusted 
to exclude the effect of any nonrecurring income 
or loss not arising in the ordinary course of busi-
ness. Net income will be that amount that is de-
termined by generally accepted accounting 
practices and certified by the Company's inde-
pendent auditors. 
3. The distribution of the Profit Sharing pool of dol-
lars will be made based on the following for-
mula: 
a. Determine the sum of the following items of 
pay paid to all eligible employees of the Com-
pany in the calendar year: 
- Straight Time Base Hourly Earnings 
(Standard Hourly Wage Rates) 
- Base Salary 
- Overtime earnings derived from Base 
Earnings or Base Salary 
- Holiday Worked Premium derived from 
Base Earnings or Salary 
- Hourly Vacation Pay derived from Base 
Earnings 
- Hourly Funeral Leave Pay derived from 
Base Earnings 
- Hourly Jury Pay derived from Base Earn-
ings 
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- Hourly Reporting Allowance derived from 
Base Earnings 
b. Divide the Profit Sharing pool of dollars by 
the total from 3 a. above to determine the 
"Profit Sharing Distribution Percent." 
c. Apply the Profit Sharing Distribution Percent 
to each eligible employee's total amount de-
termined from 3 a. above to calculate the 
amount due each employee. 
d. Profit Sharing payments, if earned, will be paid 
by March 1 of the year following the Plan year. 
4. The Plan will be administered by the Company 
according to the Plan's terms. The cost of ad-
ministration shall be borne by Ihe Company. 
5. Profit Sharing Plan payments shall not be con-
sidered as earnings for any purpose. 
6. In order to protect the confidential nature of AK 
Steel Corporation's financial results, certain 
restrictions must be recognized. Specific 
financial information will only be shared with 
Union Executive Committee Officers who will 
execute a Secrecy Agreement (and their CPA, 
if requested who will also execute a Secrecy 
Agreement). 
7. Upon receipt of the certified determinations of 
net income and the profit sharing amount de-
scribed herein, the AEIF may request an addi-
tional audit of the determination of net income 
and/or the profit sharing amount for the appli-
cable plan year by an auditing firm selected by 
the AEIF from among the five (5) major certt-
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tied public accounting firms in the United States. 
The expense of such an additional audit which 
the Union incurs shall be reimbursed as soon 
as possible from the profit sharing amount and 
deducted from the amounts otherwise available 
for distribution to AEIF represented employees. 
Such an audit must be requested in writing via 
certified mail by the President, AEIF, to the Vice 
President, Finance of AK Steel Corporation 
within seven (7) days of receipt of the certified 
profit sharing amount determination described 
above. 
8. if, as a result of an opinion of the AEIF outside 
auditing firm, the AEIF President disagrees with 
the AK Steel Corporation certified determina-
tion of Net Income and/or the Profit Sharing 
amount, such disagreement must be submit-
ted in writing to the Plan Administrator not later 
than seven (7) days following the completion of 
such an audit and shall set forth in detail the 
basis for the disagreement. A reply by the Plan 
Administrator will be provided in writing seven 
(7) days thereafter. In the event disagreement 
continues following receipt of the Plan 
Administrator's reply, the matter may be sub-
mitted to binding arbitration upon written re-
quest of the President, AEIF to the Plan Ad-
ministrator within seven (7) days of the 
Administrator's reply. In the event of such arbi-
tration, the Arbitrator shall be selected through 
the auspices of the American Arbitration Asso-
ciation. The Arbitrator shall have authority only 
to decide the dispute pursuant to the provisions 
of the Plan, but shall not have authority in any 
way to alter, add to or subtract from any such 
provision. The costs of arbitration will be shared 
equally by AK Steel Corporation and the AEIF. 
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The decision of the Arbitrator will be final and 
binding and the foregoing shall be the sole, ex-
clusive and mandatory procedure for resolving 
any such disputes. 
9. Distribution of a Profit Sharing amount shall not 
be made to employees represented by the AEIF 
until the completion of any audit elected here-
under and final resolution of any dispute as set 
forth above. 
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ARTICLE XII 
HOURS OF WORK 
Section A - Scope 
This Article defines the normal hours of work and 
shall not be construed as a guarantee of hours of 
work per day or per week, or of days of work per 
week. This Article shall not be considered as any 
basis for the calculation of overtime. 
Section B - Normal Workday 
The normal workday shall be eight hours of actual 
work on the job in accordance with authorized prac-
tices heretofore prevailing in the plant. 
Section C - Normal Workweek 
The normal workweek shall be 5 normal workdays 
in a payroll week. 
Section D - Scheduling 
1 . The establishment of employee work schedules 
and the determination of the starting time of 
daily and weekly work schedules shall be made 
by the Company, and such schedules may be 
changed by the Company from time to time to 
suit varying operating conditions. Major 
changes in long established or historical sched-
uling practices, not involving changes required 
by operational needs, day-to-day or period-to-
period variations for fluctuating work volume, 
or changes of individual employees from one 
group schedule pattern to a different one, shall 
not be made without agreement with the Union. 
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2. Unless otherwise provided by agreement, em-
ployees shall be able to obtain from posted 
schedules or other reasonable sources of infor-
mation, their working schedules for the follow-
ing week not later than Thursday of the current 
week. 
3. Schedules may be changed by Management 
at any time, provided however, that any changes 
made after schedules are posted on Thursday 
or after an employee has commenced work on 
such schedule, shall be explained at the earli-
est practicable time to the appropriate Union 
representative of the employee affected; and 
provided further, that with respect to such 
weekly schedules, no changes shall be made 
after Thursday except for breakdowns or other 
matters beyond the control of Management 
which require rescheduling. 
4. Should changes in schedules be made after 
Thursday contrary to the provisions of Subsec-
tion 3 of this Section so that an employee: 
a. is laid off and does not work on a turn that 
he was scheduled to work, and 1) is not 
scheduled to work a replacement turn as de-
scribed in b. below, or 2) is scheduled to work 
an additional turn on a day that he was al-
ready scheduled he shall have been deemed 
to have reported to work for such a turn and 
shall be eligible, subject to the provisions of 
Article XIII, Section D, paragraph 1d and 1e, 
for Reporting Pay Allowance of 4 hours at 
the Standard Hourly Wage Scale rate (plus 
the applicable shift differential, Sunday Pre-
mium, and Trade and Craft Additive, if any) 
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of the occupation for which he was so sched-
uled. 
b. is laid off on any of his scheduled turn(s) 
and in place thereof is required to work on 
what would otherwise have been a sched-
uled day off, the employee shall be paid loss 
of earnings for the scheduled turn(s) of work 
eliminated by the schedule change replac-
ing turns of work. In addition, the loss of pay 
shall also include any overtime hours worked 
to which he would have been entitled on the 
scheduled day of work eliminated. 
5. Hours paid for under Subsection 4 of this Sec-
tion which are not worked shall not be counted 
for the purpose of determining overtime. 
6. An allowance of four (4) hours at the standard 
hourly wage scale rate will be provided: 
a. When less than five (5) days of work is sched-
uled and an additional day is added, or 
b. When a turn of work is moved within a day 
after the start of the work week. 
c.The allowance provided herein shall amount 
to four (4) hours at the standard hourly wage 
scale rate and shall not be counted for the 
purpose of determining overtime. 
Section E - Absenteeism 
1. In recognition of the difficulties imposed upon 
Management through failure of employees to 
comply with working schedules, an employee 
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reporting late for or absenting himself from work 
without prior notice and without just cause, may 
be subject to such disciplinary action as Man-
agement may determine. 
2. Although it is intended that every effort shall be 
made to place employees on the work their se-
niority and circumstances justify, the Company 
shall not be required to make changes in the 
schedules or work assignments of other em-
ployees in order to accommodate an employee: 
a. Who was scheduled or assigned to a turn of 
work and who reported late for such turn. 
b. Who was scheduled or assigned to a turn or 
work and who, after an indeterminate ab-
sence, failed to give at least 16 hours notice 
through proper channels of his intention to 
return to such turn. 
c. Who was not scheduled to work because of 
an indeterminate absence and who failed to 
give proper notice of his availability for work 
prior to midnight of the day preceding the 
schedule posting day for the week in which 
he desired to return to work. 
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ARTICLE XIII 
OVERTIME AND ALLOWED TIME 
Section A - Purpose 
1. This Article provides for the calculation and 
payment for overtime and allowed time and 
shall not be construed as a guarantee of hours 
of work per day or week, or a guarantee of days 
of work per week. 
Section B - Overtime Rates and Conditions 
1. Subject to the further provisions of this Article, 
overtime shall be paid as follows: 
a. Time and one-half shall be paid for hours 
worked in excess of 8 hours within a period 
of 24 hours commencing with the time an 
employee begins work. 
b. Time and one-half shall be paid for hours 
worked in excess of 40 hours in any one 
regularly scheduled workweek. 
c. Time and one-half shall be paid for hours 
worked on the sixth day worked in a regu-
larly scheduled workweek in which work has 
been performed on 5 preceding days. 
d. Double time shall be paid for hours worked 
on the seventh day worked in a regularly 
scheduled workweek in which work has 
been performed on the 6 preceding days. 
2. Hours for which overtime is paid shall not be 
counted further for any purpose in determin-
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ing overtime liability except hours for which over-
time is paid shall be counted in accordance with 
Subsection 6 of this Section in the computation 
of the number of days worked. 
3. Hours paid for but not worked shall not be 
counted in determining overtime liability except 
that: 
a. holiday hours shall be counted in accordance 
with Subsection C-3, Article XIV, and 
b. hours paid for in accordance with the provi-
sions of Subsection D-4 of Article VI shall 
be counted. 
4. Where the same hours worked are subject to 
more than one overtime condition, overtime 
payments shall not be duplicated but the higher 
of the applicable rates shall be used. 
5. For the purpose of calculating overtime com-
pensation under the above conditions, a day 
shall be the calendar day beginning at midnight 
and the regularly scheduled workweek shall be 
the calendar week beginning at midnight, Sat-
urday. The term "Midnight" shall refer to mid-
night, or the regular turn changing hour near-
est midnight in a particular unit or department. 
6. In computing the number of days worked by an 
employee for the purpose of determining over-
time, as provided in Subsection 1c. and d. of 
this Section, the following conditions shall ap-
ply: 
a. Except as provided in paragraph c. of this 
Subsection a day shall be counted as a day 
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worked if any period of actual work has been 
performed during such day (except when an 
employee is absent for a part of a sched-
uled workday without justifiable cause). 
b. A Holiday paid for but not worked shall be 
counted as a day worked as provided in Ar-
ticle XIV, Subsection C-3. 
c. If a work period of 8 hours or less falls into 
two days, as defined in Subsection 5 of this 
Section, such work period shall be counted 
only as one day worked, on the day in which 
the greater portion of hours occur, or in the 
event the hours are evenly divided, on the 
day on which the turn started. 
d. If a work period of more than 8 hours falls in 
two days, both days shall be counted as days 
worked, provided 4 hours or more are 
worked in each day. 
7. The premium for overtime hours, as provided 
in this Article, shall be computed at the rate of 
the average hourly straight time earnings for 
the payroll week in which it occurs, arrived at 
by dividing the total amount earned in such 
week exclusive of overtime and Sunday premi-
ums and exclusive of pay for a Holiday not 
worked, allowed time and jury pay for hours not 
worked, but including premium pay for work 
performed on a Holiday by the total actual hours 
worked during such week. 
Section C - Sunday Premium 
1. For all hours worked on Sunday which are not 
paid for on an overtime basis as provided in 
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Subsection B - 1 of this Article, a premium of 
50% based on the average straight time hourly 
earnings as defined in Subsection B - 7 of this 
Article shall be paid for such hours worked on 
Sunday. 
2. For the purpose of this provision, Sunday shall 
be deemed to be the 24 hours beginning at 
12:01 a.m., Sunday, or the regular turn chang-
ing time nearest thereto. 
Section D - Conditions Pertaining to 
Allowed Time 
1. Reporting Pay Allowance 
a. Any employee who has been scheduled or 
notified to report for work and who, upon re-
porting to his foreman or his authorized man-
agement representative is not put to work, 
shall be allowed a minimum of 4 hours of 
pay at the Standard Hourly Wage Scale rate 
(plus the applicable shift differential, Sunday 
Premium, and Trade or Craft additive, if any) 
of the occupation for which he was so sched-
uled or notified to report, except if he has 
been notified not to report. Reporting for the 
second turn of a scheduled double-over shall 
be considered as reporting for the purpose 
of this paragraph. 
b. Every reasonable effort shall be made to no-
tify employees of changes in schedules or 
notifications not to report as far in advance 
of the start of the scheduled turn as is pos-
sible. The Reporting Pay Allowance of 4 
hours shall not apply in any case in which 
an employee has, received notice not to re-
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port prior to leaving his place of residence 
for work. 
c. It shall be the duty of each employee to ad-
vise his supervisor of a reasonable means 
of regular contact or communication for no-
tification. Employees shall be deemed to 
have received notice not to report should the 
Company communicate or attempt to com-
municate said notice according to such 
means. 
d. Reporting Pay Allowance when work is not 
available will not be allowed any employee 
of the Employment Reserve who has not 
been specifically requested to report or to 
any employee voluntarily coming to the Em-
ployment Reserve to secure extra work 
which may become available. 
e. Reporting Pay Allowance shall not apply in 
the event that strikes, work stoppages in con-
nection with labor disputes, or failure of utili-
ties or acts of God interfere with work being 
provided; or an employee is not put to work 
either at his own request or due to his own 
fault. 
2. Minimum Pay Allowance 
a. Any employee who has been scheduled or 
notified to report for work and who, upon 
reporting to his foreman or his authorized 
management representative is put to work, 
shall be allowed a minimum of 8 hours of 
pay at the Standard Hourly Wage Scale rate 
(plus the applicable shift differential, Sunday 
Premium, and Trade or Craft additive, if any) 
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of the occupation for which he was so sched-
uled or notified to report. 
b. The employee affected may be placed on 
work which is reasonably suitable, other than 
that for which he was scheduled or notified 
to report. An employee refusing such as-
signment shall not be paid the minimum but 
shall be paid only for the actual hours and at 
the actual rate of pay of the occupation at 
which he worked. 
c. In all cases where less than 8 hours work 
has been performed on a scheduled turn, 
the appropriate pay {including applicable in-
centive and/or overtime) for the hours of work 
actually performed shall be paid and the 
employee shall be additionally paid for the 
unworked portion of the 8-hour minimum at 
the rate provided in paragraph 2.a. above, 
of this Section. 
d. Minimum Pay Allowance shall not apply in 
the event that strikes, work stoppages in con-
nection with labor disputes, failure of utili-
ties, acts of God, or breakdown of equipment 
interfere with the continuation of work being 
provided; or an employee is released from 
work either at his own request or due to his 
own fault. However, a Minimum Pay Allow-
ance of 4 hours shall apply in the event a 
breakdown occurs. 
3. Hours for which Reporting Pay Allowance or 
Minimum Pay Allowance is paid under Subsec-
tion 1 and 2 of this Section, but which are not 
worked, shall not be counted for the purpose of 
determining overtime. 
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4. When a turn of work consists of only 7 hours 
due to Time Changes (Standard Time changed 
to Daylight Savings Time) the 8 hours minimum 
shall become 7 hours for any application of the 
Minimum Pay Allowance, and when a turn of 
work is 9 hours due to Time Changes (Daylight 
Savings Time changed to Standard Time) the 
minimum shall be 9 hours for the application of 
the Minimum Pay Allowance. 
Section E • Emergency Call-Outs 
1. Minimum pay of 4 hours as provided in Section 
D of this Article, shall also apply in cases of 
callouts for emergency work. Emergency work 
for the application of minimum pay shall be con-
sidered as any call-out which necessitates an 
employee making an extra trip to the plant with 
less than 4 hours notice. 
2. The regularly scheduled workweek of an em-
ployee called out for emergency work shall not 
be reduced to off set the hours of emergency 
duty. 
Section F - Juror and Witness Allowance 
1 . An employee who is called for jury duty or is 
subpoenaed as a witness shall be excused from 
work on the days which he serves or reports as 
required. 
2. For each such day on which he otherwise would 
have worked, he shall receive the difference 
between 8 hours times his average straight time 
hourly earnings (as defined and computed be-
low) and the payment he receives as a juror or 
witness. 
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3. The allowance for jury and witness duty shall 
be calculated on the basis of the employee's 
average straight time hourly earnings for the 
hours worked during the week in which such 
duty occurs, or in the event he has not worked 
in such week, the calculation shall be based on 
the last preceding week in which he worked. 
4. The employee will present to the Company 
proof of jury duty or attendance as a subpoe-
naed witness and the amount of any monies 
he received therefor. 
5. Hours for which pay is received for the above 
shall not be counted for the purpose of deter-
mining overtime. 
Section G - Allowance for Absence Due to 
Death in the Immediate Family 
For each day that an employee is absent from work 
due solely to the death and funeral of his father, 
mother, father-in-law, mother-in-law, brother, sis-
ter, grandfather, grandmother, or grandchildren and 
also including stepfather, stepmother, stepbrother, 
stepsister, when they have lived with the employee 
in an immediate family relationship, he will be paid 
8 times his average straight time hourly earnings 
for the days of work so lost by him from his regular 
schedule by reason of such absence, up to a maxi-
mum of 3 days. The three days referred to shall 
be the employee's selection of any 3 days of work 
lost during the 4-consecutive-day period of the 2 
days immediately preceding the funeral, the day 
of the funeral, and the day immediately following 
the funeral. In the event of the death of a spouse, 
child or stepchild, he will be paid 8 times his aver-
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age straight time hourly earnings for the days of 
work so lost by him from his regular schedule by 
reason of such absence up to a maximum of 5 
consecutive days. The employee will be compen-
sated for work lost during the five-day period of 
the 3 days immediately preceding and following 
the funeral, and the day of the funeral. The allow-
ance shall be calculated on the basis of the 
employee's average straight time hourly earnings 
for hours worked during the week in which the 
absence occurs, or in the event he has not worked 
in such week, the calculation shall be based on 
the last preceding week in which he worked. The 
hours for which this allowance is paid shall not be 
counted for the purpose of determining overtime. 
Section H * Allowance for Absence Due to 
Reserve Military Duty 
An employee who is required to be absent from 
work to attend an encampment of the Reserve of 
the Armed Forces or the National Guard shall re-
ceive, for a period not to exceed two weeks in any 
calendar year, the difference between the amount 
he received from the government and the amount 
he would have received for all scheduled work-
time lost as the result of the required Reserve duty. 
Government allowance for travel, subsistence, and 
living quarters during this two-week period shall 
be excluded from the calculation in determining 
the amount of the allowance. 
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ARTICLE XIV 
HOLIDAY COMPENSATION 
Section A - Purpose and Scope 
1 . This Article provides the terms and conditions 
of compensation payment for holidays, and in 
no way shall affect the determination as to 
whether a particular holiday shall be worked or 
unworked, in part or in whole, in any unit or 
section of the plant. Such determination is re-
served to the Company so that varying produc-
tion and maintenance requirements may be ful-
filled. 
2. The existence of premium pay for working or 
pay for not working on a holiday shall not be 
the basis of a claim for assignment or non-as-
signment of any employee. 
Section B - Definitions 
1. The following days shall be considered holidays: 
January 1 
Martin Luther King, Jr. (effective in 1996) 
{Third Monday in January) 
Washington's Birthday 
{Third Monday in February) 
Good Friday 
Memorial Day 
July 4 
Labor Day 
Thanksgiving Day 
Day After Thanksgiving 
Day Before Christmas 
(December 24) 
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Christmas Day 
(December 25) 
2. For the purposes of this Article, the holiday 
specified shall be the 24-hour calendar holiday 
beginning at midnight or the regular turn chang-
ing hour nearest midnight in a particular unit or 
department. 
Section C - Pay for a Holiday Not Worked 
1. Subject to the following conditions a regularly 
scheduled full time employee not working on a 
holiday shall be paid 8 hours pay, calculated on 
the basis of his average straight time hourly 
earnings, exclusive of Sunday Premium, for the 
hours worked during the week in which the holi-
day occurs, or, in the event he has not worked 
in the holiday week, the calculation shall be 
based on the last preceding week in which he 
worked: 
a. He shall have been employed and shall have 
worked prior to the holiday. 
b. He shall not have been laid off for the holi-
day week and the 2 weeks immediately pre-
ceding the holiday week. 
c. If he shall have been absent because of sick-
ness or disability, he shall have worked within 
the 4-week period prior to the holiday week 
or within the 4-week period following the holi-
day week. 
d. If he shall have been on leave of absence, 
he shall have reported and made himself 
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available for scheduled work prior to the 
holiday. 
e. He shal! not. prior to the holiday, have quit 
or have been discharged, including suspen-
sion subject to discharge later sustained. 
f. He shall not have been on disciplinary sus-
pension on the holiday, unless such suspen-
sion is later revoked. 
g. He shall not have failed to work as sched-
uled on the holiday except as permission 
may be granted for absence on such holi-
day. 
h. He shall have worked his last scheduled turn 
preceding the holiday and his first scheduled 
turn following the holiday, except as permis-
sion may be granted for absence on such 
turns. An Employment Reserve employee 
who is not on a regular schedule shall fulfill 
this requirement by being available for quali-
fying turns preceding and following the holi-
day as indicated by his Assignor. 
2. An employee not working during a holiday week 
because he is off for vacation shall receive pay 
for the holiday not worked in such week. 
3. A holiday paid for but not worked shall be 
counted for the purpose of determining over-
time only for days of the holiday work week 
worked after the holiday as provided in Article 
XIII, Section B of this Agreement. 
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Section D - Pay When Work Is Performed 
On a Holiday 
1. The rate of pay for work performed on a holi-
day (Holiday Work Rate) shall be two and one-
half times the applicable straight time rate of 
the job worked. 
2. An employee who is scheduled or called out to 
work on a holiday and who works less than 8 
hours (and who shall not be eligible for pay for 
the holiday not worked) shall be paid the speci-
fied Holiday Work Rate for all such hours and 
Allowed Time Hours as provided in Article XIII 
Overtime and Allowed Time. 
3. An employee who is scheduled or called out to 
work on a holiday and who works less than 8 
hours, and who otherwise would have been eli-
gible for pay for the holiday not worked, shall 
be paid the Holiday Work Rate for the actual 
hours worked and additionally paid for the 
unworked portion of 8 hours at the rate per hour 
provided in C-1 of this Article. Allowed Time, if 
applicable, shall be additionally applied as pro-
vided in Article XIII. 
4. Extra pay for work performed on a holiday shall 
not be off set or credited against Sunday Pre-
mium or overtime premium. 
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ARTICLE XV 
HOURLY VACATIONS 
Section A - Scope 
1. Subject to the conditions hereinafter provided, 
employees shall be entitled to vacations with 
pay in each calendar year (Vacation Year) dur-
ing the term of this Agreement contingent upon 
their individual length of service as follows: 
Service 
1 year but less than 3 years 
3 years but less than 10 years 
10 years but less than 15 years 
15 years but less than 20 years 
20 years but less than 25 years 
25 years but less than 30 years 
30 or more years 
Length 
of 
Vacation 
1 week 
2 weeks 
3 weeks 
4 weeks 
4 weeks 
5 weeks 
5 weeks 
Weeks of 
Vacation 
Pay 
1 week 
2 weeks 
3 weeks 
4 -1/4 weeks 
4 -1/2 weeks 
5 - 3/4 weeks 
6 weeks 
Section B • Length of Service 
1. Length of service for vacations shall be Com-
pany Continuous Service. 
2. For the purpose of determining the vacation al-
lowance for which an employee having less than 
one year of continuous service as of Decem-
ber 31 of the year preceding the vacation year 
may be eligible hereunder, the service of those 
employees having continuous service dates 
falling within the first half of any calendar year 
shall be computed from January 1 of the year 
preceding the vacation year, and the service of 
those employees whose continuous service 
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dates fall in the last half of any calendar year 
shall be computed from July 1 of such year. 
a. Effective January 1, 1999, an employee 
hired prior to July 1 will be paid one week 
of vacation for the year the employee was 
hired calculated as provided in Section F 
of this Article. Such payments will be made 
no later than January 31 of the following 
year to eligible employees who are active 
as of the date of payment. 
b. In no cases will new hires be entitled to 
vacation time oft from work in the year they 
are hired. 
c. It is agreed to by both parties that an em-
ployee hired after June 30, will not be en-
titled to vacation pay or vacation time off 
until July 1 of the following year in accor-
dance with this paragraph B(2). 
Section C - Eligibility 
1. The Vacation allowance shall be determined 
by the length of service of each eligible em-
ployee as of December 31 of the year pre-
ceding the vacation year and shall, except for 
employees having less than one year of ser-
vice as of such December 31 when computed 
as provided in Section B be based on the num-
ber of years of service to be attained in the 
vacation year. 
2. In addition to the accumulation of one or more 
years of service, as above provided, an em-
ployee to be eligible tor a vacation allowance 
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shall not have had 26 or more consecutive pay 
periods in which he had no earnings in the cal-
endar year preceding the vacation year. An 
employee shall be considered to have had earn-
ings in a pay period: 
a, for which vacation payment was made for 
time off from work. 
b. for which Worker's Compensation was paid 
for temporary disability, including the quali-
fying period therefor, during the year in which 
the disability began, and for the year in which 
the employee returned to work from such dis-
ability. 
3. The vacation allowance as provided in Section 
A, paragraph 1 of this Article shall: 
a. vest in each eligible employee as of Decem-
ber 31 of the year preceding the vacation 
year and shad be paid in the vacation year 
in accordance with the further scheduling 
and calculating provisions of this Article. 
b. not apply for any employee who dies prior to 
January 1 of the vacation year. 
4. An employee not qualified for vacation allow-
ance as of December 31 of the year preceding 
the vacation year may qualify during the vaca-
tion year if he shall: 
a. have acquired one or more years of service 
computed in accordance with Section B of 
this Article, and 
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b. have performed work during the vacation 
year, and 
c. not have had 30 or more consecutive pay 
periods in which he had no earnings in the 
12 completed calendar months preceding 
the employee's scheduled vacation period. 
A pay period for which vacation payment has 
been received, or for which Worker's Com-
pensation has been paid for temporary dis-
ability, including the qualifying period for such 
Worker's Compensation shall be counted for 
this purpose as a pay period for which earn-
ings were received. 
5. The vacation allowance as provided in Subsec-
tion 4 shall be paid in the vacation year in ac-
cordance with the further scheduling and cal-
culating provisions of this Article. 
Section 0 - Length of Vacations 
1. The length of vacations shall be seven consecu-
tive calendar days for a vacation of one week, 
fourteen consecutive calendar days for a vaca-
tion of two weeks, twenty-one calendar days 
for a vacation of three weeks, twenty-eight cal-
endar days for a vacation of four weeks, and 
thirty-five calendar days for a vacation of five 
weeks. 
2. Vacations of two weeks may be taken in two 
periods of seven consecutive calendar days 
each, provided such arrangement is mutually 
satisfactory to the employee and his supervi-
sor. Vacations of three weeks shall be com-
posed of two periods, fourteen consecutive cal-
147 
Article XV - Hourly Vacations (continued) 
endar days and seven consecutive calendar 
days respectively, or at the option of the Com-
pany the vacation may be taken in one period 
of twenty-one consecutive calendar days. Va-
cations of four weeks shall be composed of two 
periods of fourteen consecutive calendar days 
each, or at the option of the Company the va-
cation may be taken in two periods of twenty-
one consecutive calendar days and seven con-
secutive calendar days respectively, or in one 
period of twenty-eight consecutive calendar 
days. Vacations of five weeks shall be com-
posed of two periods, twenty-one consecutive 
calendar days and fourteen consecutive calen-
dar days respectively, or at the option of the 
Company, the vacation may be taken in two 
periods of twenty-eight consecutive calendar 
days and seven consecutive calendar days re-
spectively, or one period of thirty-five consecu-
tive calendar days. If mutually satisfactory to 
the employee and the Company, vacations of 
three or more weeks may be taken in separate 
periods of seven consecutive calendar days. 
3. Except in cases of emergency, vacation peri-
ods shall coincide with calendar weeks. 
Section E - Scheduling of Vacations 
1. Vacations may, following the establishment of 
eligibility, be taken at any time during the vaca-
tion year. Vacations will, so far as possible, be 
granted at times most desired by employees, 
but the final right to allot vacation periods and 
the right to change such allotments is exclu-
sively reserved to the Company in order to as-
sure the orderly and efficient operation of the 
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plant. Subject to the provisions of this para-
graph, all designated vacation weeks within the 
agreed to prime period shall be filled. 
2. II is understood and agreed that a period of 
slack operations or a temporary shutdown in 
any department or section of a department, for 
any reason, and at any time during the year, 
may be designated as comprising the vacation 
period, or appropriate portion thereof, for any 
employee of such department or section who 
is eligible to receive vacation privileges. If, how-
ever, in the case of any employee who has 
scheduled his vacation, should the Company 
give less than 60 days' notice of the designated, 
vacation period, such employee shall have the 
option of taking his vacation in the designated 
period, or taking his vacation at the time he had 
{ previously scheduled. 
3. An employee may elect to take time off from 
work or to receive vacation allowance in lieu of 
time off for vacations for which he is eligible in 
any one calendar year as follows: 
a. An employee who has been absent because 
of sickness,.disability, leave of absence, or 
layoff, may with approval by the Company, 
be paid vacation allowance in lieu of actual 
vacation. 
b. An employee may elect vacation allowance 
in lieu of time off for any weeks of vacation. 
The request for such pay in lieu of time off 
must be made by the employee at the time 
he designates his vacation period prefer-
ence. It is further provided that an employee 
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may, with the consent of the Company, 
change his election of vacation time off to 
allowance in lieu of time off with respect to 
any vacation weeks which have been sched-
uled outside the designated prime period, 
but in any case the Company shall not be 
required to reschedule the vacation of any 
other employee as the result of the changed 
election. 
4. An eligible employee may, because of an emer-
gency or other justifiable reason, be required 
by the Company to forego his vacation and re-
ceive vacation pay in lieu of time off. 
5. Effective with the vacation year beginning Janu-
ary 2001, the vacation quota for a vacation 
group will be calculated by dividing the total 
weeks of vacation entitlement of the group by 
52 and rounding up to the next higher number, 
if there is a remainder in the quotient.. 
6. A union/management committee will be estab-
lished to review vacation scheduling prior to 
sending the scheduling information to the de-
partments; review vacation groups; and explore 
improving vacation scheduling for the 2002 va-
cation year and thereafter. 
Section F - Vacation Pay 
1. An average hourly earnings rate will be estab-
lished for each employee on the basis of his 
earnings during the previous year (including 
Shift Differential, premium for overtime, holidays 
and Sundays worked, pay for unworked holi-
days and vacations but excluding S.U.B.) di-
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vided by total hours paid for work (including 
hours for vacation, pay in lieu of vacation time 
off, and unworked holidays). 
2. The Vacation Rate of Earnings shall be the 
above average rate of earnings adjusted as 
appropriately required to reflect intervening 
general wage changes and such other 
changes as would need recognition in the 
Vacation Rate of Earnings. Hours of vacation 
pay for each week shall be the average hours 
(including hours worked and hours within the 
week paid for unworked holiday, vacation, 
bereavement, witness and jury service) paid 
for each employee in each week in the prior 
calendar year, excluding any weeks not hav-
ing 32 hours of work. The minimum number 
of hours paid for each week of vacation shall 
be 40 and the maximum number shall be 48. 
Any employee who did not work in the prior 
year shall have his vacation pay computed on 
the basis of his last calculated vacation rate 
appropriately adjusted as above stated. 
Section G - Employees Entering and 
Returning From Military Service 
1. Any employee eligible for vacation benefits 
who has not received such benefits for the 
year in which he enters the Armed Forces of 
the United States under the conditions set 
forth in Article XXI, Military Service, shall be 
privileged to exercise his vacation rights at the 
time of such entrance. 
2. An employee reinstated after return from ser-
vice in the Armed Forces under the conditions 
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set forth in Article XXI, Military Service, shall, if 
otherwise qualified, become eligible for vaca-
tion benefits in the year he is reinstated, regard-
less of the requirements of paragraph C-4(c) 
of this Article. In the event such an individual 
does not have hours or earnings in the appli-
cable computation period, he shall receive va-
cation pay computed on the basis of the appli-
cable hours and earnings of other employees 
during the computing period on the same oc-
cupation as that to which he is assigned at the 
time he exercises his vacation privilege. 
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ARTICLE XVI 
SUMMER WORKERS 
Section A - Terms and Conditions 
of Employment 
The following terms and conditions of employment 
shall apply to Summer Workers: 
1. Summer Workers shall be considered Summer 
Workers for all purposes and shall be employed 
for a maximum of 520 hours during the months 
of May through and including August. 
2. Summer Workers shall be paid at 70% of the 
Standard Hourly Wage Scale and the Base 
Scale for Incentive in effect at the date of em-
ployment. 
3. Summer Workers shall not be eligible for shift 
differential, Sunday premium and holiday pay. 
4. Overtime shall only be paid for hours worked in 
excess of 40 hours per week. 
5. Summer Workers may work during plant shut-
down periods, but may not displace "employ-
ees" defined in Article 1, Section B of this Agree-
ment during such time. 
6. Summer Works may be terminated as exclu-
sively determined by the Company; provided 
that this will not be used for purposes of dis-
crimination because of race, color, religious 
creed, national origin or sex. 
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7. If a Summer Worker is hired as an "employee" 
defined in Article 1, Section B of this Agree-
ment, such employee will be effectively gov-
erned by the terms and conditions of this 
Agreement. 
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ARTICLE XVII 
PENSIONS 
Section A - Plan 
1 . It is agreed that the Noncontributory Pension 
Plan (the Plan) shall be modified by the parties 
as set out in a Supplemental Agreement to this 
Agreement and as so modified shall remain in 
effect as provided in Section C of this Article. 
The Plan, as contained in a booklet entitled 
"Your Noncontributory Pension Plan" shall con-
stitute a part of this Agreement. Such booklet 
is specifically incorporated herein by reference. 
Section B - Benefits 
1. The Pension Plan is designed to provide a cov-
ered qualified employee who retires with one 
of the following: 
a. Normal retirement pension 
b. Permanent incapacity pension 
c. Immediate severance pension 
d. Deferred vested pension 
e. Early retirement pension 
f. Survivor benefit 
Section C - Termination 
Notwithstanding the provisions of Article XXVI of 
this Agreement, the Noncontributory Pension Plan 
shall remain in effect until July 31,2006, and there-
after subject to the right of either party to termi-
nate on 120 days' written nojice served on or after 
April 3, 2006. 
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ARTICLE XVIII 
INSURANCE 
Section A - Plan 
It is agreed that the Insurance Benefit Plan shall 
be modified by the parties as set out in a Supple-
mental Agreement to this Agreement and as so 
modified shall remain in effect as provided in Sec-
tion C of this Article. 
Section B - Benefits 
The Insurance Benefits Plan is designed to pro-
vide a covered qualified employee with 
a. Group Life Insurance 
b. Accidental Death and Dismemberment Insur-
ance 
c. Dependent Death Benefits 
d. Sickness and Accident Insurance 
e. Hospital and Physician's Services including In-
Hospital Medical Insurance 
f. Major Medical Insurance 
g. Dental Expense Insurance 
h. Vision Care Expense Insurance 
i. Long Term Disability 
The Comprehensive Major Medical Plan, includ-
ing the Thrift Plan opportunity, will be optional for 
employees. 
Section C - Termination 
Notwithstanding the provisions of Article XXVI of 
this Agreement, the Insurance Benefits Plan shall 
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remain in effect until July 31, 2006, and thereafter 
subject to the right of either party to terminate on 
120 days' written notice served on or after April 3, 
2006. 
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ARTICLE XIX 
SUPPLEMENTAL UNEMPLOYMENT 
BENEFITS 
Section A - Plan 
It is agreed that the Supplemental Unemployment 
Benefit Plan shall be modified by the parties as 
set out in a Supplemental Agreement to this Agree-
ment and as so modified shall remain in effect as 
provided in Section C of this Article. 
Section B - Benefits 
1. The Supplemental Unemployment Benefit Plan 
is designed to provide a covered qualified em-
ployee with benefits as follows: 
a. Weekly Benefits to provide income while he 
is on layoff. 
b. Short Week Benefits for any week in which 
he is partially unemployed, that is, he works 
some, but less than 40 hours for the Com-
pany, and 
c. Relocation Allowances for certain changes 
of residence required to enable laid-off em-
ployees to accept new employment with the 
Company. 
d. An allowance to compensate under a for-
mula basis for reduced average standard 
hourly wage rates resulting from reduced op-
erations. 
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Section C - Termination 
Notwithstanding the provisions of Article XXVI of 
this Agreement, the Supplemental Unemployment 
Benefit Plan shall remain in effect until July 31, 
2006, and thereafter subject to the right of either 
party to terminate on 120 days' written notice 
served on or after April 3, 2006. 
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ARTICLE XX 
SEVERANCE ALLOWANCES 
Section A - Conditions of Allowances 
When, in the sole judgment of the Company, it de-
cides to close permanently a plant or discontinue 
permanently a department of a plant or substan-
tial portion thereof and terminate the employment 
of individuals, an employee whose employment is 
terminated directly as a result thereof because he 
was not entitled to any other employment with the 
Company under the provisions of Article VIII, Se-
niority, of this Agreement, shall be entitled to a sev-
erance allowance in accordance with and subject 
to the following provisions. 
Section B - Eligibility 
1. Such an employee to be eligible for a sever-
ance allowance shall have accumulated 5 or 
more years of continuous service with the Com-
pany as computed in accordance with the 
Company's standard practice. 
2. In lieu of severance allowance the Company 
may offer an eligible employee a job for which 
he is qualified elsewhere in the plants. 
a. If the job offered carries a zone rate equal to 
or higher than that o( the job to which the 
employee was last permanently assigned, 
he shall not be entitled to severance pay 
whether he accepts or rejects the proffered 
job. 
b. If the job carries a zone rate less than that 
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of the job to which the employee was last 
permanently assigned, he shall have the op-
tion of either accepting such new employ-
ment or requesting his severance allowance 
within 30 calendar days of the date on which 
the new job is offered, otherwise the sever-
ance payment shall be made and seniority 
service broken. 
Section C - Calculation of Severance 
Allowance 
An eligible employee will be paid for each year of 
continuous service with the Company an amount 
equal to one week's base pay rate for 40 hours at 
the rate of his last permanently assigned job. 
Section D - Payment of Severance Allowance 
The amount of such allowance will be payable in 
cash at the time of separation or over a period not 
to exceed 60 months, beginning within 30 days of 
the date of separation. The Company shall have 
the right to determine the method of payment and 
in making such determination will take into con-
sideration the circumstances of each case. If in-
stallment payments are decided upon, the Com-
pany reserves the right to cause all or any install-
ments to be prepaid to any individual at any time it 
deems such action advisable. 
Section E - Non-Duplication of Severance 
Allowance 
1. Any employee who has heretofore received a 
severance allowance shall not be eligible to re-
ceive severance pay under provisions of this 
Article. 
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2. Severance allowance shall not be duplicated 
for the same severance, whether the other ob-
ligation arises by reason of contract, law or oth-
erwise. If an individual is or shall become en-
titled to any discharge, liquidation, severance 
or dismissal allowance or payment of similar 
kind by reason of federal or state law, the total 
amount of such payments shall be deducted 
from the severance allowance to which the in-
dividual may be entitled under this Article, or 
any payment made by the Company under this 
Article may be offset against such payments. 
Statutory unemployment compensation pay-
ments shall be excluded from the non-duplica-
tion provisions of this Subsection. 
Section F - Election Concerning Layoff Status 
An employee whose employment would have been 
terminated under the circumstances specified in 
this Article, may at such time elect to be placed 
upon layoff status for 30 days or to continue on 
layoff status for an additional 30 days if he had 
already been on layoff status. At the end of such 
30-day period he may elect to continue on layoff 
status or be terminated and receive severance al-
lowance if he is eligible to any such allowance 
under the provisions of this Article; provided, how-
ever, that any Supplemental Unemployment Ben-
efits payment received by him with respect to such 
30-day period shall be deducted from any such 
severance allowance to which he would have been 
otherwise eligible at the commencement of such 
30-day period. An employee electing to receive 
severance allowance shall be ineligible to receive 
Supplemental Unemployment Benefits for any 
period subsequent to such election. 
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Section G - Plant Closing 
Before the Company shall finally decide to close 
permanently a plant or discontinue permanently a 
department of a plant it shall give the Union, when 
practicable, advance written notification of its in-
tention. Such notification shall be given at least 
90 days prior to the proposed closure date, and 
the Company will thereafter meet with appropri-
ate Union representatives in order to provide them 
with an opportunity to discuss the Company's pro-
posed course of action and to provide information 
to the Company and suggest alternative courses. 
Upon conclusion of such meetings, which in no 
event shall be less than 30 days prior to the pro-
posed closure or partial closure date, the Com-
pany shall advise the union of Its final decision. 
The final closure decision shall be the exclusive 
function of the Company. This notification provi-
sion shall not be interpreted to offset the 
Company's right to lay off or in any other way re-
duce or increase the working force in accordance 
with its presently existing rights as set forth in Ar-
ticle V of this Agreement. 
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ARTICLE XXI 
MILITARY SERVICE 
Section A 
Any employee presently in the Armed Forces ot 
the United States or any employee hereafter en-
tering such forces who by virtue of such service 
is, or becomes, entitled to re-employment rights 
under any applicable laws or executive or admin-
istrative orders, shah be granted a leave of absence 
without pay during such service in the Armed 
Forces and will be carried in the continuous ser-
vice of the Company during such absence. Upon 
the termination of such military service and pro-
vided he has an honorable discharge and reports 
for work within ninety (90) calendar days or within 
the period provided by law, whichever is the longer, 
will be reinstated in accordance with the require-
ments of applicable laws or executive or adminis-
trative orders as may be in effect at that time. 
Section B 
Any employee entitled to reinstatement under this 
Article, who applies for re-employment and who 
desires to pursue a course of study in accordance 
with the federal law granting him such opportunity 
shall be granted a leave of absence without pay 
for such purpose, and shall be carried in the con-
tinuous service of the Company and maintain ac-
credited seniority status during such absence, pro-
vided that such employee must notify the Com-
pany in writing at least once each year of his con-
tinued interest in and intention of resuming active 
employment with the Company upon completing 
or terminating such course of study. Failure to re-
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port promptly for re-employment with the Company 
after the completion or termination of such course 
of study shall terminate such leave of absence and 
the continuous service and seniority status of such 
employee will be broken. The Company shall no-
tify the Union in writing of any leaves of absence 
granted under this Section, 
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ARTICLE XXII 
SAFETY AND HEALTH 
Section A 
1. The Company shall make reasonable provisions 
for the safety and health of its employees at the 
plants during the hours of their employment. In 
this connection, the Company, the Union, and 
the employees acknowledge their responsibili-
ties under applicable federal and state safety 
and health legislation. 
2. In accordance with practices now prevailing at 
the plants, and insofar as it is able to do so, the 
Company will provide protective devices, wear-
ing apparel, and other equipment necessary to 
protect the employees from injury and disease. 
3. The Company shall continue to provide ad-
equate heat and ventilation in the plants, and 
will keep heating and ventilation equipment in 
proper repair. 
4. The Company shall continue its industrial hy-
giene program, including periodic sampling of 
air and testing of noise levels in the plant. 
5. When materials which are recognized as those 
presenting a toxic exposure hazard to employ-
ees are used, the Company shall annually make 
the employees who may be affected aware of 
the potential hazard and of action being taken 
to protect them from that hazard. 
6. The Company shall continue to maintain 
appropriate safety and health standards with 
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respect to equipment which emits ionizing 
radiation. The Company shall continue to 
maintain procedures to protect employees in 
case of an accident involving such equipment 
and will instruct employees who may be 
exposed by accident in these safety and health 
procedures. 
7. In an effort to further enhance the Safety and 
Health Program, the Company Safety Chairman 
shall review and discuss on a monthly basis, 
recommendations by the Union Safety Chair-
man with respect to employee training and 
safety orientation along with agenda items for 
the monthly safety meetings. 
8. In an effort to improve the overall effectiveness 
of the AEIF Safety Committee, the Company 
shall provide at Company expense Safety and 
Health training on an annual basis for the mem-
bers of the Safety Committee including the 
Safety Chairman. The Company and the Union 
shall explore available training programs related 
to the work environment and agree upon the 
training to be provided. 
9. The Company and the Union shall jointly de-
velop Safety and Health inspection procedures 
and techniques to be utilized by AEIF Delegates 
while performing routine safety inspections. An-
nually, the company and the Union shall pro-
vide the AEIF Delegates the appropriate train-
ing in these inspection procedures and tech-
niques, 
lO.The Company shall promptly notify the AEIF 
Safety Chairman (or the highest ranking AEIF 
official available) of any accidents involving se-
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rious injury or fatality. 
11.The Company shall provide a copy of the 
"OSHA 200 Log" to the AEIF Safety Chairman 
on a weekly basis. 
12.The Company and the Union shall make a good 
faith effort to standardize Material Safety Data 
Sheets (MSDS). 
13.The Company shall provide the AEIF Safety 
Chairman a copy of the daily injuries report 
and corrective action report. 
Section B 
1 . Any employee who, while performing work to 
which he was assigned, is injured and unable 
to continue to perform work on a regularly 
scheduled job, as determined by the Company 
Medical Department, shall be paid for any loss 
of earnings for the balance of the shift on which 
he was injured. 
2. Any employee failing or refusing to use safety 
or health equipment or apparel furnished to him, 
or comply with any safety rule of the Company, 
or with any program required by applicable fed-
eral or state safety and health legislation, shall 
be subject to disciplinary action, including sus-
pension or discharge. 
3. An employee or group of employees who 
believe that they are being required to work 
under conditions which are unsafe or unhealthy 
beyond the normal hazard inherent in the 
operation in question shall discuss the matter 
with his or her immediate supervisor. The 
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supervisor, employee(s) and a Union Represen-
tative will jointly visit the work site to resolve 
the matter. If the matter cannot be resolved 
through this discussion, an attempt will be made 
to call a representative of the Company Safety 
Department to the work site. The Union 
Representative may also contact the Union 
Safety Chairman for the same purpose of 
visiting the work site. 
If the matter is not resolved immediately follow-
ing the above review, a grievance form will be 
jointly prepared by the employee's supervisor 
and the Union Representative, and signed by 
the employee. The grievance will be scheduled 
and heard at the Step II level within 10 days of 
its filing. 
The employee or group of employees shall have 
the right to: 
a. file a grievance in Step II of the grievance 
procedure for preferred handling in such pro-
cedure and arbitration; and/or 
b. relief from the job or jobs, without loss of 
their right to return to such job or jobs; and, 
at Management's discretion, assignment to 
such other employment as may be available 
in the plant; provided, however, that no em-
ployee, other than communicating the facts 
relating to the safety of the job, shall take 
any steps to prevent another employee from 
working on the job. Should either the Man-
agement or the Arbitrator conclude that an 
unsafe condition within the meaning of this 
Section existed and should the employee not 
have been assigned to other equal or higher-
169 
Article XXII - Safety and Health (continued) 
rated work, he shall be paid for the earnings 
he otherwise would have received. 
4. The Company shall maintain the confidentiality 
of reports of medical examinations of its em-
ployees and shall only furnish such reports to 
a physician designated by the employee upon 
the written authorization of the employee; pro-
vided, that the Company may use or supply 
such medical examination reports of its employ-
ees in response to subpoenas, requests to the 
Company by any Governmental agency autho-
rized by taw to obtain such reports, and in arbi-
tration or litigation of any claim or action involv-
ing the Company. 
5. Whenever the Company physician detects a 
medical condition which, in his judgment, re-
quires further medical attention, the Company 
physician shall advise the employee of such 
condition or advise him to consult with his per-
sonal physician. 
Section C 
It is agreed that personnel records of disciplinary 
action not involving time off against an employee 
for safety rule violations shall not be used in arbi-
tration proceedings if the recorded disciplinary ac-
tion occurred one or more years prior to the date 
of the event which is the subject of such arbitra-
tion. It is also agreed that records of such actions 
involving time off for safety rule violations, other 
than those violations which resulted in the 
employee's suspension subject to discharge, shall 
not be used in arbitration proceedings if the disci-
plinary action was completed three or more years 
prior to the date of the event which is the subject 
of arbitration. 
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£t CONTRACTING OUT 
'4 
• Section A - Contracting Out 
< 1. In order to maintain maximum understanding 
j at each plant with respect to contracting out, a 
J
 Committee shall be appointed at each plant 
(Middleton Plant/Hamilton Plant). Eight 
Committee members shall be designated by the 
Union and not more than 4 by the Company. 
The Committee shall meet at least weekly, with 
not more than four of the Union Committee in 
attendance and shall discuss those problems 
which arise relative to contracting out. When 
considered necessary, the committee shall 
meet jointly. Should an employee claim that 
the Company has violated this Article of the 
Agreement with respect to contracting out and 
the matter is not resolved through discussion 
in the Committee, a grievance may be 
processed through the grievance and arbitration 
procedure of the Agreement. Should the question 
proceed to arbitration, the arbitrator shall be 
empowered to determine only whether the work 
in question should have or should not have been 
contracted out under the provisions of paragraph 
2 or 3 below, considering the circumstances 
existing at the time the decision was made to 
contract out. 
2. It is recognized that certain production, service 
and routine maintenance work within the plant 
has, in the past, been performed solely by 
employees in the bargaining unit. It is also 
recognized that some work of this nature has, 
in the past been performed within the plant by 
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contracting out such work under some«*| 
circumstances and performed by bargaining^-! 
unit employees under some circumstances. It W 
is agreed that such work shall, insofar as m 
practicable, be assigned to bargaining unit ^ j 
employees. In determining the practicability of j 
assigning such work to bargaining unit J 
employees, Management may take into \ 
consideration, but is not limited to, such things < 
as need for equipment, tools, availability of 
skilled labor, adequate supervision and the work 
load of bargaining unit employees. The 
elimination of overtime shall not be the sole 
consideration for the decision to contract out. 
The circumstances to be considered are those 
existing at the time the decision is made to 
contract out. When significant items of the type 
described in this paragraph are to be contracted 
out, the appropriate Union Committee 
representative shall be notified of the intent to 
contract out which will include the estimated 
cost when the cost is a major consideration in 
the decision to contract out. Where practical 
and reasonable, such notification shall be made 
two weeks prior to the contracting out. Should 
it be decided by an arbitrator as the result of a 
grievance alleging failure to provide proper 
notification that such notice was not provided 
without justifiable reasons; and that the failure 
to provide proper notice deprived the Union of 
the opportunity to suggest and discuss 
practicable alternatives to contracting out, the 
arbitrator may, in his award, include earnings 
to grievants who would have performed the work 
if they can be reasonably identified. 
3. New construction and the installation, replace-
172 
V Article XXIil - Contracting Out (continued) 
i ment, and reconstruction of operating equip-
J ment and productive facilities, together with 
' other work which has been previously per-
I formed solely by contracting out, may be con-
\J traded out at the discretion of the Company. 
^ However, the Company may assign work of this 
£ , nature to bargaining unit employees if the cir-
./ cumstances will allow the assignment to be 
i made to bargaining unit employees. 
/ 4. The Company will notify the Union Committee 
' member of significant items of maintenance and 
repair work on equipment owned by the Com-
pany to be performed outside the plant. 
Section B - Special Trade and Craft 
Overtime Guarantee 
Subject to the following conditions effective No-
vember 1, 1999 through January 1, 2000, an em-
ployee receiving the Trade or Craft or Apprentice 
additive shall be eligible for the Special Mainte-
nance Overtime Guarantee when contractor em-
ployees of the same Trade or Craft duties are work-
ing in the plant: 
1. Eligible employees will be guaranteed a sched-
uled 48-hour work week at the applicable Stan-
dard Hourly Work Scale when work is performed 
by the contractor employees which could oth-
erwise be performed by the employees included 
under this Guarantee. 
2. Such Guarantee is not applicable in any respect 
when contractor's employees are working in the 
plant on new construction including major in-
stallation, major replacement and major recon-
struction of equipment and facilities. 
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3. An employee receiving the Trade or Craft o r ^ 
Apprentice additive to whom the above Gua?-i%. 
" ~ antee is applicable may be assigned to perform ST 
work in his trade or craft at any location through- ] 
out the plant. i> 
4. Effective January 2, 2000 and for the remain- %v, 
ing life of this Agreement, and irrespective of •}' 
the provisions of paragraph 1, 2, and 3 above, \ 
all active Trade and Craft employees who have \ 
completed or are in the process of completing ; 
the Apprenticeship Program and are receiving 
the Trade and Craft additive, without regard to 
whether work is presently being performed by 
contractor employees are guaranteed a sched-
uled 48-hour work week opportunity. 
a. The above guarantee will include a sched-
uled 48-hour work opportunity during holi-
day weeks. 
b. Employees covered by the above guaran-
tee will retain the right to decline additional 
scheduled turns over 40 hours, with the 
Company's prior approval. Such requests 
to decline additional scheduled turn(s) must 
be made in writing on a Company form by 
the first Tuesday of the month for the fol-
lowing calendar month. Employees request-
ing to decline additional scheduled turn(s) 
will be notified of approval/disapproval 
within one week from the date of the re-
quest. 
c. Employees who decline overtime will be 
charged overtime in accordance with the ap-
plicable Overtime Supplemental Agree-
ment. 
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d. The Company retains the right to establish 
work schedules to fulfill the above guaran-
tee. 
Section C - Trade and Craft Quota 
1 . The Company guarantees a minimum Trade 
and Craft working force equal to no less than 
40% of the number of active bargaining unit 
employees or 40% of the Base Force, which-
ever yields the greater number of Trade and 
Craft employees. The guarantee in this Article 
XXIII (C) is subject to the condition that acts of 
God or other circumstances beyond the con-
trol of management do not interfere with work 
being provided. 
2. For purposes of this Section C only, up to 100 
employees above a total of 283 transferred into 
the service/support group, as defined in this 
Part, shall not be included in the total active 
bargaining unit number against which the 40% 
Trade and Craft quota is calculated. Employ-
ees transferred into the service/support group 
over 100 in number (that is, over 383 employ-
ees) shall be included. 
3. A transition from the current force to the agreed 
40% quota shall occur only by attrition, except 
for force reductions due to the events listed in 
A.5 of the Employment Security Plan. Attrition 
shall only include death, discharge, quit or re-
tirement of Trade and Craft transferred employ-
ees, and voluntary transfers out of any Trade or 
Craft occupation altogether. 
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4. Out of the 40%Trade and Craft quota described 
above, 35% of that number (that is, 14% of the 
overall workforce or Base Force) must be trans-
ferred Trade and Craft employees working in 
the following departments. 
* Carpenter 
'T in 
* Electric Construction 
* Electric Repair 
* Forge 
*Weld 
* Rigger 
*Pipe 
* Diesel Repair 
* Car Repair 
* Garage 
* Machine 
* Masonry 
* Electric Power 
* Central Lubrication 
Section D - Contracting Out Process 
1. COMPOSITION: 
a. A Committee will be established consisting 
of 6 persons, 3 from each side {AEIF and 
AK Steel Corporation), chosen by each of 
the parties from its own ranks. 
b. One member of the Committee will be ap-
pointed Chairman, selected by the AEIF, and 
will operate full time in that capacity to be 
compensated by the Company for loss of 
time for their representation functions in ac-
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cordance with Article VI, Section D of the 
March 1, 1990 basic Agreement. This rep-
resentative will be included in the agreed to 
complement of AEIF representatives re-
leased and compensated by the Company 
for representation functions. 
2. RESPONSIBILITY OF COMMITTEES 
a. The Committee is charged with the respon-
sibility to return work to the AEIF bargaining 
unit which historically or traditionally has 
been the routine production, maintenance, 
and service work performed by members of 
the AEIF bargaining unit and for which AEIF 
members have in the past been or currently 
are capable of performing or can be trained 
to perform, unless it is determined by the 
Committee that the work should not be re-
turned to the bargaining unit. 
(1) It is understood by the parties that the 
Company will not endeavor to utilize over-
time as a basis for the contracting out of 
work. 
b. The Committee shall determine which work 
may properly be returned by engaging in a 
complete review of all contracting out at our 
Middletown Works. 
c. The Committee shall recommend as a re-
sult of its review of contracting out an ongo-
ing mechanism to administer contracting out 
issues at the Middletown Works, 
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3. AUTHORITY OF COMMITTEE 
a. Any Committee member shall have complete 
access to all information necessary to per-
form the function and fulfill the responsibil-
ity as stated. 
b. The Committee has full authority to imple-
ment its findings on contracting out in ac-
cordance with the Committees responsibil-
ity. 
c. Any finding proposed to be implemented 
which would change current contract proce-
dure requires the approval of each party. 
d. The Committee may contact any customer 
to determine the reasons or basis for that 
customer's direction of processing work out-
side the bargaining unit. 
e. The Committee will review current contract-
ing out in the event of a force reduction or 
lay-ofl to determine what, if any, of that work 
may be performed by the displaced employ-
ees.The Committee's authority to implement 
findings applies equally to this situation. 
4. DISPUTE RESOLUTION 
a. Disputes the Committee cannot resolve will 
be submitted to expedited arbitration with a 
decision to be issued within 30 days of the 
submission to the arbitrator, but no later than 
45 days of the dispute arising. 
b. The parties may resolve any dispute prior to 
arbitration by mutual agreement. 
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5. PROCESS REVIEW 
a. A quarterly management meeting will be 
conducted by the Committee for the purpose 
of presenting Committee findings and rec-
ommending action on specific contracting 
out matters. The Vice President of Opera-
tions, the Middletown Works Plant Manager 
and other members of management will be 
in attendance, as well as the Executive Com-
mittee of the AEIF. In addition, the AEIF may 
request the attendance of additional man-
agement personnel. 
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ARTICLE XXIV 
MISCELLANEOUS PROVISIONS 
Section A - Maintenance Qualification and 
Classification 
The Plan for Maintenance Qualification and Clas-
sification, as agreed to between the parties and 
dated December, 1957, with revisions dated Janu-
ary 28, 1970, and August 1,1971, shall be contin-
ued for the duration of this Agreement. 
Section 8 - Supervisory Work 
1. Supervisors, not covered by this Agreement, 
shall not perform bargaining unit work except 
for purposes of instruction or experimentation, 
or in cases of emergencies. Where a violation 
of this provision is confirmed, the Company will 
pay the equivalent of reporting pay at straight 
time for the job involved, the individual to be 
paid to be settled upon in further discussions. 
2. In all cases where an employee has been as-
signed as a step-up foreman for a full workweek, 
such employee will not work in the bargaining 
unit during the same workweek. 
Section C - Bargaining 
For the duration of this Agreement neither party 
shall be obligated to bargain collectively, except 
as specifically provided by the Agreement, with 
respect to any subject or matter either covered or 
not covered by this Agreement. 
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Section 0 - Productivity 
Productivity of the Middletown Works means the 
effective utilization of equipment through the effi-
cient efforts of all employees and the Management. 
In their joint efforts to accomplish a significant in-
crease in the productivity of the Middletown Works, 
the parties have established a Productivity Com-
mittee comprised of three members appointed by 
the Union and three members appointed by the 
Company. The Committee shall meet not less than 
once a month to review productivity improvements. 
Among the areas of concern and activity of the 
Committee shall be: 
1. Product damage, quality, and yield. 
2. Equipment utilization, maintenance, and delay 
losses, 
3. Employee effectiveness, training and attitudes. 
4. Other items as may lead to constructive im-
provements in productivity. 
Section E - Medical Red Card Procedure 
When an employee has been absent from work 
due to sickness or injury for three or more con-
secutive scheduled days of work, the employee 
must report to AK Health Services prior to return-
ing to work. 
Section F - Alcohol and Substance Abuse 
Policy 
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Policy Statement: AK Steel Corporation -
Middletown Works does not condone alcohol or 
substance abuse and does not tolerate the use, 
possession, transportation or distribution/sale of 
illicit or controlled substances on Company pre-
mises; nor does the Company tolerate employees 
entering the plant under the influence of alcohol, 
illicit or controlled substances. Such actions are 
considered as Unsafe and Improper Behavior and 
are specifically addressed as part of the 
Company's General Safety Instructions within the 
AK Steel Safety Book which is provided to all em-
ployees. The Company's objective is to provide for 
a safe work environment for all employees and to 
promote the general health of our employees. 
Failure to comply with the policy on alcohol and 
substance abuse will result in automatic disciplin-
ary suspension subject to discharge. Refusal to 
submit to testing at the Company's request will be 
treated for disciplinary purposes in the same man-
ner as a positive test result. Distribution and or sale 
of illicit drugs on Company premises will result in 
immediate discharge. 
Conditions for Testing 
The following instances will result in testing for 
presence of alcohol, illicit or abused substances: 
1) All New Hires as part of the pre-employment 
physical and as a condition of employment 
will be given a urine screen. 
2) All returns from Military Leave, Lay-Off, Sick 
Leave involving drug or alcohol treatment, 
or Leaves of Absence. 
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3) All on-the-job injuries or accidents where 
there is reasonable suspicion to believe drug 
or alcohol use may be involved. 
4) Suspected instances of employees being 
under-the-influence of drugs or alcohol as 
suspected by members of Supervision, Man-
agement or Security personnel. 
5) In accordance with counseling or disciplin-
ary requirements. 
Testing Procedures 
1) Sobriety Tests:The Company will allow union 
representatives to observe sobriety tests. 
The Company will continue the video taping 
of sobriety tests at the employee's request 
and provide a copy of the videotape to the 
employee upon request. 
2) Urinalysis Drug Testing: Urinalysis drug test-
ing will be performed by a NIDA certified test-
ing facility. Drug testing levels will be consis-
tent with the Department of Transportation 
for the following drugs: Amphetamines, Co-
caine, Opiates, Phencyclidine, and Cannab-
inoids. 
Employees may select to have their urinaly-
sis specimen collected either by: (1} the ob-
served collection of the urinlysis specimen; 
or (2) the unobserved collection of the uri-
nalysis specimen with safeguards to ensure 
the integrity of the specimen. 
Split specimen collection will be utilized with 
the following general procedures: 
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a) At the collection site, the original speci-
men will be split into two separately 
sealed sample bottles, "A" and "B" 
samples. 
b) The "A" sample will be utilized by the 
Company's NIDA certified testing facility. 
c) The "B" sample will be stored at the 
Company's NIDA certified testing facility. 
d) In the event an employee should request 
that the "B" sample be tested, a NIDA cer-
tified testing facility must be used. 
e) The employee is responsible for all costs 
associated with the testing of the "B" 
sample. 
3) Breath Alcohol Testing: Breath alcohol test-
ing will be performed by trained and certi-
fied AK Health Services personnel. The test-
ing level for a positive test will be .04BrAC 
and above.The breath alcohol testing equip-
ment will be regularly calibrated and tested. 
4) Confidentilitv of Results: Results of screens 
will be treated as confidential to be utilized 
by appropriate members of Management, 
Medical Department personnel, the E.A.R 
Coordinator where appropriate, and an in-
dependent third party that may be involved 
in a dispute resolution procedure. Such re-
sults wilt not be provided to any other party 
without the employee's written consent. 
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Employee Assistance Program and Alternative 
Treatment Program 
The Company recognizes that alcohol and sub-
stance abuse can be treated in some circum-
stances. The Company will make a reasonable 
attempt to assist employees in obtaining treatment. 
One avenue for an employee to obtain assistance 
is the Employee Assistance Program {EAP). The 
EAP is designed to provide assistance to employ-
ees and their families for a variety of personal or 
family problems that may adversely affect an 
employee's job performance. 
In addition to the EAP, the Company and the AEIF 
have established the Alternative Treatment Pro-
gram (ATP). The ATP is a confidential program 
designed to aid employees who voluntarily seek 
treatment for substance abuse. An employee who 
enters this program will be under the direction of 
the AK Hearth Services (AKHS) Physician. The ATP 
does not preclude employees from utilizing other 
options available for the treatment of substance 
abuse. The framework of this program is as fol-
lows: 
1) The employee seeking assistance must per-
sonally contact and notify the AKHS Physi-
cian of his/her request for substance abuse 
treatment. If an employee desires his/her 
personal physician to be involved with the 
ATP, the employee will sign the necessary 
release(s) authorizing the AKHS Physician 
to contact and discuss his/her condition with 
the personal physician. If any other physi-
cian, treatment facility or agency is involved 
with the ATP, the employee will also sign the 
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necessary release(s) authorizing the AKHS 
Physician to contact and discuss his/her 
condition with the treating physician, facility 
or agency. 
2) Acceptance into the ATP is determined by 
the AKHS Physician. An employee may only 
be accepted into the AKHS once during the 
term of the Collective Bargaining Agreement. 
At the sole discretion of the AKHS Physi-
cian, an employee my re-enter the ATP. 
3) The AKHS Physician will maintain confiden-
tiality of all information discussed between 
the employee, his/her physician or any other 
physician, treatment facility or agency in-
volved. The AKHS Physician will maintain a 
separate confidential medical file for employ-
ees treated under the ATP. 
4) The AKHS Physician will be responsible for 
notifying the employee's department that the 
employee will be absent from work until fur-
ther notice for medical reasons. 
5) The AKHS Physician is soley responsible for 
the determination of the employee's ability 
to work and the employee is not eligible to 
utilize the provisions of Article VIII regard-
ing the use of a "third physician," 
6) On a quarterly basis, the AEIF President may 
review with the AKHS Physician the statisti-
cal use of the Alternative Treatment Program. 
7) An employee who enters the ATP will be eli-
gible for the following: 
186 
Article XXIV Miscellaneous Provisions (continued) 
a) The AKHS Physician will be authorized 
to remove the employee from work. If the 
employee is removed, the AKHS Physi-
cian will initiate immediate compensation 
of the employee equivalent to weekly 
Sickness and Accident Benefits.The du-
ration of compensation will be determined 
by the AKHS Physician but will not ex-
ceed the duration provided for under the 
Sickness and Accident Benefits provi-
sions. An employee who receives ATP 
compensation will be considered to have 
received Sickness and Accident Benefits. 
b) Any absence from work while entered in 
the ATP will not be used for disciplinary 
action and will not be considered as part 
of the employee's record. 
c) Any results of testing directed by the 
AKHS Physician, while treating the em-
ployee under the ATP, will remain confi-
dential and will not be used for disciplin-
ary purposes. 
8) A positive urinalysis or breath alcohol test 
received as a result of, drug or alcohol test-
ing that is not related to the ATP will be con-
sidered as a violation of the AK Steel 
Middletown Works Alcohol and Substance 
Abuse Program. 
9) The AKHS Physician is solely responsible 
for determining when an employee has com-
pleted the ATP. The AKHS Physician will no-
tify the employees department of his/her re-
turn to work. 
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10) Medical costs for treatment incurred under 
the ATP not covered by insurance benefits 
will be borne by the Company. 
11) The AKHS Physician shall make a reason-
able effort to meet with the employee when 
the Physician detemirtes the employee is 
not in compliance with his/her treatment or 
responsibilities under the ATP. If the em-
ployee does not comply, the Physician shall 
inform the Manager-Industrial Relations and 
the AEIF President. 
12) Should Ihe AKHS Physician leave Ihe posi-
tion, he/she shall notify the participants of 
the ATP who may obtain their ATP file from 
the Physician.Agreement between the par-
ties. 
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ARTICLE XXV 
PRIOR AGREEMENTS 
Section A - Replacement of Prior Agreements 
This Agreement, for the production and mainte-
nance employees covered hereby, terminates and 
replaces the prior Agreement applicable to such 
employees. 
Section B - Processing of Grievances 
Any grievance filed on or after the date of this 
Agreement which is based on the occurrence or 
non-occurrence of an event which arose prior to 
the date of this Agreement must be a proper sub-
ject for a grievance under this Agreement and pro-
cessed in accordance with the grievance and ar-
bitration procedures of this Agreement. Such griev-
ance shall be settled in accordance with the appli-
cable provisions of such prior Agreement for the 
period prior to the date of this Agreement and for 
the applicable period thereafter in accordance with 
the applicable provisions of the Agreement. 
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ARTICLE XXVI 
TERMS OF AGREEMENT 
Section A - Effective Date and Termination 
1. This Agreement dated November 1,1999, was 
executed on December 6, 1999. This 
Agreement replaces Ihe March 1, 1994 
Agreement between the parties. 
2. This Agreement shall remain in effect to and 
including midnight of February 28, 2006, and 
thereafter, subject to termination on 60 days' 
prior written notice by either party served on or 
after December 31, 2005. 
3. If either party gives notice as provided for in 
Subsection A-2 of this Section, notwithstand-
ing any other termination provisions of this 
Agreement, it may include therein notice of its 
desire to negotiate with respect to insurance, 
pension, and supplemental unemployment 
benefits. 
4. If the parties shall not reach agreement with 
respect to the matters of negotiation by the 60th 
day following the date of the notice given as 
provided in this Section, they shall be free to 
take any action necessary in support of their 
position, notwithstanding any, other provisions 
of this Agreement. 
Section B - Meeting 
Promptly after the date of the notice given as pro-
vided in Subsection A-2 of this Article, the parties 
shall meet in conference at the office of the Com-
pany, unless otherwise mutually agreed, for the 
purpose of negotiating a new agreement. 
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Section C - Notice 
Any notice to be given under this Agreement shall 
be given by registered mail and be complete at 
the time of mailing. If by the Company, it shall be 
addressed to the President, Armco Employees In-
dependent Federation, Inc. (AEIF), 1100 Crawford 
Street, Middletown, Ohio, and if given by the Union, 
such notice shall be addressed to the Manager, 
Middletown Works, AK Steel Corporation, 
Middletown, Ohio. Either party by similar notice 
may change the address to which such registered 
mail notice may be sent, 
IN WITNESS WHEREOF, the parties hereto have 
caused this Agreement to be executed by their duly 
authorized representatives this 6th day of Decem-
ber, 1999. 
FOR THE COMPANY 
Howard A. Anastasi 
Dale E. Gerber 
Tom Brickey 
Jack Johnston 
Tim Perkins 
FOR THE UNION 
Aurba E. Shelley, Jr. 
Jim Fetters 
Brian C. Daley 
Michael A. Bailey 
A. C. Combs 
Ed DeVault 
Michael Gomia 
Dick Grubbs 
Donald R. Magee 
Richard L. Reckart 
Thomas Sorrell 
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APPENDIX A 
MIDDLETOWN PLANT 
REPRESENTATION AREA 
Vice President 
Total Middletown Plant 
Trustee #1 
Blast Furnace - Recycle 
Delegate: 1 
Grievancemen: 5 
Blast Furnace Maintenance 
Delegate: 1 
Grievancemen: 2 
Basic Oxygen Furnace - Concast 
Delegates 2 
Grievancemen: 10 
Basic Oxygen Furnace Maintenance 
Delegates: 2 
Grievancemen: 2 
Basic Oxygen Furnace Cranes 
Delegate: 1 
Grievanceman: 1 
Scrap Preparation (Operating & Maintenance) 
Grievancemen: 2 
Fire Extinguisher Group 
Grievanceman: 1 
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Trustee #2 
Cold Strip Mill 
Delegate: 
Grievancemen: 
Cold Strip Maintenance 
Delegate: 
Grievancemen: 
Cold Strip Picklers 
Delegate: 
Grievancemen: 
Cold Strip Cranes 
Delegate: 
Grievancemen: 
Green Coil Storage 
Delegate: 
Grievanceman: 
Electrogalvanize Material Handlers 
Grievancemen: 
Electrogalvanize Production 
Delegate: 
Grievancemen: 
Electrogalvanize Maintenance 
Delegate: 
Grievancemen: 
South Annealing Maintenance 
Grievancemen: 
South Coating & Processing (#4 Aluminize) 
Delegate: 
Grievancemen: 
South Coating & Processing (#4 Aluminize 
Maintenance) 
Delegate: 
Grievanceman: 
South Coating & Processing 
Delegate: 
Grievancemen: 
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Trustee #3 
Assigned Labor Services (Melt Area) 
Delegate: 1 
Grievancemen: 4 
Assigned Labor Services (Rolling & 
Processing Area) 
Delegate: 1 
Grievancemen: 7 
Assigned Labor Services (Sanitation) 
Delegate: 1 
Grievancemen: 2 
Construction Services 
Grievancemen: 3 
Transportation (Track Repair) 
Delegate: 1 
Grievanceman: 1 
Transportation (Railroad) 
Delegate: 1 
Grievancemen: 4 
Mobile Equipment (Grounds Maintenance) 
Delegate: 1 
Grievancemen: 2 
Transportation {Mobile Equipment) 
Delegate: 1 
Grievanceman: 1 
Transportation (Trucks Area) 
Delegate: 1 
Grievanceman: 1 
Employment Reserve 
Delegate: 1 
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Trustee #4 
Coke Ovens 
Delegate: 
Grievancemen: 
Coke Plant (By-Products/Material Handling) 
Delegate: 
Grievancemen (B.P.): 
Grievancemen (M.H.): 
Coke Plant Maintenance 
Delegate: 
Grievancemen: 
Technical Services (Electronic Repair) 
Delegate: 
Grievancemen: 
Stores 
Delegate: 
Grievancemen: 
Trustee #5 
North Coating & Processing (Terne Coat) 
Delegate: 
Grievancemen: 
North Coating & Processing 
(Terne Coat Maintenance & Cranes) 
Delegate: 
North Coating Processing 
(Finishing/Maintenance/Craines) 
Grievancemen 
North Coating & Processing (Zincgrip 
Maintenance) 
Delegate: 
Grievanceman: 
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North Coating & Processing (Zincgrip) 
Delegate: 1 
Grievancemen: 4 
North Coating & Processing 
(Temper Roll-Annealing) 
Delegate: 1 
Grievancemen: 2 
North Coating & Processing (Cranes) 
Delegate: 1 
Grievancemen: 2 
East Processing (Temper Roll - Finishing) 
Delegate: 1 
Grievancemen: 4 
East Processing (Temper Roll - Finishing Cranes) 
Delegate: 1 
Grievancemen: 3 
East Processing (Temper Roll - Finishing 
Maintenance) 
Delegate: 1 
Grievancemen: 4 
East Processing (Annealing) 
Delegate: 1 
Grievancemen: 4 
East Processing (Annealing Cranes) 
Delegate: 1 
Grievancemen: 4 
East Processing (Annealing Maintenance) 
Delegate: 1 
Grievancemen: 4 
Reclamation 
Grievanceman: 1 
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Shipping 
Delegate: 
Grievancemen: 
Trustee #6 
Machine Shop 
Delegate: 
Grievancemen: 
Pipe Shop 
Delegate: 
Grievanceman: 
Rigger Shop/Forge Shop 
Delegate: 
Grievancemen: 
Weld Shop 
Delegate: 
Grievancemen: 
Carpenter/Tin Shop 
Delegate: 
Grievanceman: 
Shops, Miscellaneous 
Delegate: 
Grievancemen: 
Central Lube 
Delegate 
Grievanceman: 
Mobile Equipment Repair (Diesel) 
Delegate: 
Grievancemen: 
1 
5 
1 
5 
1 
1 
1 
4 
1 
2 
1 
1 
1 
5 
1 
1 
1 
3 
Mobile Equipment Repair (Garage) 
Delegate: 
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Transportation (Car Repair) 
Delegate: 
Grievanceman: 
Trustee #7 
Hot Strip Mill 
Delegate: 
Grievancemen: 
Hot Strip Mill-Slab Yard 
Delegate: 
Grievanceman: 
Hot Strip Mill Maintenance 
Delegate: 
Grievancemen: 
Hot Strip Mill Cranes 
Delegate: 
Grievanceman: 
Slab Mill 
Delegate: 
Grievancemen: 
Slab Mill Maintenance 
Delegate: 
Grievancemen: 
Slab Mill Cranes 
Delegate: 
Grievancemen: 
Hot Roll Processing 
Delegate: 
Grievancemen: 
1 
1 
1 
3 
1 
1 
1 
5 
1 
1 
1 
3 
1 
5 
1 
3 
1 
2 
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Hot Roll Processing Maintenance 
Delegate: 
Grievanceman: 
Power - Boilerhouses 
Delegate: 
Grievancemen: 
Power (Environmental Line) 
Delegate: 
Grievancemen: 
Power & Boilerhouse Maintenance 
Delegate: 
Grievancemen: 
Power (Electric Power) 
Delegate: 
Grievancemen: 
Energy Management (Combustion) 
Grievanceman: 
Trustee #8 
Masonry (Bricklayers) 
Delegate: 
Grievancemen: 
Masonry (Labor/Helpers) 
Delegate: 
Grievancemen: 
Plantwide Labor 
Delegate: 
Grievanceman: 
1 
1 
1 
2 
1 
2 
1 
3 
1 
2 
1 
1 
4 
1 
5 
1 
1 
199 
Appendix A (continued) 
Mobile -Maintenance — 
Delegate 
Grievancemen: 
Roll Turning 
Delegate 
Grievancemen: 
Metallurgical 
Delegate 
Grievancemen: 
Inspection 
Delegate 
Grievancemen: 
1 
4 
1 
4 
1 
2 
1 
1 
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March 1, 1990 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Shelley: 
This letter is to confirm the understanding reached 
during the 1990 negotiations concerning the adop-
tion and implementation of a 401 (K) Retirement 
Savings Plan for the benefit of hourly bargaining 
unit employees of the Middletown Works. 
1. The Plan will be identical in all material respects 
to the current 401 (K) Plan in effect (including 
plan amendments effective January 1, 1990) 
at the Ashland Works of Armco Steel Company, 
LP. for eligible hourly employees. 
2. Fidelity Investments will be retained to admin-
ister the Plan. 
3. The Company will assume all administrative 
cost of the 401 (K) Plan. 
Sincerely, 
/s/ John R. Moore 
Manager - Human Resources 
Confirmed: 
t&l Aurba E. Shelley, Jr. 
President, A.E.I.F., Inc. 
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November 1, 1999 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, OH 45044 
Re: Personal Vacation Days 
Dear Mr. Shelley: 
Employees who are accruing Company continu-
ous service for pension purposes in the hourly bar-
gaining unit as of November 1, 1999, will be eli-
gible for a maximum of six personal vacation days 
which may be taken during the years of 2000,2001 
or 2002. Employees who are accruing Company 
continuous service for pension purposes in the 
hourly bargaining unit as of January 1, 2003, will 
be eligible for a maximum of six personal vacation 
days which may be taken during the years of 2003, 
2004, 2005 or to February 28, 2006. Employees 
actively at work may also waive the personal va-
cation day's in-lieu-of time off. 
The provisions of the Memorandum of Agreement, 
re: Personal Vacation Days, signed by the parties 
on August 12, 1990, will be extended to provide 
coverage for administration and scheduling of the 
personal vacation days. 
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Any personal vacation days that are not taken or 
waived will be paid in the last pay period of De-
cember 2002 or February 2006, respectively. 
Very truly yours, 
Howard A. Anastasi 
Manager, Industrial Relations 
Confirmed: 
/si Ed Shelley, President - The AEIF, Inc. 
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MEMORANDUM OF AGREEMENT 
RE: PERSONAL VACATION DAYS 
I. GENERAL 
A. Employees who are accruing Company con-
tinuous service for pension purposes in the 
hourly bargaining unit as of November 1, 
1999, will be eligible for a maximum of six 
personal vacation days which may be taken 
during the years 2000, 2001 or 2002. Em-
ployees who are accruing Company continu-
ous service for pension purposes in the 
hourly bargaining unit as o1 January 1,2003, 
will be eligible for a maximum of six personal 
vacation days which may be taken during the 
years of 2003, 2004, 2005 or to February 
28, 2006. Employees actively at work may 
also waive the personal vacation days in-lieu-
of lime oft. 
B. Such Personal Vacation Days will be 
compensated at the employee's applicable 
vacation rate of pay and paid in the following 
manner. 
1. The Personal Vacation Days or week of 
vacation will be paid in the pay period 
taken. 
2. Upon notifying supervision of the desire 
to waive any or all of the five Personal 
Vacation Days in-lieu-of time off, payment 
will be made the following week. 
3. Any Personal Vacation Days which are 
not taken or waived will be paid in the last 
pay period of December, 2002, or Febru-
ary, 2006, respectively. 
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C. A Personal Vacation Day{s) is considered as 
vacation and will not be considered as hours 
worked for the determination or calculations 
of overtime. 
D. An employee who is on a Personal Vacation 
Day(s) will be considered unavailable for 
overtime call-out for the entire twenty-four 
(24) hour period of the vacation day. 
II. SCHEDULING DETAILS FOR PERSONAL VA-
CATION DAYS OR VACATION OPTION AS 
TIME-OFF. 
A. SCHEDULING ONE OR TWO PERSONAL 
VACATION DAYS WITHIN A WEEK 
1. Employees who request one or two Per-
sonal Vacation Days within a week must 
provide twenty-four hours advance noti-
fication. 
2. It is understood that emergency situations 
or instances involving extenuating circum-
stances will occur, and that supervision 
may allow an employee to be excused 
from work and substitute a Personal Va-
cation Day, if the employee so elects, with 
less than the above time notification re-
quirements. 
B. Scheduling three (3) or more Personal Va-
cation Days within a week: 
1. Employees must inform supervision of 
their desire to schedule three or more Per-
sonal Vacation Days in the same week 
as time-off prior to 8:00 a.m. Wednesday, 
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four weeks in advance of the requested 
time-off period. 
Example: 
Employee requests to be off August 28, 
29, 30, 1995, must make such request 
by 8:00 a.m. Monday, July 31, 1995. 
2. Employees electing five (5) personal days 
within a calendar week will not be avail-
able for overtime during the designated 
week. 
C. Requests to schedule one or more of the 
Personal Vacation Days made by 8:00 a.m. 
Wednesday, four weeks preceding that week 
in which the days are requested will be con-
sidered by Company Continuous Service. 
Requests made after such time will be con-
sidered in the order received. (See example 
in B.1. above). 
D. Requests for Personal Vacation Day(s) will 
not be granted if the time-off causes undue 
dilution in the section, as determined by the 
Company. 
E. Although nothing in this Agreement is to be 
construed as to require the scheduling of 
overtime, it is intended that the Personal Va-
cation Day(s) be scheduled at the 
employee's request within the guidelines of 
this Agreement, 
This Agreement will remain in effect through Feb-
ruary 28, 2006, unless cancelled by either party 
with thirty (30) days written notice. Should either 
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the Company or the Union give such notice, it is 
agreed that the parties will meet promptly to dis-
cuss and attempt to reach a replacement agree-
ment. 
FOR THE COMPANY FOR THE UNION 
Dale E. Gerber 
Steven R. Burns 
Bennett L. Roberts 
LeeAnn P. Lee 
Michael L. Roemerman 
George E. Armour 
Aurba E. Shelley, Jr. 
Ricky O. Farley 
J. Scott Ratliff 
Michael A. Bailey 
Donald R. Magee 
Thomas D. Williams 
Thomas H. Chandler 
Hobert E. Hellard 
A.C. Combs 
Richard L. Reckart 
Ronald Pratt 
Brian C. Daley 
207 
EMPLOYMENT SECURITY PLAN 
This Employment Security Plan (hereinafter, the 
"Plan") shall become effective as of the ratification 
date of the Basic Agreement of which it shall form 
a part, and shall continue in full force and effect 
through the last day of the term of the agreement. 
A. EMPLOYMENT SECURITY GUARANTEE 
1. For purposes of this Plan, Employment Secu-
rity shad be defined as a guarantee that each eli-
gible employee will not be laid off and will be given 
the opportunity for 40 hours of work each work 
week. Hours paid but not worked (such as vaca-
tion, holiday bereavement, and jury duty) and other 
hours not worked due to employee action or disci-
pline for cause may be offset against the 40 hour 
work opportunity. 
2. Each member of the AEIF bargaining unit as it 
existed on November 30,1999, will be eligible for 
Employment Security, except as provided in A.5 
below, or for any period of disability that the mem-
ber is disabled and cannot be reasonably accom-
modated by the Company without undue hardship, 
within the meaning of the Americans With Disabili-
ties Act. 
3. Employees hired on or after December 1, 1999 
will not become eligible for the employment secu-
rity coverage under the Employment Security Plan 
until they have accrued 24 months of continuous 
service with the Company; however, such employ-
ees will be counted from their date of hire in 
ca/culculating the Base Force number. 
4. Employees eligible for Employment Security may 
lose eligibility by reason of discharge for just 
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cause and due consideration as set forth in Ar-
ticle IX of the Basic Agreement after exhaustion 
of any rights under Article VII and/or Article !X of 
the Basic Agreement, or by reason of retirement 
or quit. 
5. Employment Security for eligible employees 
shall continue unless and unti! one of the foiiow-
ing events occurs: 
a. A natural disaster or act of God, which 
interferes with the continued operation 
of any of the operations or facilities of 
the Middletown Works. In such event, 
the Company may suspend Employ-
ment Security to the employees affected 
by the natural disaster or act of God. 
The Company shall return the affected 
employees to Employment Security eli-
gibility upon restart of the operation or 
facility. 
b. The filing of a petition in bankruptcy 
for reorganization or liquidation, and the 
Court finds that it is necessary to reject 
this Employment Security Plan and is-
sues an order under the bankruptcy 
laws authorizing such rejection. The 
Employment Security Plan shall remain 
in full force and effect pending the deci-
sion of the Court, unless otherwise 
agreed by the parties. 
c. In the event of severe financial diffi-
culty short of bankruptcy, this Plan may 
be suspended, but only for the duration 
of such severe financial difficulty. Such 
severe financial difficulty must represent 
a clear and present danger to the 
Company's viability. Severe difficulty un-
der this paragraph could include default 
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on a loan agreement, or significant dete-
rioration of the equity of the Company. 
Suspension of the Employment Security 
Plan under this Paragraph C can occur 
only by mutual agreement of the Com-
pany and the Executive Committee of the 
AEIF or as a result of an arbitrator's deci-
sion that such severe financial difficulty 
exists. If a dispute arises regarding 
whether severe financial difficulty exists, 
the parties will immediately convene ar-
bitration pursuant to Section E of this 
Plan. The Employment Security Plan 
shall remain in full force and effect pend-
ing the decision of the Arbitrator, unless 
otherwise agreed by the parties. Employ-
ment Security may only be suspended for 
the duration of the severe financial diffi-
culty and shall be restored immediately 
thereafter. 
d.The shutdown or closure of any depart-
ment in the Middletown Works or of sub-
stantial portion thereof, in accordance 
with Article XX of the Basic Agreement, 
provided that, in such event, the Base 
Force established in this Plan shall be 
modified only by the actual number of 
employees affected by the shutdown or 
closure, and provided further that only the 
number of employees affected by the 
shutdown or closure shall be subject to 
layoff. The parties explicitly recognize that 
an occurrence as described in this para-
graph shall not suspend or negate the 
Employment Security guarantee for an} 
eligible employees not affected by a shut 
down or closure. 
e. In the event of a strike or work stop 
page by employees covered by the Basi 
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Agreement, the Plan may be suspended, 
but only for the duration of any such work 
stoppage. 
B. SUB PLAN 
All Supplemental Unemployment Benefit {SUB) 
protections will be maintained as currently agreed 
by the parties, except that no additional contribu-
tions of the Company will be required so long as 
no employees are laid off. Upon the layoff of any 
employee otherwise eligible under the SUB Plan, 
all obligations under the SUB Plan shall immedi-
ately resume, including the funding of the SUB Plan 
as required by the terms of the SUB Plan. Em-
ployees covered by the Basic Agreement, but not 
eligible for Employment Security, shall be entitled 
to any SUB benefits as they may otherwise qualify 
for. 
C. BASE FORCE GUARANTEE 
1. The Company guarantees it shall maintain a 
Base Force of 3165 employees for the duration of 
this Plan. However, the 40% and 35% quotas set 
forth in Article XXHI, Section C will not be affected 
by the increase in the Base Force number from 
3145 to 3165 agreed upon in the November 1, 
1999, Settlement Agreement. Nothing in this para-
graph may be construed to negate the entitlement 
of any employee otherwise eligible for Rule of 70/ 
80 or Rule of 65 pension or severance allowance 
in accordance with Article XX of the Basic Agree-
ment. 
2. The Base Force established by this Plan may 
only be reduced to the extent equal to the number 
of permanent jobs eliminated by the events listed 
in Section A.5. above. 
3. The company shall increase the Base Force by 
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the net number of any permanent jobs gained as 
a result of an addition of a new operation or facility 
at the Middletown Works as of the date of execu-
tion of this Plan. 
D. EMPLOYMENT SECURITY COMPLIANCE 
1. The parties will immediately establish an Em-
ployment Security Oversight Committee, which 
shall consist of three members appointed by the 
AEIF and three appointed by the Company. These 
members shall include the President, AEIF, and 
the Manager, Industrial Relations - AK Steel 
Middletown Works (or functional equivalents), who 
shall serve as co-chairs of the Committee. 
2. The Committee shall review the status of the 
Base Force and the Employment Security guar-
antee on a monthly basis to ensure compliance. 
3.The Company must take the necessary steps to 
fill any reduction in the agreed upon Base Force 
(or the Base Force as may be modified pursuant 
to Section C above) promptly, but no later than 90 
days following the date on which the Base Force 
tell below the established number. Discharged 
employees shall not constitute a reduction under 
this Section so long as any action is pending un-
der Article VII and/or Article IX of the Basic Agree-
ment. 
4. When special circumstances require, the Com-
pany will hire employees to fill jobs which require 
special skills promptly, but not longer than 120 days 
from the date the Base Force fell below the re-
quired number. Nothing contained in this para-
graph may be construed to constitute a waiver of 
any AEIF position as to the lack of the right of the 
Company to hire directly to filljobs which require 
special skills. The parties shall not present this 
paragraph of the Plan in any arbitration procedure 
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involving disputes related to the Company's right 
to hire directly tor special skills, except to show 
compliance with the terms of this Plan. 
E. ARBITRATION AND LIMITATIONS 
1. Disputes arising under this Employment Secu-
rity Plan are subject to arbitration as provided in 
Article VII of the Basic Agreement. Grievances in-
volving such disputes shall be entered in Step II of 
the grievance procedure and proceed directly into 
Step II hearing. The Company shall respond within 
five (5) days of this hearing. The arbitrator shall 
have full authority to fashion an appropriate rem-
edy. Disputes over the following shall be heard by 
an arbitrator within 45 days of the filing of a griev-
ance: 
a. Reductions in the Base Force number pur-
suant to C.2; 
b. Increases to the Base Force number pursu-
ant to C.3; and 
c. Whether severe financial difficulties exist de-
fined in A.5.C. 
2. Nothing in this Plan shall limit or restrict em-
ployees' seniority rights to which they are entitled 
under the Basic Agreement. 
3. This Plan does not modify, expand or limit in 
any way whatsoever the parties' rights and obliga-
tions under Article XXIII of the Basic Agreement. 
4. Notwithstanding the provisions of Article VIII, 
Section L.2.a. (10), no person employed as of (rath 
fication date) will lose his/her seniority service 
pursuant to such provision prior to February 28, 
2006. 
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March 1,1990 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Shelley: 
This letter is to confirm the understanding reached 
during 1990 negotiations, that an employee will 
only be charged once for an overtime turn worked 
or excused. Also, if an overtime assignment is not 
filled subsequent the charging of one or more em-
ployees for having declined that assignment, such 
charged overtime will be removed. 
Very truly yours, 
/s/ John R. Moore 
Manager - Human Resources 
Confirmed: 
Is! Aurba E. Shelley, Jr. 
President, A.E.I.F., inc. 
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March 1,1990 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Shelley: 
This is to confirm the understanding reached by 
the parties during the course of 1990 negotiations 
with respect to the seniority entitlements of em-
ployees of the Energy Management Department 
who obtain a Stationary Steam Engineers license. 
It is agreed that an employee without the license 
will not be required to waive a promotion where 
the license Is required and will not forfeit seniority 
entitlement to a less senior employee who ad-
vances around him. Upon receipt of the license, 
the more senior employee will be entitled to pro-
mote in accordance with his full seniority entitle-
ment. However, the non-licensed employee shall 
not contest the promotion of a licensed employee 
to a permanent vacancy requiring such license, (t 
is also understood that should it be known that the 
employee maintains such a license but declines 
to promote or to exercise the use of such license, 
a waiver of promotion will be exercised in accord 
with Article VI11, Section D, Paragraph 3 of the Basic 
Agreement. 
Very truly yours, 
/s/ John R. Moore i 
Manager- Human Resources i 
I 
Confirmed: I 
/s/ Aurba E. Shelley, Jr. I 
President, A.E.I.F., Inc. I 
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March 1,1990 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr, Shelley. 
This letter is to confirm the understanding reached 
during 1990 negotiations that an apprentices' rate 
of pay will continue to be increased at the appro-
priate apprentice and journeyman zone scale as 
hours are accumulated In the craft regardless of 
the continuation of classroom training. Such rate 
increase will occur except when the apprentice is 
on probation due to unsatisfactory performance. 
Very truly yours, 
/$/ John R. Moore 
Manager- Human Resources 
Confirmed: 
/s/ Aurba E. Shelley, Jr. 
President, A.E.I.F, Inc. 
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March 1, 1990 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Re; Memorandum of Understanding Technical 
Services Department 
Dear Mr. Shelley. 
As a result of 1990 negotiations, the parties agree 
that this Memorandum of Understanding will be 
utilized for determining Step III {Intersectional) 
transfer entitlements for entrance and progression 
within the Technical Services Department after 
March 1, 1990. This Agreement supersedes the 
March 8, 1985, Memorandum of Agreement per-
taining to Technical Services Department - En-
trance and Training Requirements. 
I. On June 4, 1990, a one-time posting will be 
made plantwide for a period of thirty days to 
identify employees accruing seniority as of 
the effective date of the Agreement who de-
sire to qualify and enter Technical Services 
to fill vacancies which occur during the life 
of the March 1,1990, Basic Agreement. This 
list will hereafter be referred to as the Quali-
fication Pool List. 
A. The following qualification requirements 
will be explained to employees who sign 
the Qualification Pool List. Such employ-
ees who meet the qualifications as out-
lined in A.1., A.2. or A.3. below will be 
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considered as eligible for transfer to per-
manent vacancies in accordance with the 
provisions of Article VIII, Section G. 
1. Employees who have attained Jour-
neyman status in Assigned Mainte-
nance, Power Maintenance, Electric 
Repair or Electric Construction with a 
grade of "C" or better in the following 
courses: 
AC/DC Circuit Analysis 
Basic Electronics 
Advanced Electronics 
Digital Switching 
And two of the following: 
Motor Controls 
Pulse Circuits 
Feedback Control Systems 
Notel . Central Lubrication Journeymen will 
be considered as Assigned Mainte-
nance, 
Note 2. Ail Journeymen except Assigned 
Maintenance Journeymen must have 
Motor Controls. 
2. Journeyman who have completed an 
Armco Apprenticeship in any Trade or 
Craft and who have completed the 
courses as required in A.1. above with 
a grade of "C" or better. 
3. Any employee who has achieved an 
associate degree in Electrical Engi-
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neering, Electronic Engineering, Com-
puter Engineering or other related de-
gree programs as determined by the 
Company and with a grade of "C" or 
better in the Technical Courses com-
parable to the courses as listed in A. 1. 
above. 
4. Employees qualified from 2 or 3 above 
must also satisfactorily complete a 
Company defined course in Electrical 
Safety upon transfer into the section. 
B. Employees transferring into the section un-
der the provisions of A.1., or A.2., enter at 
Zone 42 and will advance as follows: 
1. Zone 45 - 1,040 hours at Zone 42 and 
completion, with a grade of 70% or bet-
ter, of an in-house course in "Fundamen-
tals of Instrumentation.'' It is intended that 
"Fundamentals of Instrumentation" will be 
offered during the 1,040 hour period re-
ferred to above. If the course Is not of-
fered during such period, the employee 
shall progress to Zone 45 at the end of 
the 1,040 hour period and will be enrolled 
in the next available course offering. 
a. if "Fundamentals of Instrumentation" is 
not satisfactorily completed follow-
ing enrollment, the employee will be 
returned to Employment Reserve. 
2. Zone 46 - Zone 45 requirements plus: 
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a. completion, with a grade of "Cor bet-
ter of two approved technical elective 
courses or 
b. 10,000 hours at Zone 45. 
C. Employees transferring into the section un-
der the provisions of A.3, enter at Zone 39 
and will advance as follows: 
1. Zone 42 - 2,080 hours at Zone 39 and 
completion, with a grade of 70% or bet-
ter, of an in-house course in "Fundamen-
tals of Instrumentation." It is intended that 
"Fundamentals of Instrumentation" will 
be offered during the 2,080 hour period 
referred to above. If the course is not of-
fered during such period, the employee 
shall progress to Zone 42 at the end of 
the 2,080 hour period and will be enrolled 
in the next available course offering. 
a. If "Fundamentals of Instrumentation" 
is not satisfactorily completed follow-
ing enrollment, the employee will be 
returned to Employment Reserve. 
2. Zone 43 - 2,080 hours at Zone 42. 
3. Zone 44 - 2,080 hours at Zone 43. 
4. Zone 45 - 2,080 hours at Zone 44. 
5. Zone 46 - Completion with a grade of "C" 
or better of two approved technical elec-
tive courses or 10,000 hours. 
D. A record of approved courses and institu-
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tions will be maintained by the Company. 
Comparable courses and training may be 
credited as determined by Management as 
it is recognized that courses comparable to 
those identified above may exist with differ-
ent titles. 
II. For vacancies which occur after March 1,1990, a 
normal Step 3 posting will be made in accordance 
with Article VIII - Seniority of the basic Agreement. 
Selection of candidates will be as follows: 
A. Employees who meet the qualification re-
quirements under I.A.1 .,1 .A.2., or I.A.3. 
above will be selected on the basis of Com-
pany continuous service as the seniority 
service factor. 
B. If vacancies are not filled in the above manner, 
it is understood that qualified employees may 
be hired and assigned from Employment Re-
serve. Employees assigned from Employment 
Reserve shall not acquire any seniority in the 
Technical Services Section. 
When employees who have signed the 
Qualification Pool List achieve the above 
specified qualification requirements, such 
employees will be transferred to Technical 
Services where permanent vacancies exist 
to replace the newly hired employees as-
signed from Employment Reserve. At such 
time that all employees on the Qualification 
Pool List have transferred or been disquali-
fied under the terms of this Agreement, the 
newly hired employees may be transferred 
into the Technical Services Department to 
permanent vacancieSj 
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C. Employees who sign the Qualification Pool 
List must demonstrate continued progress 
toward achieving the qualification require-
ments. Failure to enroll and attend a neces-
sary course for two consecutive semesters 
will result in the employee's being deleted 
from the Qualification Pool List. Extenuating 
circumstances, such as extended illness or 
undue hardship situations, may be taken into 
consideration by the Company. 
III. Assigned Maintenance, Power Maintenance, 
Electric Repair or Electric Construction Jour-
neymen who have satisfactorily met the course 
requirements for transfer eligibility prior to Au-
gust 1,1 984 will be considered to have fulfilled 
the requirements under I.A.1. above. The 
course requirements are as follows: 
ENT142 Circuit Analysis 
ENT148 Electronics 
ENT 244 Electronic Circuit Analysis or 
Advanced Electronics 
ENT 242 Digital Switching 
ENT 145 Motor Controls 
It is understood this Memorandum may be 
amended at any time by agreement of the parties 
and does not establish precedent for the Techni-
cal Services Department or within the plant. 
Sincerely, 
/s/John R. Moore 
Manager - Human Resources 
Confirmed: 
/s/ Aurba E. Shelley, Jr. 
President, A.E.I.F., Inc. 
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March 1, 1990 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Shelley: 
This letter is to confirm the understanding reached 
during the 1990 negotiations concerning the adop-
tion and implementation of a 401 (K) Retirement 
Savings Plan for the benefit of hourly bargaining 
unit employees of the Middletown Works. 
1. The Plan will be identical in all material respects 
to the current 401 (K) Plan in effect (including 
plan amendments effective January 1, 1990) 
at the Ashland Works of Armco Steel Company, 
L.P. for eligible hourly employees. 
2. Fidelity Investments will be retained to admin-
ister the Plan. 
3. The Company will assume all administrative 
cost of the 401 (K) Plan. 
Sincerely, 
/s/ John R. Moore 
Manager - Human Resources 
Confirmed: 
/s/ Aurba E. Shelley, Jr. 
President, A.E.I.F., Inc. 
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March 1, 1990 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Shelley. 
This letter is to confirm the understanding reached 
during the course of 1990 negotiations with respect 
to overlime tolerances. Where problems occur in 
the application of overtime tolerances, it is the in-
tent of the parties that abuses will be promptly 
eliminated. 
Sincerely, 
/s/John R. Moore 
Manager - Human Resources 
Confirmed: 
/s/ Aurba E. Shelley, Jr. 
President, A.E.I.F., Inc. 
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March 1, 1990 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Shelley: 
This letter is to confirm the understanding reached 
during the 1990 negotiations concerning adoption 
of the following procedures to apply when an em-
ployee is the prevailing Step 2 (Intrasectional) bid-
der and is retained in the original line of progres-
sion or Step 3 (Intersectional) bidder, and is loaned 
back to his original seniority section due to undue 
dilution. The procedure will also apply to employ-
ees assigned from Employment Reserve who may 
be retained (frozen) from actual Step 3 transfer to 
a seniority section. 
1. For the purpose of this Agreement, the effec-
tive transfer date will be the first Sunday follow-
ing the employee's acceptance of the offered 
job. 
2. Method of Calculation for Compensating Re-
tained (Frozen) Employees: 
For all work performed after the effective trans-
fer date, an average employee cost per hour 
worked and average hours worked will be cal-
culated for the department in which the em-
ployee is retained and for the department to 
which the employee transfers for the retained 
period.These calculations will be made, respec-
tively, by: 
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a. dividing gross employee earnings (or each 
department by total man-hours worked in the 
department, and 
b. dividing total man-hours worked less any 
employment reserve hours by the number 
of transferred employees within the affected 
department. 
To determine if compensation is due the em-
ployee, the calculated cost per hour worked 
will be multiplied by the average hours 
worked for each of the departments. If the 
amount is greater in the new department to 
which the employee is transferring as com-
pared with the department retaining the 
employee, the resulting difference will be 
paid as described below in Paragraph 3. 
NOTE.If a period of time exists in the 
applicable Supplemental Agreement 
which designates when a newly 
transferred employee will become 
eligible for competing in overtime, 
such application will be made upon 
the employee's actual transfer to the 
section. 
3. a. Employees Retained 1-60 Consecutive 
Calendar Days 
For an employee released for actual transfer 
within 60 days following the effective transfer 
date, the Company will pay the total earnings 
difference for the retained period as calculated 
in Paragraph 2 following the 28 calendar day 
trial period of actual work. An employee who 
returns to his former seniority section will not 
be eligible for such payment. 
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b. Employees Retained in Excess of 60 Con-
secutive Calendar Days 
For an employee retained beyond 60 days, the 
above described calculations will continue to 
be made. However, any difference in calculated 
earnings will be paid commencing at the end 
of 60 days following the effective transfer date 
and will continue to be paid at the end of each 
calendar month thereafter until the employee 
is released for transfer. 
4. At such time an employee is retained (frozen) 
beyond 180 calendar days, a grievance may be 
filed contesting the reasonableness of such re-
tention and, following an expedited Step C hear-
ing, may be processed through the Accelerated 
Arbitration Procedure as provided in the basic 
Agreement. Such grievance will be scheduled 
for arbitration within 30 days following notifica-
tion by the Union of appeal to the Accelerated 
Arbitration Procedure. 
The parties further agree that this Agreement will 
not be applicable to any existing active grievances 
and will not be used in the processing of active 
grievances in the grievance procedure up to and 
including arbitration. 
Sincerely, 
/s/John R. Moore 
Manager - Human Resources 
Confirmed: 
/s/ Aurba E. Shelley Jr. 
President, A.E.I.F., Inc. 
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September 17, 1980 
Mr. Dean Johnson, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Johnson: 
This will serve to confirm the understanding 
reached between the parties through discussion 
concerning Article IX, Section A-3 (Discharge and 
Disciplinary Suspensions) of the August 1, 1977 
agreement. In addition to the copy of the meeting 
memorandum, the Company agrees to furnish 
upon request by the appropriate member of the 
Executive Committee, a copy of such document(s) 
to which reference is made in the meeting memo-
randum. 
Very truly yours, 
/s/ D. A. Keffer 
Assistant to Manager 
Confirmed: 
/s/ Dean Johnson 
President 
Armco Employees Independent Federation, Inc. 
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September 17, 1980 
Mr. Dean Johnson, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Johnson: 
A topic for discussion in the 1980 Basic Agreement 
negotiations was the Union's concern over their 
ability to further process a grievance in the event 
of the death of the grievant. Attendant to this was 
the Union's question relative to the Company's 
position with regard to the properness of such 
processing. 
Should such an event occur, the Company agrees 
that it would not take issue with the properness of 
the grievance provided such grievance was filed 
in a timely manner and signed by the grievant. In 
other words, once signed and filed in accord with 
the provision of the Basic Agreement, the Union 
could elect to further process the grievance in the 
event of the death of the grievant. 
Very truly yours, 
/s/ D. A. Ketfer 
Assistant to Manager 
Confirmed: 
Isf Dean Johnson 
President 
Armco Employees Independent Federation, Inc. 
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September 17, 1980 
Mr. Dean Johnson, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Johnson: 
During the negotiation of the August 1,1980, Basic 
Agreement, the parties reached an understanding 
relative to scheduling procedures during holiday 
weeks involving reduced work schedules. At the 
same time, the parties also recognized the need 
to maintain and provide for scheduling flexibility. 
Consequently, the procedures as outlined below 
are designed to disrupt work schedules as little 
as possible, and will only have application in those 
seniority sections where holiday scheduling 
procedures are not established through an 
appropriate Supplementary Agreement. 
The procedure is as follows: 
A. When it is known that the work force will be 
reduced on the holiday(s), the normal work 
schedule should be prepared as if it were a non-
holiday week. 
B. Jobs which will not be scheduled on the holi-
day will then be deleted. The employee whose 
job is deleted will not be reassigned to work 
regardless of the employee's seniority relation-
ship to other employees. 
C. Following the posting of the work schedule, 
should it become necessary to fill a scheduled 
turn(s) or add assignments during the holiday 
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week, the most senior employee scheduled the 
least number of turns of actual work for the week 
will be offered the vacancy up to a maximum of 
five turns of actual work. If the turn is not filled 
in this manner, and all other employees are ex-
cused from working, the least senior and avail-
able employee will be assigned to work. 
The parties agree that this procedure will be 
applicable November 1, 1980, in order to provide 
sufficient time for discussion concerning holiday 
scheduling at the department level, if so desired 
by the appropriate representatives of the parties. 
It is also understood that nothing in this procedure 
is intended to cause or result in the scheduling of 
overtime. 
Very truiy yours, 
/s/ D. A. Keffer 
Assistant to Manager 
Confirmed: 
1st Dean Johnson 
President 
Armco Employees Independent Federation, Inc. 
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May 16, 1983 
Mr. George Armour, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Armour'. 
This is to confirm the understanding reached dur-
ing the 1983 negotiations of the Basic Agreement 
that prior to the posting of a vacancy tor Step 3, 
Intersectional Transfer - Group B job, an employee 
who holds seniority in another Group B job block 
within that seniority section wilt be permitted to 
claim such vacancy by seniority. It is understood 
that the one year and the six months restrictions 
in Article VI11, Section G, Paragraph 3a of the 1980 
Basic Agreement do not apply to such claims. 
Very truly yours, 
/s/John R. Moore 
Assistant to Manager 
Confirmed: 
Is/ George Armour 
President 
Armco Employees Independent Federation, Inc. 
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1 August 31,1986 
j Mr. Raymond E. Back, President 
Armco Employees Independent Federation, Inc. 
• 1100 Crawford Street 
Middletown, Ohio 45044 
I Dear Mr. Back: 
^jThis is to confirm the understanding reached dur-
ing the 1986 negotiations that employees who have 
attained Journeyman status in a Trade or Craft will 
{retain such status for future transfers to that spe-
cific craft. Further, in recognition of previous ap-
prentice training, Bearing Repairmen who com-
/ pleted apprenticeship training and became Jour-
neymen prior to January 1, 1974, will receive 1/2 
credit hours (4,160), which is equivalent to Zone 
6, when transferring from Bearing Repair to As-
signed Maintenance. 
Sincerely, 
/s/John R. Moore 
Manager - Human Resources 
Confirmed: 
/s/ Raymond E. Back 
President 
Armco Employees Independent Federation, Inc. 
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February 4, 1995 | 
Mr. Ed Shelley, President \ 
Armco Employees Independent Federation, Inc. g 
1100 Crawford Street ( 
Middletown, Ohio 45044 | 
Dear Mr. Shelley: | 
Re: Employee Loans £ 
This will confirm the parties' understanding 
reached during the 1994/95 negotiations regard-l 
ing loans of employees under Article VIM, Section j ' 
G - Employee Loans of the Basic Agreement. The\ 
parties agree to the following: 
1. The Company shall notify the AEIF in writing 
before loaning an employee under the provi-
sions of Article VIII, Section G of the Basic 
Agreement. 
2. The Company shall only loan employees from 
one seniority section to another seniority sec-
tion for legitimate business reasons to resolve 
temporary needs. 
3. The Company shall not loan an employee from 
one seniority section to another seniority sec-
tion to avoid the transfer and staffing of perma-
nent vacancies. 
4. The Company shall not loan an employee from 
one seniority section to another seniority section 
involuntarily, except that the Company retains 
an employee according to the parties' letter 
regarding retained (frozen) employees. 
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5 When it is reasonable to do so, the Company 
shall loan employees from one seniority sec-
tion to another by seniority. 
6. The parties shall meet to review all loans each 
90 days to consider alternate staffing. 
7. In the event the Union disagrees or challenges 
a particular loan and claims that it did not meet 
the above criteria, the Union may file a 
grievance directly in Step II of the grievance 
procedure and process it through Accelerated 
Arbitration or Regular Arbitration. The arbitrator 
shall have the authority to fashion an 
appropriate remedy. 
Yours very truly, 
1st Dale E. Gerber 
Manager - Industrial Relations 
Confirmed: 
Is! Ed Shelley, President - The AEIF, Inc. 
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February 4, 1995 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, OH 45044 
Re: Vacation Scheduling 
Dear Mr. Shelley: 
During the 1994-1995 negotiations, the parties 
agreed that all vacation weeks of entitlement will 
be included in determining vacation quotas for in-
dividual departments and/or groupings. Addition-
ally, at the Union's request, the parlies will meet to 
discuss the revision of any or all vacation group-
ings. Article XV, Section E, Paragraph 1 of the 
Basic Agreement will be the determining factor in 
the scheduling of vacations. 
The parties will maintain current position with re-
spect to vacation scheduling and arbitrate prior to 
scheduling 1996 vacation. 
Very truly yours, 
Is/ Dale E. Gerber 
Manager, Industrial Relations 
Confirmed: 
Is/ Ed Shelley, President - The AEIF, Inc. 
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February 4, 1995 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Shelley: 
During 1994/95 negotiations, the parties discussed 
the Union's concern that overtime be fairly distrib-
uted between Assigned Maintenance, Shops and 
Mobile Maintenance if all three groups are involved 
in a department downturn. This is to confirm the 
understanding that departmental employees shall 
fairly participate in available overtime, when Mo-
bile Maintenance is working overtime during such 
a downturn. 
A meeting will promptly be convened to discuss 
and review the distribution of overtime among 
these groups upon the Union's request. 
Yours very truly, 
/s/ Dale E. Gerber 
Manager - Industrial Relations 
Confirmed-. 
/s/ Ed Shelley, President -The AE1F, Inc. 
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Februarys 1995 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Shelley: 
During 1994 negotiations, lengthy discussions oc-
curred with respect to establishment of "red circle" 
rates by the Company. The parties agreed that 
the AEIF Chairman - Rate and Incentive Commit-
tee will be notified prior to the initiation of a "red 
circle" rate, and the parties will discuss any issues 
concerning the rate. Should the parties disagree 
on the "red circle" rate, the Company may install 
the rate it deems appropriate. The Union may pro-
cess a grievance contesting whether such rate is eq-
uitable giving consideration to such relevant factors 
as the rates of pay of other jobs in the line of pro-
gression, other simitar "red circle" rates, and refer-
ence to the hourly rate manual as appropriate. 
Additionally, the parties recognize the need to re-
vise the hourly rate manual by agreement, which 
will include appropriate changes and additions to 
provide consistent evaluation for leadership skills. 
Except as otherwise agreed, the parties will meet 
on a monthly basis to make such revisions. 
Very truly yours, 
isl Dale E. Gerber 
Manager - Industrial Relations 
Confirmed: 
/s/ Ed Shelley, President - The AEIF, Inc. 
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February 4, 1995 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Shelley: 
This is to confirm that during 1994 negotiations 
the parties discussed the appropriate composition 
of the Rate and Incentive Committee. This is to 
confirm our understanding that the Company will 
provide the relevant and necessary information in 
a timely manner to enable prompt resolution of rate 
and incentive issues. This may include communi-
cations/information from Payroll, Industrial Rela-
tions and other administrative functions. 
Very truly yours, 
/s/ Dale E. Gerber 
Manager • Industrial Relations 
Confirmed: 
Isl Ed Shelley, President - The AEIR Inc. 
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February 4,1995 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Shelley: 
This letter is to confirm the understanding reached 
during the 1994 negotiations that a Union Rate 
and Incentive Committeeman will be notified prior 
to the installation of a rate changed in accordance 
with Article XI, Section C of the basic Agreement. 
A copy of the Company's evaluation of such re-
vised rate and copy of the job description shall be 
forwarded to the Union. 
Very truly yours, 
/s/ Dale E. Gerber 
Manager - Industrial Relations 
Confirmed: 
/s/ Ed Shelley, President - The AEIF, Inc. 
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February 4, 1995 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Shelley: 
During the course of the 1994 negotiations the par-
ties recognized the need for addressing problem 
areas of the incentive application and have mutu-
ally agreed to the following: 
1 The Union shall be forwarded a copy of all new 
or revised incentive standards prior to imple-
mentation of the new or revised incentive stan-
dards; 
2. Incentive standards will no longer be installed 
as "conditional." Such standards will be installed 
in accordance with the provisions of Article XI, 
Section D of the basic Agreement. 
Very truly yours, 
/s/ Dale E. Gerber 
Manager - Industrial Relations 
Confirmed: 
1st Ed Shelley, President - The AEIF, Inc. 
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February 4,1995 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Shelley: 
This is to confirm the parties' understanding de-
veloped during the 1994 negotiations that within 
600 calendar Says from the date an incident giv-
ing rise to a grievance, the grievance will be pro-
cessed through for resolution, the grievance pro-
cedure including arbitration, if necessary, except 
as the parties may agree to extend the time limita-
tions provided in Article VII, 
Very truly yours, 
1st Dale E. Gerber 
Manager- Industrial Relations 
Confirmed: 
/s/ Ed Shelley, President - The AEIF, Inc. 
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February 4, 1995 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Shelley: 
This is to confirm our understanding with respect 
to processing grievances at the Step I level. In the 
event Company representatives fail to hear and 
answer such grievances in accord with the estab-
lished time limits, the appropriate AEIF Trustee will 
notify Industrial Relations. If the problem is not re-
solved within fifteen days, Industrial Relations will 
promptly provide for scheduling and hearing of 
such grievances. 
Very truly yours, 
Is/ Dale E. Gerber 
Manager - Industrial Relations 
Confirmed: 
Is/ Ed Shelley, President -The AEIF, Inc. 
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February 4,1995 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Re: Special Assignments 
Dear Mr. Shelley: 
This will serve to confirm our understanding that 
the March 1, 1990 letter (John R. Moore to Ed 
Shelley) concerning special assignments shall be 
replaced with the following: 
By no later than 180 days from the date of this 
basic Agreement the parties shall identify all posi-
tions which are currently occupied with bargain-
ing unit employees on "special assignment" sta-
tus. 
Once identified, during the next 180 days, 
1. The special assignment shall be terminated or, 
2. If continued, appropriate representatives of the 
Union and Management will attempt to agree 
on placement and filling of the job in the se-
niority section. 
A. If agreement is reached, the appropriate pro-
cedures to fill the position shall be initialed 
within 14 days following determination of per-
manency, 
B. Absent agreement, the job will be filled by 
the Company according to the appropriate 
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provisions of Article VIII - Seniority. The ne-
gotiating committee of the A.E.i.F. and the 
Company will discuss, and attempt to resolve 
the dispute prior to scheduling the matter to 
arbitration. Absent resolution, the matter may 
be processed to accelerated arbitration to 
resolve the placement and/or filling of the 
position by either party. 
With respect to future special assignments, occur-
ring after the effective date of the Agreement, dur-
ing the first 180 days of such special assignments, 
the parties will use the above procedures to termi-
nate or fill the assignments. 
By mutual agreement, the parties may modify the 
above time frames and procedures. 
Very truly yours, 
/s/ Dale E. Gerber 
Manager - Industrial Relations 
Confirmed: 
/s/ Ed Shelley, President - The AEIF, Inc. 
245 
February 4,1995 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
RE: Voluntary Leave 
Dear Mr. Shelley. 
This letter will confirm our understanding with re-
spect to the Family and Medical Leave Act of 1993 
("FMLA"). The Company agrees to grant a leave 
of absence of up to 12 weeks to employees who 
have a minimum of one year of company service 
("eligible employees") to care tor a newly-born or 
newly-adopted child, or for a serious health condi-
tion of the employee's spouse, son, daughter, par-
ent or step-child living in an immediate family rela-
tionship, under the following conditions: 
1. Eligible employees may take up to 12 weeks' 
leave to care for a newly-born or newly-adopted 
child. This leave must be taken in 12 consecu-
tive weeks within the first 12 months after birth 
or placement. 
2. Eligible employees may take up to 12 weeks' 
leave in any 12-month period to care for a 
spouse, son, daughter, parent, or step-child liv-
ing in an immediate family relationship who has 
a serious health condition. The Company may 
require the employee to provide certification 
from a health care provider identifying the date 
on which the serious health condition com-
menced, the probable duration of the condition, 
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appropriate medical facts within the knowledge 
of the provider regarding the condition, and a 
statement that the employee is needed to care 
for the spouse, son, daughter, parent, or step-
child as well as an estimate of the amount of 
time the employee will be so needed.The Com-
pany agrees to maintain confidentiality with re-
spect to the medical facts and reasons for the 
leave of absence. 
Employees returning from a leave of absence pro-
vided above will be placed in the position to which 
he is entitled in accordance with Article VIM of the 
basic Agreement. 
To the extent an employee taking any leave pro-
vided above has any unused vacation allowance 
during any year in which said leave is taken, the 
employee may reserve one week of vacation to 
use at a later time, but all other weeks must be 
used as a part of the leave. As such, the employee 
will be paid for any vacation weeks in excess of 
one, and the employee's vacation balance for the 
year will be debited by the same number of weeks. 
All additional weeks of such leave will be unpaid. 
In the event an employee's voluntary leave extends 
beyond December 31 of any calendar year, the 
employee's vacation eligibility for the following year 
will be established on his/her first day of return to 
work following the leave, and the weeks of leave 
in excess of one taken in the new year that do not 
exceed the employee's vacation allowance for that 
year will be considered vacation time for which the 
employee will be paid, and will be debited against 
his/her vacation balance for that year. All additional 
weeks of leave will be unpaid. 
insurance benefit coverage for voluntary leaves of 
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absence taken, except for sickness and accident 
benefits, will be continued on the same basis as if 
the employee were actively at work. If an employee 
becomes disabled while on leave, sickness and 
accident benefits will not apply. However, in ac-
cordance with the provisions of the Sickness and 
Accident Benefit Plan, S & A benefits shall be paid 
for any weeks the employee remains disabled be-
yond the term of the voluntary leave. If an employee 
does not return to work after the leave of absence, 
the Company may recover from the employee the 
amount of insurance premiums paid on his/her be-
half during the period of the absence unless (i) 
the leave was taken because of a serious health 
condition of the employee's spouse, son, daugh-
ter, parent, or step-child who is living in an imme-
diate family relationship, and that serious health 
condition continues, or (ii) the employee does not 
return to work because of other circumstances 
beyond the control of the employee. 
Employees with serious health conditions remain 
covered by existing leave provisions. 
Employees will not accrue company service for 
purposes of benefits or seniority during a volun-
tary leave of absence, or any extended period dur-
ing which S & A payments are received, unless 
they return to active employment status. Employ-
ees unable to return to work due to a permanent 
incapacity, permanent disability or due to the death 
of the employee, shall be deemed not to have bro-
ken service at the beginning of the leave of ab-
sence. 
The Company agrees that it will not discharge or 
in any other manner discriminate against any em-
ployee on the basis that the employee requested 
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or took a leave of absence hereunder, or on the 
basis that the employee participated in proceed-
ings under the FMLA. 
Nothing in this Agreement shall limit any 
employee's rights to a FMLA benefit beyond what 
is required by law. Terms used herein shall have 
the same meaning as in the FMLA. 
Very truly yours, 
Isi Dale E. Gerber 
Manager - Industrial Relations 
Confirmed: 
Isi Ed Shelley, President - The AEIF, Inc. 
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February 4, 1995 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, OH 45044 
re: Profit Sharing Agreement 
Dear Mr. Shelley: 
The Company agrees to provide to the AEIF Ex-
ecutive Committee annually a schedule showing 
increases and decreases to the $120.3 million de-
ferred tax asset which was excluded from profit 
sharing net income for 1994. That schedule will 
be provided as an attachment to the certified de-
terminations of net income and the profit sharing 
amount provided pursuant to Article XI, Section 
J.7 of the parties' basic labor agreement dated 
March 1, 1990. 
The AEIF agrees that it will not request an 
additional audit of the determination of net income 
and/or the profit sharing amount for the 1994 plan 
year pursuant to Article XI, Section J.7 of the 
Agreement. 
Very truly yours, 
/s/ Dale E. Gerber 
Manager - Industrial Relations 
Confirmed: 
/si Ed Shelley, President - The AEIF, Inc. 
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February 4, 1995 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Shelley: 
This will confirm the parties' understanding 
reached during the 1994 negotiations with respect 
to warranty guarantees and lease agreements. In 
determining the practicability of assigning work to 
the bargaining unit the Company shall not use war-
ranty or lease as the sole consideration for con-
tracting out. In addition, the parties agree that in 
determining the practicability of assigning work to 
the bargaining unit, the following factors shall be 
considered: 
* Whether the work is covered by a warranty nec-
essary to protect the Company's investment. 
For purposes of this, warranties are intended 
to include work performed for the limited time 
necessary to make effective the following seller 
guarantees: 
1. Manufacturer guarantees that new or re-
habilitated equipment or systems are free 
of errors in quality, workmanship or de-
sign. 
2. Manufacturer guarantees that new or re-
habilitated equipment or systems will per-
form at stated levels of performance and/ 
or efficiency subsequent to installation. 
251 
Warranties are commitments associated with 
a particular product or service in order to as-
sure that seller representations will be honored 
at no additional cost to the Company. Long term 
service contracts are not warranties for this pur-
pose. 
* In trie case of work associated with leased 
equipment, whether such equipment is avail-
able without a commitment to use the employ-
ees of outside contractors or lessors for its op-
eration and maintenance. 
Sincerely, 
/s/ Dale E. Gerber 
Manager - Industrial Relations 
Confirmed: 
(s/ Ed Shelley, President -The AEIF, Inc. 
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February 4, 1995 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletcwn, Ohio 45044 
Dear Mr. Shelley: 
During the course of 1994/95 negotiations, the par-
ties discussed the crossing of overtime assign-
ments from one seniority section to another. The 
parties also discussed various safety concerns and 
equitability issues with regard to the distribution of 
overtime to employees who are not members of 
the seniority section where the overtime occurs. 
As a result of these discussions, the parties have 
committed that when crossing of overtime occurs, 
the appropriate representatives will promptly meet 
to discuss the reasons for the occurrence and de-
velop alternatives for addressing the situation. 
Such alternatives may include employee loan pro-
visions, special assignments or other measures 
as the parties may develop. 
Very truly yours, 
/s/ Dale E. Gerber 
Manager - Industrial Relations 
Confirmed: 
/s/ Ed Shelley, President - The AEIR Inc. 
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February 4, 1995 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Re: Maintenance Qualification Plan 
Dear Mr. Shelley: 
This is to confirm that during the 1994/1995 nego-
tiations the parties discussed the mutual desire to 
revise the Maintenance Qualification Plan. To that 
end, a committee will be established consisting of 
six (6) representatives, comprised of three (3) from 
the AEIF and three (3) from the company. 
The committee will meet within 90 days of Uhe 
ratification date of the qgreemenU and monthly 
thereafter as necessary to revise the Plan. 
Very truly yours, 
/s/ Dale E. Gerber 
Manager - Industrial Relations 
Confirmed: 
Is/ Ed Shelley, President - The AEIF, Inc. 
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February 4, 1995 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
i i uu Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Shelley. 
This tetter is to confirm the understanding reached 
during the course of the 1994/95 negotiations with 
respect to repeated violations of the provisions re-
garding supervisors performing bargaining unit 
work. Where problems occur with respect to Ar-
ticle XXIV, Section B of the Basic Agreement, the 
Union, following its investigation, will promptly no-
tify Industrial Relations. A Step I meeting will be 
held by Industrial Relations to address the alleged 
violation and following resolution of the problem, 
all parties will discuss and reinforce the aforemen-
tioned Article. Should a second or subsequent vio-
lation occur with the same supervisor within six 
(6) months of the violation previously addressed 
in Step 1, compensation of eight (8) hours of straight 
time pay (instead of four) wili be paid as outlined 
in Article XXIV, Section B, Paragraph 1. Hours 
paid under this section shall not be counted for 
the purpose of determining overtime. 
Very truly yours, 
/s/ Dale E. Gerber 
Manager - Industrial Relations 
Confirmed: 
/s/ Ed Shelley, President -The AEIF, Inc. 
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February 4, 1995 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Shelley: 
Re: Benefits and Civil Rights/EAP Special Com-
mittee Members 
This serves to confirm the parties understand-
ing reached during the 1994/95 negotiations 
regarding the creation of an AEIF Benefit Chair-
person and an AEIF Civil Rights/EAP Chairper-
son as Special Committee Members in accor-
dance with Article V), Section A of the Basic 
Agreement. 
The parties agree to provide for a Benefits Chair-
person and Civil Rights/EAP Chairperson as 
Special Committee Members subject to the fol-
lowing: 
1 .The parties shall provide for the continuation 
of either or both of these positions subject to a 
90 day written notice given by the Company or 
any notice given by the Union to cease one or 
both positions. 
2.The Union shall provide that the individual(s) 
initially appointed by the Union shall continue 
through the term of the Collective Bargaining 
Agreement unless necessary to replace the 
individual(s). When the Union decides to replace 
an individual, the AEIF President shall discuss 
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this with the AK Manager-Industrial Relations be-
•crs the AciF President appuinis this repiaceiTieni. 
3. The Union agrees to reduce its current comple-
ment of four (4) Rate and Incentive Committee 
Members by two (2). It either or both of the new 
Special Committee assignments are discontinued, 
the Company agrees it shall release from work the 
equivalent number of individual(s), (appointed by 
the Union), to reinstate one or both of the Rate 
and Incentive Committee Members reduced. 
4. The appointed individuals shall execute a confi-
dentiality agreement as agreed upon by the par-
ties (attached). 
5. The parties agree that the function of the AEIF 
Benefit Chairperson is to refer employees to the 
appropriate individual(s) to address their benefit 
inquiries. They further agree that his/her function 
is not to provide advice or interpretation of any of 
the Company's benefit plans; and that, should the 
Chairperson provide incorrect information, the 
Company shall not be held responsible for it. 
Very truly yours, 
/s/ Dale E. Gerber 
Manager - Industrial Relations 
Confirmed: 
/s/ Ed Shelley, President - The AEIF, Inc. 
Attachment 
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February 4, 1995 
Mr. Ed Shelley, President 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Dear Mr. Shelley: 
Re: Monthly Delegate Meeting 
This is to confirm the parties' understanding 
reached during the 1994/95 negotiations regard-
ing scheduling and attendance at the monthly del-
egates meeting. 
- Delegates will be scheduled, released from 
work and made whole in accordance with Ar-
ticle VI, Section D of the Basic Agreement to 
attend the monthly Delegates Meeting. 
- Should a Delegate be on Vacation or off-sick 
the day of the monthly Delegates' Day, he may 
make arrangements to report to Industrial Re-
lations to discuss issues related to his depart-
ment. The delegates' time for compensation 
purposes will be considered as hours unworked 
as defined in Article XIII of the Basic Agree-
ment. 
- Delegates will be scheduled to the Delegates' 
Day meeting as part of the employee's regu-
larly scheduled workweek. 
- Nothing will require the scheduling of over-
time due to the delegate meeting. 
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- Any overtime whinh results will he filled in 
accord with the appropriate Supplemental 
Agreement. 
Very truly yours, 
/s/ Dale E. Gerber 
Manager - Industrial Relations 
Confirmed: 
/s/ Ed Shelley, President - The AEIF, Inc. 
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February 4, 1995 
Mr. Ed Shelley, President: 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Re: Safety Lookouts 
Dear Mr. Shelley: 
This letter serves to confirm the understanding 
reached between the parties during 1994 nego-
tiations regarding the use of safety lookouts. In no 
event will a contractor employee be utilized as a 
safety lookout for a job on which AK Steel bar-
gaining unit employees are working. 
Very truly yours, 
/s/ Dale E. Gerber 
Manager - Industrial Relations 
Confirmed: 
/s/ Ed Shelley, President -The AEIF, Inc. 
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November 1, 1999 
Mr. Ed Shelley, President: 
Arrncc Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Re: Pension Multipliers 
Dear Mr. Shelley: 
This letter confirms the parties' agreement that 
effective January 1, 2005, .the Non-Contributory 
Pension Plan (NCPP) shall be amended to in-
crease all respective pension multipliers to equal 
the greatest initial respective pension multipliers 
established through collective bargaining at USX, 
Inland, Bethlehem, National, or LTV to replace their 
existing agreements which expire on July 31,2004. 
In no event shall the respective pension multipli-
ers set forth in the NCPP be reduced under the 
terms of this letter of understanding, regardless of 
whether decreases are established at USX, Inland, 
Bethlehem, National, or LTV. 
Very truly yours, 
Isl Howard A. Anastasi 
Manager, Industrial Relations 
Confirmed: 
Isl Ed Shelley, President - The AEIF, Inc. 
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November 1, 1999 
Mr. Ed Shelley, President: 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Re: Supplemental Unemployment Benefits (SUB) 
Dear Mr. Shelley: 
This confirms our agreement to change the Armco 
Steel Company, L.P. Supplemental Unemployment 
Benefit Plan {SUB Plan) as revised in July 1991 
as set forth on the attached Amendments. 
The parties agree that the attached amendments 
to the SUB Plan are designed to accomplish the 
following: 
• The Company will not be required to make 
any accruals to the SUB Plan so long as the 
financial position of the SUB Plan is at 100% 
or greater. If the financial position of the SUB 
Plan drops below 100%, the Company will 
promptly and no later than within 30 days 
make accruals required to return the finan-
cial position of the SUB Plan to 100% or 
greater. 
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• Regardless of the SUB Plan financial posi-
tion, the Company guarantees that all em-
ployees' weekly SUB Benefits sha!! be tho 
same as if the funding level was at 100% 
funding. 
Very truly yours, 
/s/ Howard A. Anastasi 
Manager - Industrial Relations 
Confirmed: 
/s/ Ed Shelley, President - The AEIF, Inc. 
November 1,1999 
Mr. Ed Shelley, President: 
Armco Employees Independent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Re: Overtime 
Dear Mr. Shelley: 
This letter confirms the agreement reached with 
respective to overtime procedures. 
A. The Company agrees that it shall not force an 
employee who has accepted a call-out overtime 
turn to work more than eight (8) hours except 
under an emergency situation. 
B. During the duration of the Collective Bargain-
ing Agreement effective November 1,1999, the 
Company commits to resolve scheduling of 
overtime issues within any seniority section 
where the Union makes such a request. The 
parties agree that this resolution shall include 
a conditional right to refuse overtime for the em-
ployee and defined procedures on how man-
agement will fill the overtime. The Company 
agrees that, within 60 days of written notice by 
the Union, it will schedule meetings with the 
appropriate Union representatives to resolve the 
scheduling of overtime issues in the seniority 
section(s) so specified by the Union. 
C. The Company agrees that, in a forced over-
time situation, it will force the least senior quali-
fied employee working the preceding turn of the 
turn the Company must fill provided that: 
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The Company shall not force any employee to 
work more than twice during the scheduled 
week until all other qualified and available em-
ployees have been forced to work twice during 
the scheduled week. 
D. The parties agree that all terms of the 1995 
Plantwide Overtime Supplement are applicable 
for any seniority section currently working with-
out an Overtime Supplemental Agreement, ex-
cept that: 
1. The date of January 16,1995 as referenced 
in paragraphs 1 and 2 of the 1995 Plantwide 
Overtime Supplement will be changed to No-
vember 1, 1999. 
2. The termination and modification provisions 
in paragraphs 23 and 24 of the 1995 
Plantwide Overtime Supplement will not be 
applicable. 
E. The parties agree to the following should either 
party terminate any part of an Overtime Supple-
ment or any Addendum or Memorandum of 
Agreement thereto: 
Upon the effective termination date, the 1995 
Plantwide Overtime Supplement as revised in 
Section D above shall become applicable. 
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F. The parties agree that the above provisions 
shall override all contrary provisions within any 
supplemental agreements unless the parties 
mutually agree otherwise. 
Very truly yours, 
/s/ Howard A. Anastasi 
Manager - Industrial Relations 
Confirmed: 
Isl Ed Shelley, President - The AEIF, Inc 
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November 1, 1999 
Mr. Ed Shelley, President: 
Armco Employees Indeoendent Federation, Inc. 
1100 Crawford Street 
Middletown, Ohio 45044 
Re: Third Physician Procedures 
Dear Mr. Shelley: 
This letter confirms the agreement of the parties 
with respect to third physician procedures to be 
incorporated in Article VIII, Section B of the Col-
lective Bargaining Agreement. 
In the establishing this new procedure, the parties 
agreed to the following: 
A. A joint meeting will be held to select an entity 
(University or other party) to provide third phy-
sicians for this process. The parties have agreed 
to attempt to select at least two such providers 
of third physicians. 
B. The parties have agreed not to limit the num-
ber of physicians who will be available for se-
lection. 
C. The Company will provide a letter detailing the 
rights and responsibilities of the employee re-
garding this process. 
D. Employees receiving Workers' Compensation 
may use the third physician procedure for the 
purposes set out at Article VIII, Section B of 
the Collective Bargaining Agreement. 
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E. The medical release for information signed by 
the employee will be on a need to know basis 
only. 
F. An employee otherwise eligible to receive Sick-
ness & Accident benefits will, in the event the 
employee is returned to work by a Third Physi-
cian, continue to receive those benefits until he/ 
she is placed on a work schedule. 
Very truly yours, 
Isl Howard A. Anastasi 
Manager, Industrial Relations 
Confirmed: 
/s/ Ed Shelley, President - The AEIF, Inc. 
268 
November 1, 1999 
Mr. Ed Shelley, President: 
Armco Employees Independent Federation, inc. 
1 i 00 Crawford Street 
Middletown, Ohio 45044 
Re: Third Physician Procedures 
Dear Mr. Shelley: 
Our letter dated November 1, 1999 found at the 
beginning of Appendix V ol the 1999 Settlement 
Agreement between AK Steel Corporation and the 
Armco Employees Independent Federation, Inc. 
states at paragraph D that "[ejmployees receiving 
Workers' Compensation may use the third physi-
cian procedure for the purposes set out at Article 
VIII, Section B of the Collective Bargaining Agree-
ment."This letter confirms our agreement that nei-
ther the above quoted paragraph or any other pro-
vision of Appendix V makes the Appendix V Third 
Physician Procedures applicable to the determi-
nation of an individual's entitlement to compensa-
tion or benefits under the Ohio Workers' Compen-
sation Act. 
Very truly yours, 
Is/ Howard A. Anastasi 
Manager, Industrial Relations 
Confirmed: 
/s/ Ed Shelley, President - The AEIF, Inc. 
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MEMORANDUM OF AGREEMENT 
BACK PAY AND RELATED MATTERS IN 
DISCHARGE AND DISCIPLINE CASES 
This Memorandum of Agreement is entered into 
for the purpose of eliminating on-going differences 
between the parties in discharge and disciplinary 
suspension cases of 10 days or more concerning 
the application and interpretation of Article IX-B-5 
of the Basic Agreement for calculating back pay 
when the parties or an arbitrator awards back pay 
(whether expressed as an award of "back pay" or 
"make whole" or such other equivalent verbiage), 
and to memorialize the parties agreement on this 
and other related matters as specified below. All 
payments made hereunder shall be subject to le-
gally required tax and other withholdings. For pend-
ing cases and for future cases arising under the 
1994 and 1999 Basic Agreements, the parties 
agree as follows: 
1. Basic Back Pay. Back pay will be calculated as 
follows. 
(a) The "Basic Back Pay Hourly Rate" 
("BBPHR") shall be the employee's vaca-
tion rate calculated pursuant to Article XV-
F-1 of the Basic Agreement on the basis 
of the employee's earnings during the cal-
endar year prior to the discharge or sus-
pension. There shall be adjustments to re-
flect intervening general wage changes or 
other changes within the meaning of Ar-
ticle XV-F-2. 
(b) The 'Back Pay Weekly Hours" ("BPWH") 
shall be the employee's average hours paid 
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for the employee in each week of the prior 
calendar year as calculated pursuant to 
Articvle XV-F-2 of the Basic Agreement 
except that the maximum number of BPWH 
shall be 56. 
(c) For each whole week of the time period 
that the parties agree or an arbitrator 
awards back pay, the back pay shall be 
calculated by multiplying the BBPHR un-
der section 1(a) times the BPWH under 
section 1(b) above. For partial weeks ab-
sences for which back pay is agreed or 
awarded (for example, suspensions of less 
than a week, or where one or more days 
are actually worked in the initial and termi-
nal weeks of a disciplinary absence), this 
figure shall be pro-rated (based upon a 7-
day work week) to obtain a daily back pay 
amount, which shall then be paid for each 
lost work day in said week(s). 
2. Offsets for Interim Earnings. Subject to the sec-
ond sentence of this Section 2, the Company 
shall be entitled to offset (reduce) the gross 
amount of back pay calculated pursuant to Sec-
tion 1 above by the gross amount of the interim 
earnings (earnings from other employment, 
unemployment compensation, etc.) of the em-
ployee for the period of the absence. If the em-
ployee can demonstrate that some portion of 
interim earnings is attributable to outside em-
ployment that commenced prior to the discipline 
or discharge and that such portion would have 
been earned even if the discharge or suspen-
sion had not occurred, then said portion of in-
terim earnings shall not be subject to offset. The 
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employee shall provide to the Company avail-
able records and information concerning interim 
earnings and employment as may be reason-
ably requested by the Company to administer 
this agreement. 
3. Profit Sharing. For each employee for whom the 
parties agree or an arbitrator awards back pay 
for any period of time; the Company shall pay 
an amount to compensate for lost profit shar-
ing income. To calculate this payment, the Com-
pany shall apply the Profit Sharing Distribution 
Percent to 1) the back pay amount calculated 
pursuant to Section 1 above adjusted to include 
only those earnings which are includable for 
profit sharing purposes under Article -XI-J-3-a; 
plus 2), the sum of pay paid to the employee, 
as determined in accordance with Article Xl-J-
3-a, in the applicable calendar year(s) while not 
otherwise on suspension or discharge. 
4. Safety Shoe Allowance. For each employee for 
whom the parties agree or an arbitrator awards 
back pay for any period of time, and who by 
reason of the disciplinary absence was not paid 
the pertinent safety shoe allowance that would 
otherwise have been paid, the Company shall 
pay a safety shoe allowance pursuant to Ap-
pendix C of the November 1, 1999 Settlement 
Agreement. 
5. Lump Sum Payments. For each employee for 
whom the parties agree or an arbitrator awards 
back pay for any period of time, and who by 
reason of the disciplinary absence was not paid 
a lump sum payment(s) that would otherwise 
have been paid, the Company shall pay such 
an employee an amount equal to the lost 
payment(s). 
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6. Vacations. The Company shall permit a rein-
stated employee to take all remaining vacation 
wssks QG wcro scheduled prior to the 
employee's suspension or discharge. In the 
event such employee was compensated for 
such remaining scheduled vacations at or after 
discharge, such remaining scheduled vacation 
weeks shall be uncompensated when taken, in 
the event such employee was not compensated 
for such remaining scheduled vacation weeks 
at or after discharge, such remaining sched-
uled vacation weeks shall be compensated 
when taken in accordance with Article XV of 
the Basic Labor Agreement and the November 
1, 1999 Settlement Agreement. An employee 
who, prior to suspension or discharge, elects 
to receive vacation pay in lieu of time off, shall 
not be entitled to revoke such election and re-
ceive the time off upon reinstatement. In no 
event, however, shall pay in lieu of time off off-
set any award of back pay. 
7. Personal Days. The Company shall permit a re-
instated employee to take aJJ unexpended per-
sonal days in accordance with Appendix C of 
the Basic Labor Agreement and the November 
1, 1999 Settlement Agreement. In the event 
such employee was compensated for such un-
expended personal days at or after discharge, 
such unexpended personal days shall be un-
compensated when taken. In the event such 
employee was not compensated for such un-
expended personal days at or after the dis-
charge, such unexpended personal days shall 
be compensated in accordance with Appendix 
C of the Basis Labor Agreement and the No-
vember, 1,1999 Settlement Agreement. 
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8. Health Insurance Benefits. The following will 
apply to health insurance benefit coverage for dis-
charged employees reinstated with back pay. The 
following will also apply to health insurance ben-
efit coverage for discharged employees reinstated 
without back pay as to whom the parties agree 
upon, or the abitrator awards, a make-whole rem-
edy with respect to lost health benefits. 
(a) An employee who elected COBRA, as de-
fined by the Consolidated Omnibus Bud-
get Reconciliation Act of 1985, will be re-
imbursed for the COBRA payments(s). 
(b) An employee who declined COBRA and 
purchased alternative health care insur-
ance coverage will be reimbursed for the 
premium payment of such coverage but not 
to exceed the premium payment the em-
ployee would have paid had the employee 
elected COBRA health care coverage, and 
the Company will also pay any health ben-
efit claim(s) that were not paid under such 
alternative coverage but which would have 
been paid under the Company's plan had 
the employee not been discharged. 
(c) For an employee who declined COBRA and 
who became covered under his or her 
spouse's health plan, the Company will 
reimburse the employee for the additional 
premium cost incurred, if any, to obtain 
such coverage, but not to exceed the pre-
mium payment the employee would have 
paid had the employee elected COBRA 
health care coverage, and the Company 
will also pay any health benefit claim(s) that 
were not paid under such spouse's plan 
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but which would have been paid under the 
Company's plan had the employee not 
been discharged. 
(d) If an employee declined COBRA and did 
not purchase or obtain other alternative 
health care coverage, the Company will pay 
any benefit claim(s) which would have been 
paid under the Company's plan had the 
employee not been discharged. 
(e) For purposes of administering this agree-
ment, the employee shall provide to the 
Company available records and informa-
tion concerning interim health insurance 
and claims history as may be reasonably 
requested by the Company. 
9. Payment will be made within 45 days of the 
Company's receipt of all requested documen-
tation. 
10. This agreement is effective March 21, 2000. 
FOR THE COMPANY FOR THE UNION 
Howard A. Anastasi Aurba E. Shelley, Jr. 
Dale E. Gerber Jim Fetters 
Tom Brrckey Brian C. Daley 
Jack Johnston Michael A. Bailey 
Tim perkins A.C Combs 
Ed DeVault 
Michael Gomia 
Dick Grubbs 
Donald R. Magee 
Richard L. Reckart 
Thomas Sorrell 
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